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LABOR AGREEMENT

BETWEEN

COUNTY OF BENTON

AND

AFSCME AFL-CIO MINNESOTA Council 65

ARTICLE 1
PURPOSE OF AGREEMENT

This Agreement is effective as of January 1, 2020 between the County of Benton, hereinafter
called the “Employer”, and the American Federation of State, County and Municipal Employees,
Minnesota Council 65, AFL-CIO, hereinafter called the “Union”.

It is the intent and purpose of this Agreement to:

1.1

1.2

1.3

1.4

2.1

2.2

2.3

Assure sound and mutually beneficial working and economic relationships between the
parties hereto;

Establish procedures for the resolution of disputes concerning this Agreement’s
interpretation and/or application; and

Place in written form the parties agreement upon the terms and conditions of employment
for the duration of this Agreement

The Employer and the Union, through this Agreement, shall continue their dedication to
the highest quality service and protection to the County of Benton. Both parties
recognize this Agreement as a pledge of this dedication.

ARTICLE 2
RECOGNITION

The Employer recognizes the Union as the exclusive representative under the Public
Employment Labor Relations Act of 1971, as amended, for all personnel in the following
bargaining unit:

All employees of the Benton County Human Services Department, Foley,
Minnesota, who are public employees within the meaning of Minnesota Statutes
179A.03, Subd. 14, excluding confidential and supervisory employees.

In the event the Employer and the Union are unable to agree as to the inclusion or
exclusion of a new or modified job class, the issue shall be submitted to the Bureau of
Mediation Services for determination.

The Employer shall not enter into any agreements covering terms and conditions of
employment with the employees of the bargaining unit under the jurisdiction of this
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3.2

3.3
3.4

3.5

3.6

3.7

3.8

3.9

3.10
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3.12

3.13

3.14

Agreement, either individually or collectively, which in any way conflicts with the terms
and conditions of this Agreement, except through the certified representative.

Neither the Union nor the Employer shall discriminate against any employee because of
Union membership or non-membership, nor because of race, creed, sex, color, religious
belief, political belief or handicapped status.

ARTICLE 3
DEFINITIONS

BASE PAY RATE: The employee’s basic hourly or monthly pay rate exclusive of
overtime premium, shift premium, longevity, or any other special allowances.

CONTINUOUS SERVICE: Unceasing service from last date of hire, including approved
leaves of absence and periods of layoff if return from layoff was upon recall.

COUNTY: County of Benton.

DAYS: Unless otherwise indicated, means working days. (Monday Through Friday
exclusive of holidays).

DEMOTION: A change by an employee from a position in one work classification to a
position in another classification with less responsible duties and lower compensation.

DEPARTMENT: A division of Benton County Government.

EMERGENCY: A work related situation or occurrence of a serious nature developing
suddenly and unexpectedly and demanding immediate action as determined by the
Employer.

EMPLOYEE: A member of the exclusively recognized bargaining unit defined in this
Agreement.

EMPLOYER: Benton County Board of Commissioners and its designated
representatives.

EXEMPT EMPLOYEE: An employee exempt from the overtime provisions of the Fair
Labor Standards Act, whose job duties and responsibilities are primarily professional,
managerial, and/or executive in nature.

'LAYOFF: Separation from service with the Employer, necessitated by lack of work; lack

of funds or other reasons without reference to incompetence, misconduct, or other
behavioral considerations.

LEAVE OF ABSENCE: An approved absence from work duty during a scheduled work
period with or without compensation.

PROMOTION: A change of an employee from a position in one work classification to a
position in another work classification with more responsible duties and higher
compensation.

PYRAMIDING: The payment of more than one form of premium compensation for the
same hours of work.
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REGULAR EMPLOYEE: A member of the exclusively recognized bargaining unit
defined in this Agreement who has completed the required probationary period for newly
hired or rehired employees.

SEASONAL EMPLOYEE: An employee hired on a seasonal basis, as designated by the
Employer, not to exceed six months in duration. Such employee shall earn the salary rate
set forth in Appendix A for seasonal employees and shall not receive any other benefits.

SENIORITY:: Length of service established by Article 8.

TEMPORARY EMPLOYEE: An employee hired on a temporary basis, no longer than
six months, as designated by the Employer. Such employee shall earn the salary rate set
forth in Appendix A for temporary employees and shall not receive any other benefits.

TRANSFER: A change of employee from one position to another position in the same
compensation range, involving the performance of similar duties and requiring
essentially the same qualifications.

TRIAL PERIOD: The first six months of service in a new position of a promoted or
transferred employee.

UNION: Council NO. 65, American Federation of State, County and Municipal
Employees, AFL-CIO.

UNION MEMBER: A member of AFSCME, AFL-CIO, Minnesota Council 65, in the
bargaining unit to which this Agreement applies.

UNION OFFICER: Officer elected or appointed by AFSCME, AFL-CIO.

ARTICLE 4
EMPLOYER SECURITY

In accordance with the provisions of Minnesota Statutes I 79A.19, the Union, its officers
or agents, or any of the employees covered by this Agreement, shall not cause, instigate,
encourage, condone, engage in , or cooperate in any strike, work slowdown, mass
resignation, mass absenteeism, the willful absence from one’s position, the stoppage of
work, or in the abstinence in whole or in part of the full, faithful, and proper performance
of duties of employment, regardless of the reason for doing so.

In the event the Erriployér notifies the Union that an employee may be violating this
Article, the Union shall immediately notify such employee in writing of the Employer’s
assertion and the provisions of this Article.

An employee who violates any provision of this Article may be subject to disciplinary
action, including discharge.

The Employer shall not lock out unit employees.
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5.2
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6.1 A

6.1 B
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6.2

6.3

6.4

6.4 A

ARTICLE 5
EMPLOYER AUTHORITY

The Employer retains the full and unrestricted right to operate and manage all manpower,
facilities, and equipment; to establish functions and programs; to set and amend budgets;
to determine the utilization of technology; to establish and modify the organizational
structure; to select, direct and determine the number of personnel; to establish work
schedules, and to perform any inherent managerial function not specifically limited by
this Agreement.

Any term and condition of employment not specifically established or modified by this
Agreement shall remain solely within the discretion of the Employer to modify, establish
or eliminate.
ARTICLE 6
UNION SECURITY

In recognition of the Union as the exclusive representative, the Employer shall:

Deduct each month an amount sufficient to provide the payment of regular dues
established by the Union from the wages of all employees authorizing in writing such
deduction in a form agreed upon by the Employer and the Union: and

Remit monthly such deductions to the appropriate designated officer of the Union with a
list of the names of the employees from whose wages deductions were made; and

The Union shall certify to the Employer, in writing, the current amount of regular dues to
be withheld.

The Employer shall make space available on employee bulletin boards for the posting of
Union notices and announcements. The Union specifically agrees that no notices of a
political or inflammatory nature shall be posted. Employees who are also Union officers,
Union stewards or members of the Union’s bargaining committee may utilize County
electronic mail or telephone systems to communicate with the exclusive representative.

The Union agrees to indemnify and hold the Employer harmless against any and all
claims, suits, orders or judgments brought or issued against the Employer as a result of
any action taken or not taken by the Employer under the provisions of this Article.

The Union may designate certain employees from the bargaining unit to act as Stewards
and shall certify to the Employer, in writing, of such choice and designation of
successors to former stewards. The Union shall also certify to the Employer a complete
and current list of its officers and representative(s).

The Employer agrees to recognize Stewards certified by the Union as provided in this
Section, subject to the following: Stewards and other employee Union officers shall not
leave their work stations without the prior permission of their designated supervisor(s)
and they shall notify their designated supervisor(s) upon return to their work stations.
Permission to leave a work station for Union business will be limited to the investigation




and presentation of grievances to the employer. Steward shall be on paid time to
investigate or present a grievance and posting of Official Union notices.

6.4 B Non-employee representatives of the Union, previously certified to the Employer as

6.5

6.6

7.1

7.2

7.3

provided herein, shall be permitted to come on the premises of the Employer for the
purposes of investigating and discussing grievances if they first notify and receive
approval from the Employer’s Department Head and provided the Union representatives
do not interfere with the work of the employees. The Union agrees there shall be no
solicitation for membership, signing up of members, collection of initiation fees, dues,
finds or assessments, meetings, or other Union activities on the Employer’s time. The
Union shall not use the Employer’s premises or facilities for Union business without
prior approval of the Employer.

