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WEINGARTEN RIGHTS

If called to a meeting with management, you have rights to representation. State the following and call your labor
representative: [f this discussion could in any way lead to my being disciplined or terminated, or affect my personal
working conditions, | respectfully request that my union representative be present at the meeting. Until my
representative arrives, | choose not to participate in this discussion.
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BECOME AN AFSCME 65 MEMBER
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Are you a new employee or not a member yet!?
Scan the QR code to sign up today and take
advantage of the many benefits of AFSCME
membership!
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MEMBER BENEFITS
AFSCME
ADVANTAGE Are you taking advantage of your union

member benefits!? Check out the many
benefits available from AFSCME
Advantage and Union Plus at:

FREE COLLEGE

www.afscme.org/member-resources

www.unionplus.org

)

Make sure to have your member number handy

UNIONPLUS when accessing these benefits.
ORGANIZING
Know someone who wants to form a ﬁ

union at their workplace? Contact our MSME

Organizing Department at 888-474-

3242 or email info@afscmeé5.org and REEI E I
inquire about forming a union. Make
sure they tell us you referred them.

Your Local benefits from referring new u ﬁ E A N I Z E

union members.
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ARTICLE 1. PURPOSE OF AGREEMENT

Section 1. Intent and Purpose. This contract, hereinafter referred to as the Agreement, is
entered into between the County of Carlton, hereinafter refesred to as the Employer, the
American Federation of State, County, and Municipal Employees (AFSCME) District Council
No. 65, and its affiliated Local No. 2750, hereinafter referred to as the Union. The infent and
purpose of this Agreement is to:

Subd.l.  Establish the foundation for a harmonious and effective lsbor-management
tationship.

Subd. 2. Express in written form the complete agreement between the parties on hours, wages,
and other conditions of employment, and to specify the duration of this Agreement.

Subd. 3. Establish orderly procedures for the resolution of disputes concerning the
interpretation and/or application of the provisions set forth in this Agreement.

Section 2. Quality of Service; Authority. The Employer and the Union, through this
Agreement, continue their dedication to the highest quality of public service. Both parties
recognize this Agreement as a pledge of this dedication. The parties recognize that this
Agreement is not intended to modify any of the authaority vested in the Employer by the statutes
of the State of Minnesots, except provided in this Agreement.

ARTICLE 2. RECOGNITION

Section 1. Employees Covered. The Employer recognizes the Union as the exclusive
representative for units of Carlton County employees composed as follows: all employees of the
Cariton County Public Health and Human Services Department, or employees whose work is
agreed to be Health and Human Services work (which, at the time of this agreement, are agreed
to be the Collaborative staff, the Paralegal, and the Information Systems Specialist, Sr.), the
Community & Family Initiative Department (excluding Volunteer Coordinator/Horticulture
Asgigtant and Community and Collaborative Support Specialist) who are public employees
within the meaning of Minnesota Statute Section 179A.03, subd. 14, exchading supervisory and
confidential employees. (BMS Case No. 83-PR-747-A, July 1, 1983) In the event the Employer
and the Union are unable to agree as to the inclusion or exclusion of a new or modified job class,
the issue shall be submitted to the Bureau of Mediation Services for determination,

Section2. Agreements not to Conflict; Exclusive Representative. The Employer agrees
that during and for the duration of this Agreement, it will not enter into, establish, nor
promnigate any resolution, agreement, or contract with or affecting such employees as are
defined, either individually or collectively, which in any way conflicts with the terms or
conditions of this Agreement or with the role of the Union as the exclusive representative agency
for such employees.
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Section 3. Good Faith, BEach party to this Agreement hereby acknowledges the rights and
responsibilities of the other party and agrees in good faith to discharge its responsibilities under
this Agreement.

ARTICLE 3. DEFINITIONS

Section 1.

them.
Subd. 1.

Subd. 2.

Subd. 3.
Subd. 4.

Subd. 5.

Subd. 6.

Subd. 7.

Subd. 8.

Subd. 9.

Subd. 10.

Subd. 11.

Subd. 12.

Asused in this chapter, the terms defined in this section have the meanings given
Base Pay Rate. The employee’s hourly pay rate exclusive of overtime premium,
ghift premium, longevity, or any other special allowances,

Continuous Service. Unceasing service from last date of hire, including approved
leaves of absence and periods of layoff if return from layoff was upon recall.

Days. Unless otherwise indicated, calendar days.

Demotion. A change to a classification with a lower pay range than the
classification presently held by the employee.

Department. AnorganizationalunitofgovmentsupervisedbytheEmployerand
doing business or providing services on its behalf.

Employee. Any individual who has been hired to work for the Carlton County
Public Health and Humsn Services Department and who is a member of the
exclusively recognized bargaining unit defined in Article 2 of this Agreement.
Employer. The Cariton County Board or their designated representative(s).
Layoff. Sepmﬁonﬁomwvicewiththel!mployar,neomiutedbylackofwork,
lack of funds, or other reasons without reference to incompetence, misconduct, or
Leave of Absence. An approved absence from work duty during a scheduled work
period with or without compensation.

Pay Range. The series of salary steps assigned to a particular classification. For
pmpowofdetetminingpmmoﬁonsmddmoﬁonsitsrehﬁveposiﬁonshaﬂbe
determined by its highest step.

Permanent Employee. AnunployeeasdeﬁnedinSubd.ﬁofthisSecﬁonwholms
wmpletedihemqtﬁmdpmbaﬁonmypeﬁodfornewlyhiredorrdﬁwdanployees.

Probationary Period. The first 975 hours of full-time equivalent (FTE) service of
newly hired or rehired employees.
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Subd. 13.

Subd. 14.

Subd. 15.

Subd. 16.
Subd. 17.

Subd. 18.

