


















































MEMORANDUM OF UNDERSTANDING 

 

BETWEEN 

 

OTTER TAIL COUNTY 

FERGUS FALLS, MINNESOTA 

 

AND 

 

THE AMERICAN FEDERATION OF STATE, COUNTY 

AND MUNICIPAL EMPLOYEES, AFL-CIO 

 

 

 

WHEREAS, AFSCME is the Exclusive Representative for the following employees:  All 

maintenance employees in the Otter Tail County Highway Department who meet the definition of 

an "employee" under Minnesota Statutes §179A.03, Subd. 14. 

 

WHEREAS, there exists a Labor Agreement between Otter Tail County and AFSCME, with said 

contract in effect from January 1, 2020 through December 31, 2022. 

 

WHEREAS, the parties to said Labor Agreement wish to enter into a Memorandum of 

Understanding, subject to the terms and conditions outlined below.   

 

NOW THEREFORE, it is mutually agreed and understood as follows: 

 

A. That during the negotiations for the Labor Agreement in effect from 

January 1, 2020 through December 31, 2022, there were agreed-upon 

changes to Article 18, Safety, Clothing, Sections 18.5 and 18.6.   

 

B. That in addition to those agreed-upon changes, it is mutually agreed and 

understood between the parties that employees who are members of this 

bargaining unit and classified as "Probationary" or "Permanent" and who 

had a carryover balance for protective footwear, a safety, reflective winter 

coat or rain coat have until December 31, 2020 to utilize any remaining 

carryover balance.  Said employees shall provide to the Maintenance 

Supervisor the original receipt for the footwear, a safety, reflective winter 

coat or rain coat and verification that the footwear meets ASTM standards 

and that the safety, winter coat or rain coat meets the ANSI Standard for 

High Visibility Safety Apparel, with a minimum of Class 2.  The Supervisor 

will process reimbursement for the footwear. 

 

C. Otter Tail County will continue to have chainsaw boots available at each 

shop along with chainsaw chaps for use by employees who are members of 

this bargaining unit. 
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All other terms and conditions of said Labor Agreement between Otter Tail County and AFSCME 

in effect from January 1, 2020 through December 31, 2022 remain in effect. 

 

 

FOR OTTER TAIL COUNTY:   FOR AFSCME: 

 

__________________________________  ___________________________________ 

Chair, Board of Commissioners   Business Agent 

Date:                                                             Date:_______________________________ 

 

 

__________________________________  ___________________________________ 

County Administrator     Steward 

Date:                                                             Date:_______________________________  

 

 

___________________________________ 

       Steward 

       Date:_______________________________ 

 

 

MTR:sb 

2012-3713 

3/25/2020 
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NOW THEREFORE, it is mutually agreed and understood that during the term of the Labor 

Agreement in effect from January 1, 2020 through December 31, 2022, it is agreed that Otter Tail 

County will reimburse mechanics who are members of this bargaining unit to replace necessary 
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legitimately lost and not covered by insurance or tool warranty.   
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