Union Stewards are authorized to perform and discharge the duties and responsibilities
which are assigned to them under the terms of this Agreement and any supplementary
agreements. The Employer agrees that there shall be no restraint, interference, coercion
or discrimination against a steward because of the performance of such duties.

The Employer shall distribute to all new employees paper copies of this Collective
Bargaining Agreement and a welcome letter prepared by the Union as part of new
employee orientation. Such paper copies of the Collective Bargaining Agreement and
welcome letter shall be provided by the Union.

ARTICLE 7
EMPLOYEE RIGHTS - GRIEVANCE PROCEDURE

Definition of a Grievance:
A grievance is defined as a dispute or disagreement as to the interpretation or application
of the specific terms or conditions of this Agreement.

Union Representatives.

The Employer will recognize Stewards designated by the Union as the grievance
representatives of the bargaining unit having the duties and responsibilities established
by this Article. The Union shall notify the Employer, in writing, of the names of such
Union representatives and of their successors when so designated as provided by 6.2 of
Article 6 of this Agreement.

Processing of a Grievance:

It is recognized and accepted by the Union and the Employer that the processing of
grievances as hereinafter provided is limited by the job duties and responsibilities of the
employees and shall, therefore, be accomplished during normal working hours only when
consistent with such employee duties and responsibilities. The aggrieved employee and
Union Steward shall be allowed a reasonable amount of time, without loss of pay, when a
grievance is investigated and presented to the Employer during normal working hours,
provided that the employee and the steward have notified and received the approval of
the designated supervisor who has determined that such absence is reasonable and would
not be detrimental to the work programs of the Employer.




7.4

Procedure.
Grievances, as defined by Section 7.1, shall be resolved in conformance with the
following procedure:

Step 1. An employee claiming a violation concerning the interpretation or application of
this Agreement shall, within fifteen (15) calendar days after such alleged violation has
occurred, present such grievance in writing to the employee’s supervisor as designated
by the Employer. The Employer-designated representative will discuss and give an
answer to such Step 1 grievance in writing within ten (10) calendar days after receipt. A
grievance not resolved in Step 1 and appealed to Step 2 shall be placed in writing, setting
forth the nature of the grievance, the facts on which it is based, the provision or
provisions of the Agreement allegedly violated, the remedy requested, and shall be
appealed to Step 2 within ten (10) calendar days after the Employer-designated
representative’s final answer in Step 1. Any grievance not appealed in writing to Step 2
by the Union within ten (10) calendar days shall be considered waived.

Step 2. If appealed, the written grievance shall be presented by the Union and discussed
with the Employer-designated Step 2 representative. The Employer-designated
representative shall give the Union the Employer’s Step 2 answer in writing within ten
(10) calendar days after receipt of such Step 2 grievance. A grievance not resolved in
Step 2 may be appealed to Step 3 within ten (10) calendar days following the Employer-
designated representative’s final Step 2 answer. Any grievance not appealed in writing to
Step 3 by the Union within ten (10) calendar days shall be considered waived.

Step 3. If appealed, the written grievance shall be presented by the Union and discussed
with the Employer-designated Step 3 representative. The Employer-designated
representative shall give the Union the Employer’s answer in writing within ten (10)
calendar days after receipt of such Step 3 grievance. A grievance not resolved in Step 3
may be appealed to Step 4 within ten (10) calendar days following the Employer-
designated representative’s final answer in Step 3. Any grievance not appealed in writing
to Step 4 by the Union within ten (10) calendar days shall be considered waived.

Step 4. Mediation. A grievance unresolved in Step 3 may by mutual agreement of both
parties be submitted to the Minnesota Bureau of Mediation Services. A grievance not
resolved in Step 4 may be appealed to Step 5 within ten (10) calendar days following the
Employer’s final answer in Step 4. A grievance not appealed in writing to Step 5 by the
Union within ten (10) calendar days shall be considered waived. If there is no agreement
to go to mediation, the grievance may be appealed from Step 3 to Step 5.

Step 5. A grievance unresolved in Step 3 or 4, and appealed to Step 5 by the Union shall
be submitted to binding arbitration subject to the provisions of the Public Employment
Labor Relations Act of 1971, as amended. The selection of an arbitrator shall be made in
accordance with the “Rules Governing the Arbitration of Grievances” as established by
the Bureau of Mediation Services.
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7.6

7.7

8.1

Arbitrator’s Authority

The arbitrator shall have no right to amend, modify, nullify, ignore, add to or subtract
from the terms and conditions of this Agreement. The arbitrator shall consider and
decide only the specific issue(s) submitted in writing by the Employer and the Union,
and shall have no authority to make a decision on any other issue not so submitted.

The arbitrator shall be without power to make decisions contrary to, or inconsistent with,
or modifying or varying in any way the application of laws, rules or regulations having
the force and effect of law. The arbitrator’s decision shall be submitted in writing within
thirty (30) days following close of the hearing or the submission of briefs by the parties,
whichever be later, unless the parties agree to an extension. The decision shall be binding
on both the Employer and the Union and shall be based solely on the arbitrator’s
interpretation or application of the express terms of this Agreement and to the facts of the
grievance presented.

The fees and expenses for the arbitrator’s services and proceeding shall be borne equally
by the Employer and the Union provided that each party shall be responsible for
compensating its own representatives and witnesses. If either party desires a verbatim
record of the proceedings, it may cause such a record to be made, providing it pays for the
record. If both parties desire a verbatim record of the proceedings, the cost shall be shared
equally.

Waiver

If a grievance is not presented within the time limits set forth above, it shall be
considered waived. If a grievance is not appealed to the next step within the specified
time limit or any agreed upon extension thereof, it shall be considered settled on the basis
of the Employer’s last answer. If the Employer does not answer an appeal thereof within
the specified time limits, the Union may elect to treat the grievance as denied at that step
and immediately appeal the grievance to the next step. The time limit in each step may be
extended by mutual written grievance of the Employer and the Union.

Choice of Remedy:

If, as a result of the written Employer response in Step 3 or 4, the grievance remains
unresolved and if the grievance involves the suspension, demotion, or discharge of an
employee who has completed the required probationary period, the grievance may be
appealed either to Step 5 of Article VII or a procedure such as: Civil Service or Veteran’s
Preference. If appealed to any procedure other than Step 5, the grievance is not subject to
the arbitration procedure as provided in Step 5. The aggrieved employee shall indicate in
writing which procedure is to be utilized, Step 5, or another appeal procedure, and shall
sign a statement to the effect that the choice of any other hearing precludes the aggrieved
employee from making a subsequent appeal through Step 5.

ARTICLE 8
SENIORITY

The Employer shall establish seniority lists, current as of the effective date of this
Agreement and updated on or about January 1st of each year:




8.2

8.3

8.4

8.5

Any employee or the Union shall be obligated to notify the Employer of any error in the
lists within thirty (30) days of such posting. If no error is reported within this thirty (30)
day period, the list will stand correct as posted.

An employee shall not be included on seniority lists during the initial probation period.
Upon successful completion of probation, seniority shall date back to the initial date of
employment, which does not include a break in service. An employee who terminates
employment and is subsequently re-hired shall be placed on the seniority listing without
regard to prior service.

Seniority shall be determined by the length of full-time compensated service by
classification within the bargaining unit. Reduction of the work force will be
accomplished on the basis of classification seniority with the least senior employee in the
classification laid off first and recalled last. However, an employee about to be laid off,
who has served in an equal or lower paying classification in the department shall have the
right to bump (displace) the employee with the least seniority in such classification,
provided that the Employer determines the employee who is exercising bumping rights to
be adequately qualified to perform the duties of the classification into which he/she is

- bumping and he/she has greater department seniority than the employee who is to be

bumped. An employee bumping into a lower classification whose former salary falls
below Step 11 shall be paid at the former rate. Employees whose salary is above the
maximum shall be placed at Step 10 or, if eligible, at Step 11. Employees shall be
recalled from layoff on the basis of seniority. An employee placed on leave shall be
entitled to the payment of all benefits for which the employee would be eligible upon
termination of employment. An employee on layoff shall have his/her seniority frozen
‘and shall have an opportunity to return to work if qualified within two (2) years of the
time of his layoff before any new employee as hired.

The Personnel Director shall give written notice to the Employee, with a copy to the
Union President on any proposed layoff. Such notice shall state the reasons for layoff,
and shall be submitted at least fourteen (14) days before the effective date of termination
of employment. Employees shall be laid off in the following order within the department.
First - all temporary, seasonal and probationary Employees. Second — regular
Employees.