Subd. 19
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Promotion. A change to a classification with a higher pay renge than the
classification presently held by the employee.

Pyramiding, The payment of more than one form of premium compensation for the
same hours of work.

Regular Employee. An employee as defined in Subd. 6 of this Section who is
employed to work for the Carlton County Public Health and Human Services
Department, and who works regularly full-time or regularly part-time at least fourteen
(14) hours per week or thirty-five percent (35%) of the standerd work week and who
is not on probation as a new hire.

Senlority. Length of service as esteblished by Article 6.

Trial Perfod. The first 975 hours of full-time equivalent service in a new position
of a promoted or transferred employee.

Union. Local 2750, Council 65, American Federation of State, County, and
Municipal Employees.

Union Member. A member of Local 2750, American Federation of State, County,
and Municipal Employees.

ARTICLE 4. UNION SECURITY

Section 1.

Subd. 1.

Subd. 2.

Subd. 3.

Subd: 4.

Employer’s Responsibilities. In recognition of the Union as the exclusive
representative, the Employer shall:

Deduct each month an amount sufficient to provide the payment of regular dues
established by the Union from the wages of all employees authotizing in writing such
deduction in a form agreed upon by the Employer and the Union.

Deduct service fees for a bargsining unit employee who has authorized in writing
such deductions.

Remit monthly such deductions to the appropriate designated officer of the Union
with a list of the names of the employees from whose wages deductions were made.

~Allow Union approved payroll deductions in addition to-dues.”

Section 2. Unfon’s Responsibilities. Consistent with this agreement, the Union shall:

Subd. 1.
Subd. 2.

Agree to represent all members of the unit fairly and without discrimination.
Certify to the Employer, in writing, the curvent amount of regular dues to be withheld.
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Section 3. Union Officers and Stewards. The Union may designate certain employees from
the bargaining unit to act as officers and stewards. The Union shall provide the Employer with a
current list annually or when changes are made.

Subd. 1. ﬁeEmphyerag:wstomwgwﬁzcstewmﬂscerﬁﬁedhyﬁeUnionupmvidedinﬂﬁs
Section, subject to the following stipulations: stewards and other employee Union
officers shall not leave their work stations to conduct Union business without prior
pamisﬁmoftheirdesignatedmpavisor(s),mdtheyshaﬂmﬁfythdrdeﬁgnmd
supervisor(s)uponwhmhﬂmirwmksﬁﬁom?anﬁssimtoleaveaworkstaﬁonfor
Union business will be limited to the investigation and presentation of grievances to
the Employer. No more than one (1) steward shall on paid time investigate or present
a grievance.

Subd.2. Representatives of the Union, previously certified to the Employer as provided
hmein,shallbepemittedonthepruniseaofﬂnﬁmphwtforﬂmpmposeof
investigating and discussing grievances if they first notify and receive approval from
the Carlfon County Public Health and Human Services Director and/or the Human
Resources Director and provided the Union representatives do not interfere with the
work of employees.

Subd. 3. TheEmployu'agreeswaﬂowtheUnimtousedesignatedbuﬂeﬁnboardsforthe
purpose of posting notices of Union meetings, Union elections, Union election
returns, Union appointments to office, and Union recreational or social affairs, and
any other items specifically approved by the Employer. The Union agrees to limit the
posﬁngofsuchnoﬁoestothebuﬂeﬁnboardspmdwimaﬁedbytheEmploym Itis
specifically understood that no notices of a political or inflammatory nature shall be

Section4. Dues Deduction. It is agreed that the Employer’s obligation to provide for dues
deductions and/or service fee assessmeants shall continue only for the period of time that such
deductions/assessments are non-negotiable and required by the Public Employment Labor
Relations Act (PELRA).

Section 5. Indemnification. The Union agrees to indemnify and hold the Employer barmless
against any and all claims, suits, orders, or judgments brought or issued against the Employer as
aresultofanyacﬁontakenornottnkenbyﬂleEmployuundathepmvisionsofthisArﬁnl&

ARTICLE 5. EMPLOYER AUTHORITY

Section 1. It is recognized by both parties that, except as expressly stated herein, the Employer
shall retain whatever right and authority necessary for it to operats, including: the right to direct
mcwoﬂdngforoes;mplmdhed,mdwntolaﬂmeopauﬁommdsavioesofmedepumm;
to determine the method, means, organization, and number of personnel by which such
operations and services are to be conducted; to assign and transfer employees; to schedule
working hours and to assign overtime; to determine whether goods or services should be made or
pmchased;mhim,pmmote,orreliweemployees;todﬂnote,suspend, discipline or discharge
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forjustowse;wmakemdenfumenﬂesmdmguhﬁomwhidlmmtinwnﬂictwiﬁmﬁs
Agreement; and to change or eliminate existing methods, equipment, or facilities, Furthermore,
the Employer has the additional rights as follow:

Subd. 1.

Subd. 2.
Subd. 3.

To operate and manage its affairs in all respects in accordance with existing and
future laws and regulations of appropriate authorities, including the Minnesota Merit
System Rules, except as expressly provided in this Agreement, and to establish such
work rules as do not conflict with the provisions contained in this Agreement.

To maintain the efficiency of the government operations.

To take whatever actions may be necessary to carry out the missions

of the Employer in emergencies and furthermore, both parties agree thet in arder to
maximize service delivery to the citizens of Carlton County, it may be necessary to
contract with another agency to provide services, If this situation occurs, it is agreed
that contracting will not supplant existing workers, but augment the agency’s ability
to provide service with the understanding, in any one job position, contracted
employees will not exceed the number of Union/County employees. In case of any
and all layoffis, the contracted employee(s) shell precede a Union/County employee.

ARTICLE 6. SENIORITY/PROBATION/QUALIFICATIONS
Section 1. Seniority.

Subd. 1.

Subd. 2.

The Employer shall maintain seniority lists as of the effective date of this Agreement
structured by each position classification to include and rank, in order of highest to
lowest seniority, all permanent employees in the bargaining unit, and will provide
said list to the Union upon written request. An employee who is transferred or
promoted to a position outside this bargaining unit shall maintain, but shell not
accrue, additional classification seniority in classification(s) held by the employee
within this bargaining unit, so long as the employee continues to be employed by
Cariton County.

There shall be three types of seniority established by this Agreement, which are as
follows:

1. Service seniority, which shall be the totel length of continuous service with
the Employer.

2. Department seniority, which shall be the total length of service within the
Public Health and Human Sesvices Department.

3. Classification seniority, which shall be the total length of service within a
position classification. Employees working as lead workers or team leaders
ghall continue to accrue seniority in their base classification.
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Subd. 3. An employee’s seniority shall be broken by voluntary resignation, discharge for just
cause, of retirement. ‘

Subd. 4. Permanent part-time employees will accumulate seniority according to the hours
actually worked.

Section 2. Seniority; Determinations By. Seniority shall determine the order of the following:

Subd. 1. Layoff, which shall be by classification in inverse order of classification seniority.
However,ananployeeabommbelnidoﬂ’whohasservedinanequalorlowet
paying classification shall have the right to bump (displace) the employee with the
least classification seniority in such classification, provided that the Employer
determines the employee who is exercising bumping rights to be adequately qualified
to perform the duties of the classification into which he/she is bumping and he/she
hnsgreaterdepnrtmmtscniorityﬁantheanployeewhoism be bumped. Employees
wbohavemaintﬁneddassiﬁeaﬁmsmioﬁtywiﬂ:inthisbugainhgmitmyexacise
meirsmioﬁtymbumpbackinwaclasdﬁcaﬁonvﬁﬂﬁnﬂ:isbargainingmitinﬂw
event of layoff fiom a position outside this unit. Employees shall be given a forty-five
(45)daynoﬁcepriortobeinglaidoﬁi'l‘heclassiﬁcaﬁonsofSodalWorker-Master
and Social Worker shall be considered one class for seniority purposes under this
Article. Likewise, the classifications of Public Health Nurse - Master and Public
Health Nurse shall be considered one class for seniority purposes under this Article.
This shall in no way be construed to affect a particular class' pay, benefits, or duties.

Subd. 2. Recall from layoff, which shall be by classification within a department in inverse
ordaofhyoﬁ;providedthat,ifmemployeedoesnottetmwwmkuponmuas
directedbytheEmployu,oronanexﬁndeddatemuﬂaﬂymepmblemths
anployeemdﬂleEmployer,hdsheshallauwmnﬁeaﬂyhaveterminatedhis/her
anploymuﬁ.Anunployee’snameshaﬂberetainedonﬂmremﬂﬁstﬁortwo(Z) years
from the date of layoff, at which time all recall rights shall terminate.

Subd. 3. Temporary or other non-regular employees in the same classification shall precede
permanent employees in layoff. No new employees shall be hired in & position
classification where there are employees on layoff status until all laid off employees
have been recelled in accordance with the above.

Section3. Seniority; Job Postings; Hiring. The Employer is committed to hiring the most
quﬂiﬁedcmdidabforComtysuﬁe&OpenposiﬁomwiﬂﬁnﬂnBugdningUnﬂshaﬂbe
postedhwmaﬂymﬂleBargainingUnitbuneﬁnbomdmd&maﬂedmaHemplaymhﬂle '
Bargaining Unit. Current employees shall have three (3) days to exclusively apply for the open
pmiﬁomlheﬂmployumpostposiﬁomexwmuysimulunwuswimmeim«nﬂpmﬁngh
order to ensure the timeliness of the hiring process. Current employees shall continue to be
eligible to apply for any opea position after the Employer posts the position externally.
Bmgainingmitmenbmshaﬂbeinchdedmiﬂerviewmmmiﬁeesforhugainingmﬁt
vwmdes,udmﬁedwmﬂmtheaddﬂaminmﬁis@thﬂwbesthtmﬁofﬂwmuﬂywdo
so.hmchsihaﬁms,monsﬁormmmdnsimshﬂlbemmmmieawdmthcvnimﬁmﬁsm
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for a position shall be selected based on a rating of training and experience. Those selected es
finalists and present employees who meet the minimum qualifications for the position shall be
further evaluated by structured interviews. Applicants shall be evaluated based on a 100 point
scale with the position being awarded to the individual obtaining the most total points. Present
employees who are not the successful candidate may request, and shall receive upon request,
their point total and final ranking. If all other qualifications are equal, the most senior applicant
shall receive a promotion.

Section 4. Probation.

Subd. 1.  All newly hired or rehired employees shail serve a six (6) month FTE probationary
period. The Employer has the option to extend the probationary period for an
additional three (3) months. The Employer shall notify the Union in the event thet an
employee’s probationary period is to be extended.

Subd.2. The Employer, at its sole discretion, may discipline or discharge a probationary
employee, and such action shall not be subject to the grievance procedure.

Subd. 3. All employees promoted or transferred to a new position shall serve up to a six (6)
month trial period.

Subd. 4. The employer may return a trial period employee to a position in the employee’s
former classification and to the employee’s rate of pay immediately previous to
transfer or promotion.

Subd. 5. Upon written thirty (30) day notice a trial period employee shall have the right to
revest to a position in the employee’s former classification, and to the employee’s rate
of pay immediately previous to transfer or promotion.

Subd. 6. A trial period employee who uses epproved unpaid leave during the trial period shall
have their trial period extended by the number of days used. Effective dates for pay
increases (if applicable) shall not be affected by such extensions.