All vacancies and newly created positions shall be posted internally for a minimum of 7
working days on the Employee bulletin board(s).

The Employer is committed to hiring the most qualified candidate for County service.
The Employer has no obligation to offer a position to internal applicants. When two or
more bargaining unit members apply for the same position, the most senior employee will
be offered the position if the Employer chooses to offer the position and the qualifications
of all bargaining unit members are deemed equal by the Employer.

Positions where incumbents are reclassified or into which employees are transferred shall
not be considered vacant or newly created for the purpose of bidding.

10
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9.2

9.3

9.4

9.5

9.6

10.1

10.2

10.3

10.4

10.5

ARTICLE 9
PROBATION AND TRIAL PERIODS

All newly hired or rehired employees shall be probationary and shall serve a six month
probationary period.

The Employer, at its sole discretion, may discipline or discharge a probationary
employee, such action shall not be subject to the grievance procedure.

All employees promoted or transferred to a new position shall serve a six month trial
period.

The employer may return a trial period employee to a position in his/her former
classification and to his/her rate of pay immediately previously to transfer or promotion.

For a period of sixty calendar days, a trial period employee shall have the right to revert
to a position in his/her former classification, and to his/her rate of pay immediately
previous to transfer or promotion. After the sixty day period the employee may request
such return but the Employer shall be under no obligation to honor the request.

The Employer may extend the probation period up to an additional six months upon
written notification to the Union specifying the reason for said extension.

ARTICLE 10
DISCIPLINE

The Employer will discipline regular employees for just cause only. Discipline will be in
the form of:

a) Discharge

b) Demotion

c) Suspension

d) Written Reprimand
€) Oral Reprimand

The above listing does not indicate any required step progression for disciplinary action.
Cause is not required for discipline or removal of employees serving their initial hire
probation period.

Suspensions, demotions and discharges will be in written form.
Written reprimands, to become part of any employee’s personnel file, shall be read and
acknowledged by signature of the employee. Employees will receive a copy of such

reprimands and notices of suspension and discharge.

Employees may examine their own individual personnel file at reasonable times under
the direct supervision of the Employer.

An employee shall be allowed Union representation at any step of the discipline

11




10.6

11.1

11.2

11.3

11.4

11.5

11.6

11.7

11.8

11.9

11.10

procedure or any investigation which could lead to disciplinary action. The Employer
shall notify an employee that questions may lead to discipline.

Grievances relating to suspension, demotion or discharge may be initiated by the Union
in Step 3 of the Grievance Procedure pursuant to Article 7.

ARTICLE 11
NORMAL WORKING HOURS AND OVERTIME

This Article is intended only to define the normal hours of work and to provide the basis
for the calculation of overtime pay and other premium pay. Nothing herein shall be
construed as a guarantee of hours of work per day or per week.

Work Week: The work week shall be forty hours of work for full-time employees.
Normal work days shall be Monday through Friday, except for functions requiring
departure from the normal schedule.

Work Days: The normal work day for full-time employees shall consist of eight hours of
work plus an unpaid meal period.

Work Shift: Work shifts, staffing schedules and the assignment of employees thereto
shall be established by the Employer.

Work Schedule Changes: The Employer shall notify employees five work days in
advance of any permanent changes in their work schedules. Temporary changes in work
schedules shall be at the Employer’s discretion.

Rest Breaks: Employees shall be granted two paid fifteen minute rest breaks per work
shift, one break toward the middle of each one-half work shift, at times designated by the
Employer.

Meal Period: An unpaid meal period shall be scheduled toward the middle of the work
shift, at a time which the Employer determines does not interfere with the rendering of
services.

Overtime: All hours worked by non-exempt employees in excess of forty hours per week
shall be considered overtime and be paid at the rate of time and one-half the employee’s
base pay rate. For purposes of computing overtime, the work week shall begin at 12:01
AM. Saturday.

Non-compensated leave of absence hours shall not be included in the work hours per
week required to qualify for overtime. All compensated non-worked hours shall be
counted towards the minimum necessary for overtime.

No Pyramiding of Hours: The base pay rate or premium compensation shall not be paid

more than once for the same hours worked under any provisions of this Agreement, nor
shall there be any pyramiding of premium compensation.

12
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11.12

11.13

12.1

12.2

12.3

13.1

182

By mutual agreement between the employee and his/her Department Head, flex
scheduling may occur between 6 A.M. to 7 P.M. Monday through Friday to a maximum
of 10 hours per day. Due to the nature of the position, and by mutual agreement of the
social workers and his/her Department Head, social workers may work outside the set
flex time hours to meet the needs of their clients.

Overtime will be calculated to the nearest fifteen (15) minutes.

Overtime accumulation may be taken as compensatory time off if mutually agreeable to
the employee and the Employer. No more than 50 hours of unused compensatory time
shall be accumulated.

ARTICLE 12
CALL BACK TIME - ON CALL

An employee shall be credited with a minimum of two (2) hours worked if an employee
is called to work outside during normal working hours to cover any emergency situation.
This provision shall not apply to on call employees.

The provision for a minimum time set forth in Section 12.1 shall not apply if the
employee is responding in a manner which creates an extension or early report to a
regularly scheduled shift.

Effective January 1, 2017, any employee required to be on call shall receive $220.00 per
week and $250.00 for a week in which the holiday occurs. If an employee is required to
perform work, he/she shall receive the appropriate pay rate for the time spent working.

ARTICLE 13
HOLIDAYS

Regular full-time employees shall be entitled to compensated time off for designated
holidays, provided the employee is on compensated payroll status the last assigned work
day preceding the holiday and the first assigned work day following the holiday. Regular
part-time employees working fourteen hours or more per week will receive pro-rated
holiday pay.

Designated holidays are as follows:

New Year’s Day January 1

Martin Luther King Day Third Monday in January
President’s Day Third Monday in February
Good Friday (4 hours) Friday Before Easter
Memorial Day Fourth Monday in May
Independence Day July 4

Labor Day ——— First Monday in September ——
Veterans Day November 11

Thanksgiving Day Thursday Fourth in November
Day after Thanksgiving Friday after Thanksgiving
Christmas Eve (4 hours) December 24

Christmas Day December 25

13




13.3

13.4

13.5

If a holiday falls on a Saturday, excluding Christmas Eve, the holiday shall be the
preceding Friday. If the holiday falls on Sunday, the following Monday shall be the
holiday.

The four hour holidays designated on Good Friday and Christmas Eve are designated
holidays for the latter half of the work shift only. If the Christmas Eve holiday falls on a
Friday, Saturday, or Sunday, the employee shall have a four-hour floating holiday to be
used fifteen days prior to Christmas Eve or fifteen days following Christmas Eve with the
approval of the Department Head.

Employees assigned and required by the Employer to work on a holiday as designated in
this Article, shall receive overtime compensation at one and one half times the base pay
rate for hours worked, plus holiday compensation at their base pay rate, but in no case
shall the total compensation exceed two and one half times the employees base pay rate.
Exempt employees assigned and required by the Employer to work on a holiday as
designated in this Article, shall receive compensatory time off at a rate of one hour for

13.6

14.1

14.2

each hour worked plus holiday pay.

Holidays which occur within an employee’s approved and compensated vacation or sick
leave will not be chargeable to the employee’s vacation or sick leave time. Employees
will not receive holiday pay for holidays occurring while on an unpaid leave of absence.

ARTICLE 14
SEVERANCE PAY

Employees are entitled to reimbursement of accumulated sick leave at the employee’s
current rate of pay upon termination of employment or retirement, whichever comes first,
according to the following schedule:

Years of Service Percent of Unused Sick [eave
After 2 through 5 years 10%
After 5 through 10 years 25%
After 10 through 15 years 50%
After 15 years 75%

Upon termination of employment, the following percentages of severance pay shall be
deposited into a Post Employment Health Care Savings Plan:

Years of Service Amount

0-1 Years No Contribution

2-5Years 10% of severable sick leave
6 - 10 Years 25% of severable sick leave
11 -15 Years 75% of severable sick leave
After 15 Years 100% of severable sick leave

The balance of severable sick leave for eligible employees not deposited into a Post
Employment Health Care Savings Plan shall be paid to the employee and is subject to

14




14.3

14.4

15.1

152

158

appropriate IRS tax deductions. In the event an employee’s severance payment is less
than $100, no contribution shall be paid into a post-employment health care savings plan
account. Severance balances less than $100 shall be paid directly to the employee.