Subd. 7. Employees temporarily assigned by the Employer to work out of their normal
classification shall have the terms and conditions of such appointment defined in a
Letter of Understanding between the Employer and the Union.

Subd. 8. Reassignment to a primary work location greater than ten (10) miles from the
employee’s current primary work location shall be based-on seniority when no
volunteers are forthcoming, The most senior volunteer shall have first choice.

Section 5. Probation; Vacation Accruals. A probationary employee shall accrue vacation and
gick leave during the probationary period, but may not use accrued vacation until successful
completion of the probationary period. An employee who is terminated during the probationary
period shall have no right to accumulated vacation.
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ARTICLE 7. GRIEVANCE PROCEDURE

Section 1. Definition of a Grievance. A grievance is defined as a dispute or a disagreement as
mthehtaprdaﬁonornppﬁcaﬁmofthespmﬁctumsmoondiﬁomofﬁ:iswm

Section 2. Processing of a Grievance. It is recognized and accepted by the Employer and the
Unionthaﬂhepmcessingofgrievanoesasha'einnﬁmpmvidedislimiwdbyﬂlejobduﬁesand
respmmﬂiﬁesofﬂwanploymmdmmmeforqbencwmpﬁshedmﬁngmmdwoﬂdng
hours only when consistent with such employee duties and responsibilities. The aggrieved
employee and the Union representative shall be allowed a reasonable amount of time without
loss of pay when a grievence is investigated and presented to the Employer during normal
woﬂinghmmovidedﬂlemployeemdtheUnionmpresenmﬁwhavcmﬁﬁed and received
the approval ofﬁs&nphyawhohasdﬂmlﬁnedthatsudlabmismmableandwmﬂdmt
be detrimentsl to the work programs of the Employer.

Section3. Procedure. Grievances, as defined by Section 1, shall be resolved in conformance
with the following procedure:

Step 1. Ananployeeoragroupofanployeesclaimingaviolaﬁonooncenﬁngthc
interpretation or application of this Agreement shall, within ten (10) calendar days
aﬂamchaﬂegedviohﬁonhasocmmed,pms@suchgﬁwmcetoﬂwemployee’s
immediate supervisor. The supervisor will respond to such Step 1 grievance within
ten (10) calendar days after receipt. A grievance placed in writing setting forth the
pature of the grievance, the facts on which it is based, the provision or provisions of
theoontaaaﬂegedlyviolated,mdﬂmmedyrequeswdshaﬂbeappeﬂedewpz
within ten (10) calendar days after the supervisor’s final response to Step 1. Any
grievance not appealed in writing to Step 2 by the Union within ten (10) calendar
days shall be considered waived.

Step 2. If appealed, the written grievance shall be presented by the Union and
discussed with the department head or his/er designee. The Step 2 written gricvance
shall be signed by all the original grievants who wish to pursue the grievance unless
the Employer and the Union mutually agree to waive the signing requirement. The
deparﬁnentbudorﬂmirdesigueeshaﬂgivetheUniontheEmployu'sSwpz
response in writing within ten (10) calendar days after receipt of such grievance. A
grievance not resolved at Step 2 may be appealed to Step 3 within ten (10) calendar
days following the department head or his/her designee’s final Step 2 response. Any

i not appealed in writing to Step 3 by the Union within ten (10) calendar
days shall be considered waived.

Step 3. memmmmmmmmmecmm

The County Board, or their designee shall give the Union the Employer’s response in
writing within ten (10) calendar days after presentation of such Step 3 grievance, A
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grievance not resolved at Step 3 may be appealed to Step 4 within ten (10) calendar
days following the County Board’s or their designee’s final response to Step 3. Any
grievance not appealed in writing to Step 4 by the Union within ten (10) calendar
days shall be considered waived.

Step4. A grievance inresolved at Step 3 and appealed to Step 4 shall be submitted
to arbitration subject to the provisions of the Public Employment Labor Relations Act
of 1971. The selection of an arbitrator shall be made in accordance with the “Rules
Governing the Arbitration of Grievances” as established by the Bureau of Mediation
Services.

Section 5. Arbitrator’s Authority. The arbitrator shall have no right to amend, modify,
mullify, ignore, add to, or subtract from the terms and conditions of this Agreement. Specifically,
the arbitrator may not apply outside information to overrule the terms of the Agreement; may not
ignore the language of the Agreement to pursue the intent of the parties and may not apply the
common or accepted law of the shop to countermand or ignore the written terms of the
Agreement; and may not accept past practice as evidence unless such practice is known and
agreed to by the Public Health and Human Services Director prior to the occurrence giving rise
to the grievance. The arbitrator shall consider and decide only the specific issue(s) submitted in
writing by the Employer and the Union and shall have no authority to meke a decision on any
other issue not so submitted. The arbitrator shall be without power to make decisions contrary to,
or inconsistent with, or modifying or varying in any way the application of laws, rules, or
regulations having the force and effect of law. The arbitrator’s decigion shall be submitted in
writing within thirty (30) days following close of the hearing or submission of briefs by the
partics whichever be later, unless the parties agree to an extension. The decision shall be binding
on both the Employer and the Union and shall be based solely on the arbitrator’s interpretation or
appﬁmﬁmofﬁcmstmnsofﬂﬂsAmmtmdbﬂwﬁc&ofﬂmgﬁemmprm
The fees and expenses for the arbitrator’s services and proceedings shall be bone equally by the
responsiblc parties. Bach party shall be responsible for compensating its own representatives and
witnesses. If either party desires a verbatim record of the proceedings, it may cause such a record
to be made providing it pays for the record. If both parties desire a verbatim record of the
proceedings, the cost shall be borne equally.

Section 6. Walver. If a grievance is not presented within the time limits set forth above, it
shall be considered “waived”. If a grievance is not appealed to the next step within the specified
time limit or any agreed extension thereof, it shall be considered settled on the basis of the
Employer’s last response. If the Employer does not answer a grievance or an appeal thereof
within the specified time limits, the Union may elect to treat the grievance as denied at that step
and immediately appeal the grievance to the next step. The time limit in each step may be
extended by mutual agreement of the Employer and the Union.

Section 7. Cholce of Remedy. If, as a result of the written Employer’s response to Step 3, the
grievance remains unresolved, and if the grievance involves the suspension, demotion, or
discharge of an employee who has completed the required probationary period, the grievance
may be appealed either to Step 4 or a relief may be sought under legal statute, including but not
Timited to, Veterans Preference or Human Rights. If appealed to any procedure other than Step 4
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ofSecﬁon4,thegtievanoeisnntsubjecttoﬂmubitmﬁonpmeedureaspmvidedinswp4of
Seeﬁon4.Theaggdwedemphywshaﬂhdiminwﬁﬁngwhichpmcedmeismbeuﬁ]ized
pursuant to Step4ofSecﬁon4,ormoﬂ1erappealpmcedme,mdshallsignaswtemmtwﬂ:e
eﬂ’eaﬂmtﬂlechdwofmyothaheaﬁngpmmdmﬂleagﬁwedmployeeﬁnmmﬂdnga
subsequent appeal through Step 4 of Section 4.

ARTICLE 8. NO STRIKE

Section 1. Neither the Union, its officers, or agents, nor any of the employees covered by this
Agreanmtwiﬂmgagein,enoomge,sancﬁon,mpporhorsuggestanysﬂikes. slowdowns, mass
absentecism, sympathy strike, the willful absence from one’s position, the stoppage of work, or
the abstinence in whole or in part of the full, faithful and proper performance of the duties of
anploymanformepmpouofhduchg,inﬂumdng,mwadngachmgeintheoomﬁﬁmor
oompcnsaﬁonorﬂ:eﬂghis,pﬁvilege&orobﬁgaﬁonsofanploymmt. In the event that any
employee violates this Article, the Union shall jmmediately notify any such employee in writing
mmsemddesistﬁommehacﬁonmdshﬂlmsmﬂwnmhnmedimlyreunnwﬂ)eknomﬂ
duties. AnyorallanployeeswhoviolateanyoftheproﬁsionsofﬂﬁsArﬁclewﬂlbesubjectto
disciplimryacﬁonuptoandincludingdischmp

ARTICLE 9. WORK WEEK

Section1. Standard Work Week. The standard work week for all full-time employees shall
be 37-1/2 hours, composed of five (5) consecutive 7-1/2 hour days, Monday through Friday. An
employee shall be granted two (2) fifteen (15) minute paid breaks and one (1) one-half (1/2) hour
unpaid break during each regular work day.

Section 2. Limitations. This Article is intended only to define the normal hours of work and
toprovidemebasisforthemlcuhﬁonofovaﬁmepayandotherpwniumpay.Noﬂ:inghe:ein
shail be construed es a gnarantee of hours of work per day or per week.

Section3. Employer’s Rights. Work shifts, staffing schedules, and the assignment of
employees thereto shall be established by the Employer.

Section 4. Overtime.

Subd. 1. Requestsﬁncashpaymentforovuﬁmemeddmlngapaypuiodmustbesonoted
on the time sheet and submitted to accomnting by the normal payroli cut-off for the
peﬁodduringwhichtheovaﬁmewaseamed.Aﬂhomswoﬁedinexcessofﬁxty
(40)homsperweekshaﬂbeconsidaedovcrﬁme.Forexeumemployaeswhomay
utilize flex time (Article 10), overtime will commence at eighty (80) hours within a
two (2) week pay period. For purposes of computing overtime, the workweek shall
begin at 12:01 am. Satorday. Non-compensated Jeave of absence hours shall not be
included in the calculation of hours worked per week required to qualify for overtime
pmimn.Aﬂhmincompa:satedpaymﬂmmsshaubeoonsidwedashomof
workrequﬂredtoqualifyforovetﬁmepranium.ﬁebasepaymorp:mﬁmn
oompensaﬁonshaumtbepaidmomﬂ:anonoeforﬂmsamehoumworkedundermy
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provisions of this Agreement, nor shall there be any pyramiding of premium
compensation.

Subd. 2. All non-exempt employees shall be compensated in compensatory time at the straight
time rate for hours worked between 37.5 and 40 per week. All non-exempt employees
shall be compensated in cash or compensatory time for all overtime hours worked
(hours in excess of 40 per week) at the rate of time and one-half (1-1/2) the
employee’s base pay rate. Non-exempt employees may accrue up to 120 hours of
compensatory time. The annual accounting date for this compensatory time carryover
will be June 30. Employees may cash out any unused compensatory time in excess of
75 hours by submitting a request in writing to their supervisor by June 1%, The annual
accounting date for compensatory time carryover will be June 30*. Aoccrued
compensatory time shall be cashed out upon termination.

Subd.3. Exempt employees shall receive compensatory time at the straight time rate for hours
worked in excess of 37.5 hours per week. Exempt employees may accrue up to 120
carryover will be June 30. Employees may cash out any unused compensatory time in
excess of 100 hours by submitting a request to their supervisor by June 1%. The
annual eccounting date for compensatory time carryover will be June 30%, Accrued
compensatory time shall be cashed out upon termination.

Section 5. Workplace Closings; County-wide. When the County makes the decision to close a
county building or buildings, aty employees who are unable to work due to the fact that their
primary and any previously designated alternative worksite is unavailable to them shall be

consistent with the County’s policy on workplace closure or, in the instance that
the policy is not clear or in existence, consistent with the manner in which all other employees
are compensated.