In the event of the death of an employee, all severance pay shall be paid to the
employee’s beneficiary or estate.

There shall be no severance pay of unused accumulated sick leave, if the employee is
dismissed for cause and does not resign in good standing,.

ARTICLE 15
PAID TIME OFF

Applicability. Employees hired on January 1, 2012 and after will be placed on a system
of paid-time off (PTO) as defined in this Article. Employees hired before January 1,
2012 may select the PTO system effective January 1, 2012 or may remain on the leave
system defined in Article 16 Sick Leave and Article 17 Vacations. Employees who elect
to remain on the sick leave and vacation system may remain on such system for the
duration of their employment with Benton County.

Accrual Schedule. Employees shall accrue PTO according to the following schedule:

Years of Service Annual Accrual Rate
0 — 2 years 168 hours (21 days)
3 — 6 years 192 hours (24 days)
7 —10 years 216 hours (27 days)
11 —15 years 240 hours (30 days)
16 — 20 years 264 hours (33 days)
21 + years 288 hours (36 days)

Maximum PTO accrual shall not exceed 700 hours.

Conversion Schedule. Employees with accrued balances of sick leave and vacation
must convert such balances to PTO according to the following schedule:

1. Vacation converted hour-for-hour to PTO;
2. Two options exist for converting sick leave to PTO (a combination of these options
may be used):
a. Option 1. Sick leave will be converted hour-for-hour into Extended Sick Leave

(ESL);
b. Option 2. Sick leave will be converted to PTO depending on years of service,
per the following:
2 to 5 years 10% of unused sick leave
6 to 10 years 25% of unused sick leave
11 to 15 years 50% of unused sick leave
16 + years 75% of unused sick leave
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Employees may use ESL for a qualifying illness or injury per the sick leave policy.
Employees may also use ESL for funeral leave per the funeral leave policy.

Deferred sick leave balances shall remain in a deferred sick leave account. Deferred sick
leave shall be used before ESL and shall not be included in severance payments.

Severance. Upon retirement or termination of employment in good standing, employees
shall receive a severance payment for all accumulated paid time off. In addition,
employees who have converted sick leave to extended sick leave shall receive a
severance payment for extended sick leave according to the following schedule:

2 to 5 years 10% of unused extended sick leave
6 to 10 years 25% of unused extended sick leave
11 to 15 years 50% of unused extended sick leave
16 + years 75% of unused extended sick leave

Severance payments shall not exceed 1,008 hours when combining PTO hours and
severable extended sick leave hours.

Upon termination of employment, the following shall be deposited into a Post
Employment Health Care Savings Plan:

a. All PTO hours in excess of 288 hours; and
b. Severable extended sick leave pursuant to the following schedule:

Years of Service Amount

0-1 Years—— No Contribution S
2-5 Years 10% of severable extended sick leave
6-10 Years 25% of severable extended sick leave
11-15 Years 75% of severable extended sick leave
After 15 Years 100% of severable extended sick leave

In the event an employee’s severance payment is less than $100, no contribution shall be
paid into a post-employment health care savings plan account. Severance balances less
than $100 shall be paid directly to the employee.

In the event of the death of the employee, all severance owed under this section shall be
paid to the employee’s beneficiary or estate.

General Terms and Conditions. The following general terms and conditions apply to
the administration of the paid time off system:

1. The Department Head is responsible for scheduling PTO for employees under his or
her supervision. The Department Head shall take into consideration seasonal
demands and the ability of the remaining staff to perform the work of the department.
PTO will be scheduled so as not to unduly disrupt the normal operation of the
department, while taking into account the employees’ preferences for time off. The
Department Head shall have the discretion to deny PTO at any given time based upon
the needs of the department. In those circumstances in which pre-approval could not
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be requested, the Department Head’s approval must be sought as soon as reasonably
possible. Unauthorized use of PTO will be subject to disciplinary action.

2. Paid time off shall be selected on the basis of first come/first served. If requests are
received on the same day, the senior employee shall be granted the paid time off.

3. PTO may be taken to the extent that it is earned. The amount earned shall be
determined as the PTO amount accrued the last day of the most recent completed pay
period.

4. PTO shall not be earned by any employee during a leave of absence without pay, or
time otherwise not paid, except a military leave of absence without pay.

Paid Time Off Donation. Employees may transfer their accrued PTO to the PTO or sick
leave account of another employee provided:

1. The recipient is experiencing a catastrophic health circumstance and is incapacitated
and unable to work, or requires time away from work to provide care for a qualified
family member as defined in Section 16.4;

2. The recipient has exhausted all of his or her PTO, ESLB (if applicable) and

compensatory time;

The donor must transfer his or her accrued PTO in one (1) hour increments;

4. The donor’s PTO balance shall be reduced by the number of hours transferred to the

PTO or sick leave account of the recipient;

All PTO transferred shall be used at the recipient’s pay rate;

6. The use of available donated PTO will take effect when an employee enters non pay
status and will continue until donated leave has been used or the employee returns to
work;

7. Any leave donations become the property of the recipient and are not refundable to
the donor;

8. Donations may be made retroactively, but not more than 30 days retroactively;

9. No recipient will be allowed to receive more than 480 hours of donated PTO.

98]

4

The employee receiving leave donations shall receive holiday pay provided the employee
is in paid status the day before and the day after the holiday. Paid status includes the use
of donated leave.

ARTICLE 16
SICK LEAVE

Sick leave shall be earned by regular full-time employees at the rate of eight hours for
each full month of service. Regular part-time employee working 14 hours or more per
week will earn sick leave on pro-rated basis by actual hours worked.

Employees shall be allowed to accrue up to 960 hours of sick leave. After the maximum
of 960 hours has been reached, employees shall continue to accrue according to the
following schedule:

One-half (1/2) hour sick leave for every hour lost in a deferred sick leave
account (this sick leave will not count toward severance pay) and one-half
(1/2) hour vacation for every hour lost.
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Deferred sick leave shall be used prior to the use of the regular (960 hours) sick leave
bank.

Sick leave shall not be earned by an employee during a leave of absence without pay or
time otherwise not paid.

Upon prompt notice to the department head, accrued sick leave may be used when an
employee cannot perform work duties due to the following:

e Personal illness or disability;

e Necessity for medical, dental or chiropractic care that cannot be scheduled
outside of work hours;

Medical care of relatives as defined in State law;

Isolation to minimize threat or spread of contagious disease;

Disability of the employee due to pregnancy or childbirth;

For safety leave as defined in MN Statutes §181.9413, for the purpose of
providing or receiving assistance because of sexual assault, domestic abuse or
stalking. Safety leave may be used for assistance to the employee or
assistance to relatives as defined in this section.

Employees claiming sick leave in excess of three days may be required to file written,
signed, medical evidence that their absence is appropriate. If, in the opinion of the
Department Head and/or Administrator, the employee’s use of sick leave is excessive
and not excused by evidence of an ongoing serious health condition as defined under the
Family and Medical Leave Act (FMLA) or the Americans With Disabilities Act (ADA),
the County may require the employee to provide a medical doctor’s certificate for each
absence, containing information which is sufficiently detailed to enable the Department
Head and/or Administrator to determine if the sick leave usage and absence from the
workplace is warranted. Employees drawing extended sick leave may be required to
provide evidence of being physically, mentally and emotionally able to perform their
duties before returning to work, consistent with the provisions of the FMLA, the ADA,
and the Minnesota Human Rights Act.

Mental illness, chemical dependency including alcoholism and drug addiction, as
professionally diagnosed, which prevents the employee from working is a valid reason
for sick leave absence. The supervisor may approve a sick leave request upon written
confirmation that the employee is receiving outpatient or hospital care. Refusal of an
employee to seek treatment for any illness when it appears to be causing declining or
substandard performance will be grounds for discipline, up to and including termination.

An employee who improperly claims sick leave shall be subject to disciplinary action in
conformance with Article 9.

Sick leave benefits shall only accrue when an employee is on compensated payroll status.

To be eligible for sick leave payment an employee must notify his/her designated
supervisor at least one hour prior to the starting time of his/her scheduled shift. This
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notice may be waived if the Employer determines that the employee could not reasonably
be expected to comply with this requirement because of circumstances beyond the
control of the employee.