Section 6. Workplace Closings; Human Services Agency Office Only. Employees on
vacation, sick leave, or personal leave shall deduct only the actual hours the Public Health and
Humsn Services offices were officially open. Employees scheduled to work shall receive their
full pay-for any scheduled-hours missed due to official closing at the facility they are assigned to.

Section 7. On-Call Pay. When the need arises, as determined by the employer and assigned
by the supervisor, for permanent or temporary regularly occurring on-call coverage due to state
mandate or county business need, & memorandum of agreement shall be established, by
cooperation of the employer and the collective bargaining unit, within 3 months of the need
being identified. Any compensation resulting from an agreed upon MOU shall be paid
retroactive o anyone who performed the duties outlined in the MOU. These on-call, call-in, or
stand-by duties may occur on weekends, holidays, or after hours. Until an MOU is established,
all monitoring, responding, or call-in work performed on weekends, holidays, or after hours shall

be voluntary.

ARTICLE 10. FLEX TIME
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Section 1. Flex time may be used as approved by the employee’s supervisor and/or the
department head.

ARTICLE 11. HOLIDAYS
Section1. Pald Holidays. For the purpose of this Agreement, the foliowing days shall be

considered as paid holidays:
New Year's Day Labor Day
Martin Luther King Day - Veterans Day
President’s Day Thanksgiving Day
Memorial Day Fridey after ThanksgivingJuncteenth
Christmas Eve
Independence Day Christmas Day

Section 2. Holidays on a Weekend. Should Christmas Eve Day or Christmas Day fall on a
Saturday or Sunday, the holidays ghall be amranged to have Friday and Monday as the peid days
off. In the event that a holiday listed in Asticle 11, Section 1 falls on a Sunday, the following
Mondayshnllbeobservedasﬂ:epnidholiday.Ifanyofﬂleseholidaysfallonasumday,ﬂ:e
prewdingFridayshnllbeﬂlepaidholidayormedaycommonlycelebrated.

Section 3. Holidays during Vacation or Sick Leave. Holidays which occur within an
unployw’appmvedandoompensmdvaeaﬁonorsickleave period will not be chargeable fo
the employee’s vacation or sick leave time.

Section4. Compensation for Holidays Worked, Ifen employee is required to work on one
of the above-mentioned holidays, they shall be reimbursed at the rate of one and one-half (1-1/2)
time for all hours worked on the holiday.

ARTICLE 12. VACATION LEAVE

Section 1. Full-time Employees. All full-time employees shall be eligible for vacation leave
gt their current base pay rate, except newly hired employees, who shall accrue but shall not be
eligible to utilize vacation leave during the probationary period.

Section2. Accrual Schedule. Permanent full-time employees shall accrue vacation leave in
mﬁmuwdﬁ&efoﬂowingsche&ﬂe,proﬁdedﬂxﬂvacaﬁmhavesbﬂloﬂymwhmm
employee is on compensated payroll status. Part-time employees shall accrue vacation on a
pmratedbasisandshaﬂadvmoeonﬂ:eschedlﬂebdow,basedmmulatedhom of service
(1,950 hours equals one year of service).

Years of Service Hours per year Hours per pay period
0-4 years 20 3.46
5-9 years 112.5 433
10-14 years 135 5.19
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15-19 years 157.5 6.06
20-24 years 187.5 7.21
25-29 years 202.5 71.79
30+ years 210 8.08

Section 3. Accrual Limits. Vacation leave shall not accumulate in excess of two hundred two
and one-half (202-1/2) hours. There shall be no maximum during the year, but accrual must be to
the limit of 202-1/2 hours by December 31each year.

Section 4. Vacation Requests. Requests for vacation leave must be submitted to the
employee’s designated supervisor at least forty-eight (48) hours in advance of the date(s)
requested and fifteen (15) calendar days in advance of the dates requested for vacation periods of
five (5) days or more duration. All vacation requests are subject to the supervisor’s approval. The
supervisor shall respond within twenty-four (24) hours to the forty-eight (48) hour request, and
within five (5) days for the longer period request. The advanced nétice requirements may be
waived if, in the judgment of the supervisor, the leave will not cause undue inconvenience to the
Employer. When it is necessary for the Employer to disapprove vacation leave requests becanse
of the number of employees requesting leave exceeds the number of employees the Employer’
determines it possible to grant vacation leave at one time, the Employer shall grant such requests
on the basis of department seniority. Seniority shall prevail for the scheduling of vacation prior
to April 1 of each year.

Section 5. Vacation Severance. Employees shall not be entitled to receive cash payment in
lieu of leave for unused accumnlated vacation. However, upon complete termination of
employment of permanent employees or upon transfer or promotion to & position under the
jurisdiction of another couaty, permanent employees shall be paid for the usused accumulated
vacation leave to their credit. Any vacation severance due to a terminating employee shall be
paid at the employee’s base rate at the time of termination.

Section 6. Vacation as Sick Leave. Employees may use accumulated vacation leave benefits
as an extension of sick leave, provided all sick leave benefits have been exhsusted, Vacation
leave benefits utilized as an extension of sick leave shall be subject to the same conditions

regulating the use of sick leave.

Section 7. Increments of Usage. Vacation may be utilized in onc-half (1/2) hour increments.
ARTICLE 13. SICK LEAVE

Section1. Aecrual. Sick leave shall be accrued by full-time employees at the rate of 3.46
hours per pay period. Sick leave, when authorized, shall be paid at the employee’s current base
pay rate.

Section 2. Unused Accruals. Sick leave may be accrued to a maximum of one thousand three
hundred fifty (1,350) hours as of the annual accounting date of December 31, Unused accrued
sick leave shall be paid out upon retirement at the employee’s current base rate of pay up fo a
maximum of nine hundred seventy-five (975) hours for those hired before 1/1/21. For employees
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hired on or after lllal,unusedaccruedsickleweshallbepaidcutuponreﬁrmmtatﬂle
employee’s current base rate of pay up to & maximum of one thousand cighty-seven and one-half
(1087.5) hours, as per Article 23, Section 3.

Section 3. Sick Leave Defined. Sick leave is defined as absence from work necessitated by
the inability of an employeetopufonnhislherduﬁesbyrensonoftheanployee’sﬂ]nus, injury,
necesﬁtyofmedimlordmmlwe,mlegalquamnﬁm,ormmforthespousemdlm
child(ren), stepchild(ren), parents of the employee or spouse, or any other eligible person as
defined by MN Statute 181.9413.

Section4. Usage. Sick leave usage shall be subject to approval and verification by the
Employer, who may require the employes to farnish a report from a recognized medical
mnhoﬁtyamﬁngwtheneeessiw&theleave,mdomermﬁ»maﬁmmemloyadm
necessary.

Section 5. Notice; Waiver of Notice. To be eligible for sick leave payment, an employee
mstmﬁfyhiﬂhmdeﬁgnatedmpﬁ'ﬁsmpﬁmwﬂmsmﬁngﬁmsofmdhuscheddedshiﬁ.
This notice may be waived if the Employer determines that the employee could not reasonably
beexpec&dbwmplywiﬁthismquhmaﬂbmmofehmshnwsbcyondﬂ;emdofthe
employee.

Section 6. Medical Leave. A disabled employee who, because of extended illness or injury,
mm&dﬂlwmpmsMIWemybemwdameﬁedhweofabmwiﬂlompay,not
to exceed ninety (90) days. Additional leave may be requested pursnant to the Americans with
Disabilities Act (ADA).

Section7. Disabilities Defined. Disabilities caused or contributed to by pregnancy,
nﬁsearﬂnge,aboﬁm,dﬂdbirm,mdrewvuyﬂmeﬁom,mformjobrdaedm
tmmmydisabﬂiﬁesmdshaﬂbemwdasmyothaﬂhessinmmecﬁmwiﬁnmphymum

Section 8. Worker’s Compensation. Any employee who by reason of illness or injury
feceives worker’s compensation benefits may utilize the worker’s compensation benefits and
may use their accumulated leave time to maintain but not exceed their total average weekly
compensation.

Section9. Sick Bank. A sick leave bank is available to employees. The sick leave bank shall
be administered by a committee in accordance with guidelines approved by the Employer.

Upon the annual accounting date, up to forty-five (45) hours over the maximum sick leave
aoaumﬂaﬁonofonethousandﬂneehundredﬁﬂy(l.%b)homsshnllbedonatedtoﬂlesickleave
bank.

Section 10. EmployeeConﬂlbntiontolIealﬂl[murancePreminm. Employees reaching
their maximum sick leave accummulation of ane thousand three hundred fifty (1,350) hours may
eleottooomibutBunmedhoursoverthemmdmmtowardpaymemoftheemployeeportionof
their health insurance premium. Election must be made on an annual basis, cannot be changed
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during the year, and to be eligible the employee must have reached the maxinmm accumulation
as of December of the year immediately preceding the election.

ARTICLE 14. LEAVES OF ABSENCE

Section 1. Submission Requirements. All requests for a leave of absence shall be submitted
inwﬂﬁngbytheemployeetoﬂ:eunployee’shnmediutesupewisor.Allrequestsforleaveshall
be submitted as soon as the need for such a Ieave is known. The request shall state the reason for
and the anticipated duration of the leave of absence. Leave requests will be evaluated on an
individual basis and weighed against the mission, operational needs and requirements of the
agency to perform its public duty.

Section 2. Response Requirements. Authorization for ar denial of a leavs of absence shall be
furnished to the employee in writing by the supervisor. All requests for leave of absence shall be
answered promptly. The supervisor’s response to & request for leave of absence shall state the
basis for denial if the request is denied, but no employee shall be required to exhaust vacation
leave prior to leave of absence. An employee may appeal a denial of a leave of absence to the
County Board but not to arbitration.

Section 3. Return from Leave. Upon return from a leave of absence, the employee shall be
reinstated to the position the employee held when the leave began or to & comparable position in |
terms of essential functions, hours of work, and rate of pay. An employee returning from leave -
without pay shall be reinstated at the step of the salary schedule where the employee was when

the leave began, with any adjustments added to the schedule during their leave. However, unpaid
{eave time shall not be credited toward the time required for movement from one step to the next
on the salary schedule, or toward length of service required to complete & probationary or trial

period nor seniority.

Section 4. Leaves with Pay.

Subd. 1. Court Appearance Leave

1. - Leave with pay shall be granted for appearance before a court, legislative
committee, or other judicial or quasijudicial body in response to a subpoena or other
direction of proper authority for job-related purposes other than those instituted by the
or the Union.

2. Leave shall also be granted for attendance in court in connection with an
employee’s official duty, which shall include any necessary travel time. Such
employee shall be paid the employee's regular pay less the fee received, exclusive of
expenses, for serving as a witness as required by the Court. Employee-incurred

will be reimbursed in accordance with current County policy.
3. TheBmployuwiﬂpayﬂ:ediﬁaencebetwemjurywagwandregtﬂarwagesfor
any employee selected for jury duty. If an employee is excused from jury duty during
the working day, time permitting, the employee shall report to work.
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Subd. 2.

Subd. 3.

Subd. 4.

4. Any absence, whether voluntary or by legal order to appear to testify in private
litigation, not in the status of an employee, shall not qualify for leave under this
Article and shall be charged against accumulated vacation leave.