The Department Head shall grant up to three days paid funeral leave when a death occurs
in the immediate family for the purpose of attending the funeral and related matters. For
the purposes of this policy, immediate family includes an employee’s spouse, children,
stepchildren, parents, stepparents, brothers, stepbrothers, sisters, stepsisters,
grandparents, grandchildren, spouse’s parents, spouse’s siblings, or other relatives living
within the household. Up to one day funeral leave may be granted due to death of the
spouse of a brother or sister of the employee. The employee shall notify the Department
Head as soon as possible when an employee intends to take funeral leave. The
Department Head shall have the discretion to determine the length of funeral leave. Sick
leave with pay may be granted at the discretion of the Department Head, for a maximum
of five (5) working days per occurrence in addition to funeral leave for the death of the
employee’s spouse, children, stepchildren, parents, stepparents, siblings, stepsiblings,
grandparents, spouse’s parents, or spouse’s siblings, grandchildren or other relatives
living within the household.

Recognizing that employees may not work a normal 8-hour day, hours taken as funeral
leave shall correspond to the employee’s actual daily work schedule. In no event shall an
employee use funeral leave on more than three days as provided in this Article.

Disabilities caused or contributed to by pregnancy, miscarriage, abortion, child birth and
recovery there from, are, for all job-related purposes, temporary disabilities, and shall be
treated as any other illness in connection with employment.

Any employee who by reason of sickness or injury receives workers’ compensation
benefits may choose to receive from the Employer additional differential benefit from the
accumulated sick leave, vacation leave, or other accumulated leave time, but the total
weekly compensation including leave and compensation benefits shall not exceed the
weekly base rate of an employee.

Employees may transfer their accrued vacation leave to the sick leave account of another
employee provided:

1) the recipient is experiencing a catastrophic health circumstance and is
incapacitated and unable to work, or requires time away from work to provide
care for a qualified family member as defined in Section 16.4;

2) the recipient has exhausted all of his or her accrued vacation, sick leave and
compensatory time;

3) the donor must transfer his or her accrued vacation in one (1) hour increments;

4) the donor’s vacation leave balance shall be reduced by the number of hours
transferred to the sick leave account of the recipient;

5) all vacation leave transferred shall be used at the recipient’s pay rate;
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6) the use of available donated vacation leave will take effect when an employee
enters non pay status and will continue until donated leave has been used or the
employee returns to work;

7) any leave donations become the property of the recipient and are not refundable to
the donor;

8) donations may be made retroactively, but not more than 30 days retroactively;

9) no recipient will be allowed to receive more than 480 hours of donated vacation
leave.

An employee receiving workers compensation indemnity payments, disability benefits or
other similar insurance payments is not eligible to receive donated vacation leave.

The employee receiving leave donations shall receive holiday pay provided the employee
is in paid status the day before and the day after the holiday. Paid status includes the use
of donated leave.

ARTICLE 17
VACATIONS

Regular full-time employees shall accrue vacation benefits in accordance with the
following schedule, provided that vacation leave shall only accrue when an employee is
on compensated payroll status:

YEARS OF SERVICE MONTHLY ACCRUAL ANNUAL

0 through 2 years 8 hours 96 hours
After 2 through 6 Years 10 hours 120 hours
After 6 through 10 years 12 hours 144 hours
After 10 through 15 years 14 hours 168 hours
After 15 through 20 years 16 hours 192 hours
After 20 years 18 hours 216 hours

All full-time employees shall be eligible for vacation leave benefits at their current base
pay rate. An employee may utilize vacation to the extent that it is earned.

Vacation periods shall be selected on the basis of first come/first served. If requests are
received on the same day, the senior employee shall be granted the vacation.

If an employee becomes ill while on scheduled vacation leave, sick leave may be claimed
for those days of the vacation leave. For sick leave, the Employer may require a medical
doctor’s statement verifying that the illness or injury would have prevented the employee
from carrying out his/her work duties.

In the event of the death of an Employee, all vacation accrual shall be paid to the
Employee’s beneficiary or estate.

Regular part-time employees working 14 hours or more per week will earn vacation on
pro-rated basis by actual hours worked.
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When continuous length of service reaches a point entitling the employee to the next
higher rate, the new rate will commence on the first day of the pay period following the
date of eligibility.

Vacation credit shall be allowed to accumulate to a maximum of two hundred eighty
eight hours. Accrued vacation in excess of two hundred eighty eight hours shall be lost to
the employee.

Employees shall not be entitled to receive cash payment in lieu of leave for unused
accumulated vacation leave hours, except in event of termination. Upon complete
termination of employment, employees shall be paid for the unused accumulated vacation
leave to their credit. Any vacation severance due to a terminating employee shall be paid
at the employee’s base rate at the time of termination. Payment for vacation or other
severance may be withheld if the employee is in any way indebted to the County or in
possession of County equipment or property. '

Vacation time off shall be approved by the department head. Vacation time off may be
denied if the department head determines that the needs of the department will not be
served if the time off is granted.

Full-time employees whose sick leave usage does not exceed eight (8) hours during the
payroll year shall receive eight (8) hours of vacation. The payroll year begins with the
pay period having the first payday of the year. The wellness day benefit for employees
who work less than forty (40) hours a week shall be determined on a pro-rata basis based
on the budgeted number of hours worked for that position. The budgeted hours for each
employee is on file in the office of the County Administrator.

In order to receive the wellness day benefit, an employee must be employed by the
County for the entire payroll year.

Eligible employees shall receive the credited vacation the first pay period in February of
the following year.

ARTICLE 18
INSURANCE

Life Insurance: Employer agrees to pay the premium for $10,000 life insurance coverage
for each regular full-time employee.

Health Insurance; Effective January 1, 2020 2017 the Employer agrees to contribute the
following amounts or the full cost, whichever is less, toward the cost of individual
independent group health coverage premiums under the Employer’s group plan for the
year 2020 2647 for each regular full-time employee as follows:
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INSURANCE CHART

2020 Contributions
$3,000/$6,000 Deductible Plan with VEBA
Single Monthly Premium $473.72
Monthly VEBA Contribution $125.00
Family Monthly Premium $1,233.05
Monthly VEBA Contribution $250.00
$3,000/$6,000 Deductible Plan with HISA
Single Monthly Premium $455.71
Monthly HSA Contribution $125.00
Family Monthly Premium $1,181.96
Monthly HSA Contribution $250.00

For the 2021 plan year, the Employer shall pay 50 percent of any premium increase from
2020 rates. Any reduction in premium shall be shared on an equal 50/50 basis between
the Employer and Employees. Final 2021 rates will hereby attach to this agreement when
finalized.

For the 2022 plan year, the Employer shall pay 50 percent of any premium increase from
2021 rates. Any reduction in premium shall be shared on an equal 50/50 basis between
the Employer and Employees. Final 2022 rates will hereby attach to this agreement when
finalized.

In the event the employer offers an improvement in the Health Insurance Benefit the
employer agrees to reopen the contract to negotiate improvements.

In the event the health insurance provisions of this agreement fail to meet the
requirements of the Affordable Care Act and its related regulations or cause the
Employer to be subject to penalties, taxes or fines, the parties agree to meet immediately
to negotiate revisions to this agreement that will restore the Employer’s health insurance
plan to compliance.

ARTICLE 19
TRAINING AND EDUCATION/MILEAGE

Employees assigned to training and or conference meetings will be reimbursed for
registration fees, hotel expense, food and travel expense upon receipt pursuant to the
County’s personnel policy. Registration fees and hotel expense will be paid in advance
where practical if submitted prior to the registration deadline.

Time spent traveling for work-related occasions (i.e. seminars) shall be included as hours
of an employee’s normal scheduled workday. Any work-related occasion that requires
the employee to stay overnight shall be considered an eight hour workday.

Travel time payment will be allowed for required training conducted away from the
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worksite utilizing the Courthouse as the starting point for time and mileage calculations.
Travel time will not be paid from home to the work site. This Article does not apply to
out of state travel.

Automobile Allowance: Employees required by the Employer to use their personal cars
while engaged in County work, shall be entitled to reimbursement pursuant to the County
Personnel Policy.

ARTICLE 20
LEAVES

Leaves Unpaid. If an employee has utilized all available accrued vacation and sick leave,
leave without pay may be granted by the employee’s department for a period not to
exceed thirty days. Unpaid personal leave in excess of thirty days must be approved by
the County Board of Commissioners. Probationary employees may be granted unpaid
leave for one day or less by the Department Head. Any request for unpaid leave shall be
submitted in writing by the employee to his/her immediate supervisor. The request shall
state the reason the leave of absence is being requested and the length of time off the
employee desires. Authorization for leave of absence shall be solely within the discretion
of the Employer.

Unpaid leaves of absence of 16 consecutive hours or more shall result in the employee’s
anniversary date being adjusted by the amount of the leave,

Jury duty: Employees shall be granted leave of absence any time they are required to
report for jury duty or jury service. Employees shall be paid the difference between any
jury duty compensation they receive and their regular wage for each day of jury duty. If
an employee is excused from jury duty prior to the end of the work shift, the employee
shall return to work as directed by the County or make arrangements for a leave, with or
without pay. Employees subpoenaed as a witness in an official capacity or for County
related business will receive their normal compensation, less any fees exclusive of
expenses, unless the action is instituted by the employee. Any voluntary absence to
testify in litigation, not in the status of an employee, shall not qualify for any
compensation and the employee shall arrange for a leave, with or without pay. Any party
to a lawsuit, not connected to County duties shall not qualify for compensation and the
employee shall arrange for a leave, with or without pay.

A leave of absence shall be granted to a natural or adoptive parent who requests such
leave in conjunction with the birth or adoption of a child. The leave shall commence on
the date requested by the employee and shall continue up to twelve weeks, provided,
however, that such leave may be extended up to a maximum of thirty days by mutual
consent between the Employer and the employee. Requests for additional leave beyond
thirty days must be approved by the County Board of Commissioners.

A leave of absence taken under this provision shall be administered consistent with the
Family Medical Leave Act guidelines and requirements. An employee must notify the
Administrator’s Department at least thirty days in advance in the event of a foreseeable
FMLA leave. In unexpected or unforeseeable situations, an employee should provide as
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much notice as is practical, usually verbal notice within two business days of when the
need for leave becomes known.

Any employee returning from an approved leave of absence shall be entitled to return to
employment in his/her former position or a position of comparable duties and pay.

Medical leaves shall be pursuant to the F amily Medical Leave Act (F MLA). Once FMLA
and sick leave and other available paid leave or compensatory time has been exhausted,
the Department Head, in consultation with the Administrator, shall determine if
additional leave, without pay, should be granted, consistent with the needs of the County
and the Americans With Disabilities Act. Requests for this additional leave beyond thirty
(30) calendar days must be approved by the County Board of Commissioners. An
employee may not be absent for more than twelve calendar months from any
combination of paid or unpaid leave.

Union Leave. The Employer must afford reasonable time off to elected officers or
appointed representatives of the exclusive representative to conduct the duties of the
exclusive representative and must, upon request, provide for leaves of absence to elected
or appointed officials of the exclusive representative.

General Conditions: To the extent possible, requests for leaves shall be made by
employees prior to the beginning of the periods of absence, and no payment for any
absence shall be made until the leave is properly approved. An employee on any
approved leave of absence may cancel the leave and return to work early with the
approval of the Employer. The employer, upon prior notice to the employee, may cancel
an approved leave of absence without pay at any time the Employer finds the employee
using the leave for purposes other than those specified at the time of approval.

Employer shall continue to pay its share of insurance benefits as provided by Article 18,
for employees on leave of absence with pay and for employees on an unpaid leave of
absence under the Federal F amily Medical Leave Act. Employees on leaves of absence
without pay which are not taken in accordance with the Federal Family Medical Leave
Act who are eligible to participate in the insurance coverages and who choose to
participate while on leave shall be able to do s0, but shall pay the full premium costs of
such coverages. Employees on approved paid leave of absence shall continue to accrue
classification seniority.

Upon return from a leave of absence, the employee shall be reinstated in the positio
he/she held when the leave began or in a comparable position. An employee returning
from leave without pay shall be reinstated at the step of the salary schedule where he/she
was when the leave began, with any adjustments added to the schedule during his/her
leave. However, unpaid leave time shall not be credited toward the time required for
movement from one step to the other on the salary schedule, or toward length of service
required to complete a probationary period.
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ARTICLE 21
SAFETY-INJURY ON DUTY

The Employer and the Union agree they will cooperate in the enforcement of all
applicable regulations to insure job safety. If an employee believes that his/her work
duties or responsibilities require performance in a situation that violates federal and state
safety standards, he shall report the matter immediately to the Employer. The decision of
the Employer shall govern following such report, but if the matter is not satisfactorily
adjusted, it may become the subject of a grievance and be processed through step three of
the Grievance Procedure set forth in the Agreement.

ARTICLE 22
COMPENSATION PLAN

The Compensation Plan applicable, to employees covered by this Agreement is set forth
in Appendix A, attached hereto and made a part of this Agreement.

Longevity. An employee who works for Benton County will receive longevity pay of
$100.00 for every two years after the completion of 12 years of service as follows:

Years of Service
Completed Longevity Pay
12,13 $0.05
14,15 $0.10
16,17 $0.15
18,19 $0.20
20,21 $0.25
22,23 $0.29
24,25 $0.34
26,27 $0.39
28,29 $0.44
30,31 $0.49
32,33 $0.53
34,35 $0.58
36,37 $0.63
38,39 $0.68
40,41 $0.73
Etc. Etc.

Employees will receive their longevity pay beginning on January 1 of the year in which
they will have completed their years of service.

Step movement shall be based on the employee’s anniversary date. The effective date for
payroll computation changes shall be the employee’s classification anniversary date.

An employee who is specifically assigned to perform work which is at a higher
classification shall receive his/her regular rate of pay for the first ten (10) working days
of such work, and shall receive the higher classification rate for each day thereafter.
Work out of classification for the purpose of this section shall mean the performance of
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work more than fifty percent (50%) of which shall exclusively be covered by a higher
classification.

Employees assigned and working in the role of trainer to new or transferred employees
shall receive an additional $1.50 per hour compensation. Eligibility for trainer pay shall
be based on the following conditions:

1) Trainer assignments will be made at the discretion of the Department Head or
Supervisor

2) Trainer assignments shall not exceed 90 days, but may be extended in 30 day
increments at the discretion of the Department Head or Supervisor

3) An employee assigned as a trainer shall not be assigned more than two trainees at any
given time

4) All employees in the bargaining unit shall be eligible for trainer pay, except
employees in Lead position classifications.

The Employer agrees to meet with the Union to negotiate the implementation of a
classification and compensation study conducted by the County in 2020.

ARTICLE 23
COMPLETE AGREEMENT~WAIVER OF BARGAINING

This Agreement shall represent the complete Agreement between the Union and
Employer.

The parties acknowledge that during the negotiations which resulted in this Agreement,
each had the unlimited right and opportunity to make requests and proposals with respect
to any subject matter not removed by law from the area of collective bargaining, and that
the complete understandings and agreements arrived at by the parties after the exercise of
that right and opportunity are set forth in this Agreement. Therefore, the Employer and
the Union, for the life of this Agreement, each voluntarily and unqualifiedly waives the
right and each agrees that the other shall not be obligated to bargain collectively with
respect to any subject or matter not specifically referred to or covered in this Agreement
or with respect to any subject or matter not specifically referred to or covered in this
Agreement, even though such subject or matter may not have been within the knowledge
or contemplation of either or both of the parties at the time that they negotiated or signed
this Agreement, unless they mutually agree to do so.

ARTICLE 24
RIGHT OF SUBCONTRACT

Nothing in this Agreement shall prohibit or restrict the right of the Employer to
subcontract work performed by employees covered by this Agreement, provided that no
employee shall be placed on layoff as a result thereof.

In the event that the Employer determines to contract out or subcontract any work
performed by employees covered by this Agreement, the Employer shall notify the Union
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when such determination is made, but in no case less than fifteen calendar days in
advance of the implementation of such determination. During said period, the Employer
shall meet and confer with the Union to discuss possible ways and means to minimize the
impact on the unit.
ARTICLE 25
SAVINGS CLAUSE

This Agreement is subject to the laws of the United States, the State of Minnesota, and
Benton County. In the event any provision of this Agreement shall be held to be contrary
to law by a court of competent jurisdiction from whose final Jjudgment or decree no
appeal has been taken within the time provided, such provision shall be voided. All other
provisions shall continue in full force and effect.

ARTICLE 26
TERM OF AGREEMENT

This Agreement shall be in full force and effect from J anuary 1, 2020 2047 to December
31, 2022 and shall automatically be renewed from year to year thereafter unless either
party shall notify the other in writing by October 1%, prior to the anniversary date, that it
desires to modify or terminate this Agreement.
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IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be executed this
day of , 2020

LOCAL 1243, COUNCIL 65,
AMERICAN FEDERATION OF
STATE, COUNTY & MUNICIPAL
EMPLOYEES

Bargaining Committee Member

Attest:
/ﬂ . Bargaining Committee Member

CountyAldmikistratdr Q

Dated S—-05-~2

President, Local 1243

Staff Represeﬁtative

Dated 5’,/ ) ,‘;L// 20

Approved as to form:

Philip Miller, County Attorney

Dated
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APPENDIX A

Salary Tables

2020
Step | Step | Step | Step | Step | Step | Step | Step | Step | Step Step

Grade 1 2 3 4 5 6 i, 8 9 10 11
1 10.75 | 11.15 11.55 11.97 12.35 12.73 13.17 13.55 13.94 | 14.35 14.73
2 12.43 12.92 13.39 13.82 14.30 14.74 15.23 15.69 16.15 16.63 17.07
3 14.13 14.64 | 15.21 15.73 1624 | 16.77 | 17.27 17.82 | 18.33 18.87 19.37
4 15.88 16.45 17.05 17.66 18.22 18.81 19.38 20.02 | 20.60 | 21.21 21.76
5 17.58 18.21 18.87 19.50 | 20.19 | 20.83 |21.47 | 2213 |22.79 |2343 24.08
6 19.24 | 20.00 |20.71 |21.40 |22.11 |22.85 |23.54 |2426 |2499 | 2570 26.41
7 20.94 | 21.72 | 2250 |23.29 | 24.05 | 24.87 | 2564 |2640 |27.17 |27.94 28.73
8 22.63 | 23.48 | 2432 | 2518 | 26.01 |26.86 |27.70 | 2854 |29.39 |30.24 31.05
9 2433 | 2525 |26.14 |27.06 |2794 |28.84 |29.78 |30.69 |31.57 | 3248 33.38
10 26.02 | 27.01 27.94 | 28.92 29.92 | 30.86 | 31.85 3282 | 33.78 34.75 35.70
11 2772 | 2875 |29.79 |30.81 |31.85 |32.88 |3394 |3494 | 3597 | 37.00 38.03
12 29.42 | 30.50 | 31.59 | 32.68 |33.79 |34.88 | 3598 |37.07 |38.18 | 39.28 40.34
13 31.09 | 3227 | 3342 | 3458 |3572 |36.89 |38.05 |39.22 |40.34 |41.52 42.69
14 3280 | 34.04 |3524 |36.46 |37.68 |38.92 |40.12 |4135 | 4256 | 43.81 44.99
15 3450 | 3575 |37.06 |3836 |39.63 |40.92 |42.19 |43.50 | 44.75 | 46.03 47.36
16 36.20 | 37.54 | 38.90 | 40.21 41.58 | 42.93 4428 | 45.62 | 4697 | 4831 49.66
17 37.86 | 3930 |40.70 |42.12 | 4354 | 4493 | 4635 |47.74 | 49.15 | 50.56 51.99
18 39.58 | 41.04 | 42.52 | 44.00 | 4545 | 4695 | 4843 49.87 5136 | 52.84 54.29
19 41.27 | 4280 | 4434 | 4588 | 4743 | 4895 | 5049 | 52.04 | 5355 |55.10 56.63
20 4298 | 44.57 | 46.17 | 4775 | 4934 | 50.95 | 52.57 | 54.16 | 5577 | 57.38 58.95
21 44.65 | 4633 | 4799 |49.63 | 5131 5298 | 54.61 | 5630 | 57.94 | 59.62 61.26
22 4636 | 48.07 | 49.78 | 51.54 | 53.25 | 54.96 | 56.69 | 5844 | 60.15 | 61.88 63.59
23 47.67 | 49.44 51.24 | 53.01 54.78 56.54 | 58.32 60.11 61.88 63.64 65.44
24 49.73 | 51.59 | 5342 | 5531 57.14 | 5898 | 60.83 | 62.69 | 64.54 | 66.40 68.23

29




David Drown and Associates Recommended Pay Plan - Hourly Rates (2021)

Grade Step1 Step2 Step3 Step4d Step5 Step6 Step7 Step8 |Step9 Step 10 Step 11
1 18.86| 19.56 20.26) 20.96 21.66| 22.37 23.07| 23.77 2447 2517 25.87
2 19.80| 20.54 21.28 22.01 22.75| 23.48 2422 2496 25.69 2643 27.17
3 20.79 21,57 2234/ 23.11) 23.89 2466 2543 26.20 26.98] 27.75 28.52
4 21.62 2243 23.23] 24.04 2484 2564 26.45 2725 28.06| 28.86 29.67
5 2249 23.33] 24.16/ 25.000 2583 26.67] 27.51 28.34 29.18/ 30.02 30.85
6 23.61 2449 2537 26.25 27.13 28.000 28.88 29.76 30.64| 31.52 32.39
7 2480 25.72) 26.64 27.56) 2848 29.40/ 30.33 31.25 32.17| 33.09 34.01
8 26.03 27.000 27.97 2894 2991 30.87| 31.84 3281 33.78 3475 35.71
9 2760, 28.62 29.65 30.68/ 31.70 32.73 33.75 3478 3581 36.83 37.86
10 29.11  30.20| 31.28/ 32.36) 33.44 3453 3561 36.69 37.77| 38.86 39.94
11 30.57 31.71] 32.84| 3398 3512 36.25 37.39 3853 39.66/ 40.80 41.94
12 32.10 33.29] 3449 35.68 36.87 38.07| 39.26 4045 41.65 42.84 44.03
13 33.38 34.62| 3587 37.11 3835 39.59 40.83 42.07 43.31| 4455 4579
14 3472 36.01] 37.30 3859 39.88 41.17| 4246 43.75 45.04| 46.34 47.63
15 36.11 37.45 38.79 40.13) 4148 4282 4416 4550 46.85| 48.19 49.53
16 37.55 38.95 40.34 4174 43.14 4453| 4593 47.32| 48.72] 50.12 51.51
17 39.43 40.89| 4236/ 43.83 4529 46.76/ 4822 4969 51.16| 52.62 54.09
18 4140 4294 4448 46.02| 4756/ 49.10 50.64 5218 53.71| 5525 56.79
19 4347 45.09] 46.70 48.32] 49.94 5155 53.17 54.78/ 56.40 58.02 59.63

20 4564 4734 49.04 50.73] 5243 5413 5583 57.52| 59.22 60.92 62.61

21 4793 49.71| 51.49 53.27| 55.05/ 56.84 58.62 60.40 62.18) 63.96 65.74

22 50.32 52.19| 54.06 5594 57.81 59.68/ 6155 6342 6529 67.16 69.03

23 52.84 54.80| 56.77| 58.73 60.70 62.66/ 64.63 66.59 68.55 70.52 7248

24 55.48 57.54| 59.61 61.67 63.73 65.79] 67.86 69.92] 71.98 74.05 76.11

25 58.25 60.42] 6259 64.75 66.92 69.08/ 71.25 7342 7558 77.75 79.91
David Drown and Associates Recommended Pay Plan - Annual Salary (2021)

Grade Step1 Step2 Step3 Step4d Step5 Step6 Step7 Step8 |Step9 Step 10 Step 11
1 39,229| 40,685 42,141 43,597 45,053 46,530 47,986 49,442 50,898 52,354/ 53,810
2 41,184 42,723 44,262 45,781 47,320 48,838 50,378 51,917 53,435 54,974 56,514
3 43,243| 44,866| 46,467 48,069 49,691 51,293 52,894 54,496 56,118 57,720 59,322
4 44,970/ 46,654| 48,318 50,003 51,667 53,331 55,016 56,680 58,365 60,029 61,714
5 46,779 48,526/ 50,253 52,000 53,726 55,474 57,221 58,947 60,694 62,442 64,168
6 49,109/ 50,939| 52,770 54,600 56,430 58,240 60,070 61,901 63,731 65,562 67,371
7 51,584| 53,498 55,411 57,325 59,238 61,152 63,086 65,000 66,914 68,827 70,741
8 54,142| 56,160 58,178 60,195 62,213| 64,210 66,227 68,245 70,262 72,280 74,277
9 57,408/ 59,530 61,672 63,814 65,936 68,078 70,200/ 72,342 74,485 76,606 78,749
10 60,549/ 62,816 65,062 67,309 69,555 71,822 74,069 76,315 78,562 80,829 83,075
11 63,586/ 65,957 68,307 70,678 73,050 75,400 77,771 80,142 82,493 84,864 87,235
12 66,768 69,243 71,739 74,214 76,690 79,186 81,661 84,136 86,632 89,107 91,582
13 69,430 72,010 74,610 77,189 79,768 82,347 84,926/ 87,506, 90,085 92,664 95,243
14 72,218 74,901 77,584 80,267 82,950 85,634 88,317| 91,000 93,683 96,387 99,070
15 75,109| 77,896 80,683 83,470 86,278 89,066 91,853| 94,640 97,448 100,235 103,022
16 78,104 81,016 83,907 86,819 89,731 92,622 95,534/ 98,426 101,338 104,250 107,141
17 82,014 85,051 88,109 91,166 94,203 97,261 100,298| 103,355 106,413 109,450 112,507
18 86,112| 89,315 92,518 95,722 98,925/ 102,128 105,331| 108,534 111,717 114,920 118,123
19 90,418 93,787 97,136/ 100,506 103,875| 107,224 110,594| 113,942 117,312 120,682 124,030
20 94,931 98,467 102,003 105,518 109,054| 112,590 116,126| 119,642 123,178 126,714 130,229
21 99,694/ 103,397 107,099 110,802 114,504| 118,227 121,930| 125,632 129,334 133,037 136,739
22 | 104,666/ 108,555 112,445 116,355 120,245 124,134 128,024| 131,914 135,803 139,693 143,582
23 |109,907/113,984 118,082 122,158 126,256 130,333 134,430| 138,507 142,584 146,682 150,758
24 |115,398/119,683 123,989 128,274 132,558 136,843 141,149| 145,434 149,718 154,024 158,309
25 |121,160 125,674 130,187 134,680 139,194 143,686| 148,200 152,714| 157,206 161,720 166,213

Step Increase Average = 3.2%

6/23/2021



David Drown and Associates Recommended Pay Plan - Hourly Rates (2022)

Grade Step1 Step2 Step3 Step4d Step5 Step6 Step7 Step8 |Step9 Step 10 Step 11
1 19.33| 20.05 20.77 2148 2220 2293 2365 2436 25.08 2580 26.52
2 20.30 21.05| 21.81| 2256, 23.32 24.07 2483 2558 26.33] 27.09 27.85
3 21.31 22.11] 22.90 23.69 2449 2528 26.07 26.86 27.65 28.44 29.23
4 22.16) 2299 23.81 2464 2546 26.28/ 27.11 2793 28.76/ 29.58 30.41
5 23.05 2391 24.76/ 25.63 26.48 27.34 2820 29.05 29.91| 30.77 31.62
6 2420 25.10/ 26.000 26.91 27.81 28.700 29.60 30.50 31.41| 32.31 33.20
7 2542 26.36| 27.31| 28.25 29.19 30.14] 31.09 32.083 3297 33.92 34.86
8 26.68/ 27.68 28.67 29.66/ 30.66 31.64 32.64 33.63 34.62 35.62 36.60
9 28.29] 29.34 30.39 3145 3249 3355 3459 3565 36.71 37.75 38.81
10 29.84| 30.96 32.06 33.17] 3428 3539 36.50 37.61 38.71 39.83 40.94
11 31.33 32,50/ 33.66/ 34.83 36.00 37.16/ 38.32 39.49 40.65 41.82 4299
12 32.90 34.12] 3535 36.57 37.79 39.02] 40.24 4146 42,69 4391 4513
13 3421 3549 36.77 38.04 39.31 40.58/ 41.85 43.12 4439 4566 46.93
14 35.59 36.91| 38.23] 39.55 40.88 4220 43.52 4484 46.17| 47.50 48.82
15 37.01 38.39] 39.76/ 41.13 4252 43.89] 4526 46.64 48.02] 49.39 50.77
16 38.49 39.92| 41.35 4278 4422 4564 47.08 4850 4994 51.37 52.80
17 4042 4191 43.42 4493 46.42 4793 4943 5093 5244 53.94 5544
18 4244 4401 4559 4717 48.75 50.33) 51.91 53.48 55.05 56.63 58.21
19 4456 46.22| 47.87 4953 51.19] 52.84 5450 56.15 57.81 5947 61.12

20 46.78 48.52| 50.27 52.000 53.74| 5548 57.23 58.96 60.70, 6244 64.18

21 49.13) 50.95 52.78 54.60/ 56.43 58.26 60.09] 6191 63.73 6556 67.38

22 51.58 53.49| 5541 5734 59.26 61.17 63.09 65.01 66.92] 68.84 70.76

23 5416 56.17| 58.19] 60.20 62.22 64.23 66.25 68.25 70.26| 72.28 74.29

24 56.87 5898 61.10 63.21| 65.32 67.43| 69.56 71.67 73.78 7590 78.01

25 59.71 6193 64.15 66.37] 6859 70.81| 73.03 7526/ 77.47 79.69 81.91
David Drown and Associates Recommended Pay Plan - Annual Salary (2022)

Grade Step1 Step2 Step3 Step4d Step5 Step6 Step7 Step8 |Step9 Step 10 Step 11
1 40,206 41,704 43,202 44,678 46,176 47,694 49,192| 50,669 52,166/ 53,664 55,162
2 42,224| 43,784| 45,365 46,925 48,506 50,066 51,646 53,206/ 54,766 56,347 57,928
3 44,325| 45,989| 47,632 49,275 50,939 52,582 54,226 55,869 57,512 59,155 60,798
4 46,093| 47,819| 49,525 51,251 52,957 54,662 56,389 58,094 59,821 61,526 63,253
5 47,944 49,733| 51,501 53,310 55,078 56,867 58,656 60,424 62,213 64,002 65,770
6 50,336/ 52,208 54,080 55,973 57,845 59,696 61,568 63,440 65,333 67,205 69,056
7 52,874| 54,829 56,805 58,760 60,715 62,691 64,667 66,622 68,578 70,554/ 72,509
8 55,494 57,574 59,634 61,693 63,773 65,811 67,891 69,950 72,010 74,090 76,128
9 58,843| 61,027 63,211 65,416 67,579| 69,784 71,947 74,152 76,357 78,520 80,725
10 62,067 64,397 66,685 68,994 71,302 73,611 75,920/ 78,229 80,517 82,846 85,155
11 65,166/ 67,600 70,013 72,446 74,880 77,293 79,706/ 82,139 84,552 86,986 89,419
12 68,432| 70,970 73,528 76,066 78,603 81,162 83,699 86,237 88,795 91,333| 93,870
13 71,157| 73,819 76,482 79,123 81,765 84,406 87,048/ 89,690 92,331 94,973 97,614
14 74,027| 76,773 79,518 82,264 85,030 87,776 90,522| 93,267 96,034 98,800 101,546
15 76,981 79,851 82,701 85,550 88,442| 91,291 94,141 97,011 99,882 102,731 105,602
16 80,059 83,034 86,008 88,982 91,978 94,931 97,926/ 100,880 103,875 106,850 109,824
17 84,074| 87,173 90,314 93,454 96,554| 99,694 102,814| 105,934 109,075 112,195 115,315
18 88,275/ 91,541 94,827 98,114 101,400| 104,686 107,973 111,238 114,504 117,790 121,077
19 92,685/ 96,138 99,570 103,022 106,475 109,907 113,360| 116,792 120,245 123,698 127,130

20 97,302/ 100,922 104,562 108,160 111,779| 115,398 119,038| 122,637 126,256 129,875 133,494

21 102,190 105,976 109,782 113,568 117,374 121,181 124,987| 128,773 132,558 136,365 140,150

22 |107,286/111,259 115,253 119,267 123,261 127,234| 131,227 135,221| 139,194 143,187 147,181

23 |112,653/116,834 121,035 125,216 129,418 133,598| 137,800 141,960 146,141 150,342 154,523

24 118,290 122,678 127,088 131,477 135,866 140,254| 144,685 149,074 153,462 157,872 162,261

25 124,197 128,814 133,432 138,050 142,667 147,285/ 151,902 156,541 161,138| 165,755 170,373
Step Increase Average = 3.2%

6/23/2021