Militery Duty Leave. In accordance with State and Federal laws, any employee
reqtﬁmdbyoﬂiciﬂmiﬁmyordemorre]atedanﬂmﬁtymmmdMﬂitaryRmm
Trainingshallmeeiveﬁﬂwagesattheunployee’smaﬂbasepaymteforﬁe
period of active duty required for such training, not to exceed fifteen (15) calendar
days per calendar year. The employee shall present the Employer with official copies
ofﬂ:eoa-da(s)reoeived.'rheqnployeeshallapplyﬁnsuchlenveassoonaspractical
after the necessity for the leave is known.

Funeral Leave, Uptoﬁve(S)dayspddIeaveshallheallowedformmmﬁngthe
death of an employee’s spouse, child, parent, sibling, grandparent, stepchild,
stepparent, grandchild, daughter-in-law, son-in-law, mother-in-law, father-in-law,
sister-in-law, and brother-in-law, and the employee's spouse’s grandparent, Up to
three (3) days paid leave shall be allowed for the purpose of attending the wake and
funeral of the employee’s legal ward, aunt, uncle, niece, and nephew. One (1) day
paid leave may be granted for the purpose of attending the wake and/or funeral of a
current Carlton County employee, with the understanding that some staff may be
required to staff the department as directed by the department head.

Pexsonal Leave Days. Employees shall receive forty-one (41) hours of personal
leave each year. Personal leave will be prorated for the calendar year in which an
employee is first employed as follows:

First Working Day Hours Barned
Jan 1 to Apr 30 41

May 1 to Aug 31 26

Sep 110 Dec 31 18.5

These hours are available for use during the probationary period with supervisor epproval.
Personsl leave hours must be used during the calendar year in which they are allotted; there shall
be no carryover of hours from year to year,

Section 5. Leaves without Pay.

Subd. 1.

Employer Approved. At the discretion of the Employer, a leave of absence without
pay,formmnsotherﬂ:mdisabﬂﬂy,maybegmﬁedwmemployeerequesﬁngsmh
leave in writing. Such leave shall not exceed one (1) year, except educational leave
for an employee enrolled in graduate school which may exceed one (1) year, but shall
not exceed two (2) years. Leaves of up to ten (10) working days may be approved by
the department head. Leaves in excess of ten (10) working days must be approved in
advance by the County Board.
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Subd. 2. Military Leave. Employees shall be entitled to military Jeaves of absence without
pay for service in the Armed Forces of the United States. Such leave shall be
authorized only in cases where the employee has been officially called to active duty
in the military service, and shall be authorized only so long as the employee is in the
service as required by the government.

Subd. 3. Union Business. The Employer agrees to allow the officers and representatives of the
bargaining unit reasonable time off and leaves of absence, with prior approval and
without pay, for the purpose of conducting Union business when such time will not
unduly interfere with the operations of the department.

Subd. 4. Family and Medical Leave Act. Employees who have completed at least one (1)
year of service and have worked at least 1,250 hours over the previous twelve (12)
months and who have a serious health condition as defined in the Family and Medical
Leave Act of 1993 may request up to twelve (12) weeks of leave per year during
which their health insurance coverage will be maintained with the employee only
responsible for the employee share of the premium.

Section 6. Parenting Leave. Subject to the provisions of this Section and only to the extent

which it would be more advantageous to the employee: up to twelve (12) weeks of wnpaid -
parental leave shall be granted to a father or mother in conjunction with the birth or adoption of a |
child. The provisions of this Section shall not be in addition to FMLA leave and shall be {
consistent with MN Statutes 181.941 and 181.943. In order 1o be cligible for parental leave, the
employee must have been employed with the Employer for at least twelve (12) months and
worked at least half (1/2) time over the preceding twelve (12) months. The employee must take
the parental leave within twelve (12) months of the birth or adoption of the child. The employee
must request the parental leave in writing to his/her department head at least four (4) weeks in
advance of the commencement of the leave. Upon expiration of the parental leave and the
employee’s return to work, the employee shall be assigned to the employee’s former position or
a position of comparable duties, hours and pay. If, during parental leave, the employer
expesiences 2 layoff and the employee would have lost his/her position pursuant to the layoff and
recall provisions of this Agreement, had the employee not been on parental leave, then the
employee is not entitled to reinstatement in the former or comparable position, and, in such
circumstances, the employee shall retain all rights under the layoff and recall provisions of this
Article as if the employee had not taken the parental leave. Employees may request that parental
leave be extended up to a maximum of six (6) months, which extension shall be optional at the
sole discretion of the employer. An employee who requests and is granted an extension of
parental leave may, if reasonsble to the needs of the Employer, have arrangements made for the
employee to retum to their position or a like position at the end of the extended parental leave

period
ARTICLE 15. ABSENCE WITHOUT LEAVE

Section 1. Absence without Leave. Any absence of an employee from scheduled duty that is
not promptly reported to or authorized by the Employer shall be deemed an absence without
leave. Any employee absent without leave will be subject to disciplinary action, and any
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employce absent without leave for three (3) consecutive deys shall be deemed to have resigned
theiranploymmgpmvidedﬂmttheEmployumyglmtappmvdfoﬂewesubseqwmmthg
unauthorized absence if the Employer determines the circumstances surrounding the absence
warrant such action.

ARTICLE 16. MILEAGE AND MEAL ALLOWANCE

Section 1. Mileage Reimbursement. County employees who use their personal car for
Countybushessshaﬂberdmbmsedamdingmthemﬂmgemmbyﬂwmmdmmue
Service so long as such use is in accordance with departmental policy on vehicle usage. An
mploywwhomwmeﬁdrpmonﬂw&r&mbuﬁnmmmﬁuﬁshmfofhmmw
the Human Resources Office at least as to the limits prescribed by the County Board.

Section2. Meal Allowance. For meetings or training out of the County, meal allowance shall
be reimbursed to employees at the rate prescribed by the County Board.

ARTICLE 17. SUSPENSIONS AND DISCHARGE.

Section 1. Just Cause. Suspensions, discharges, and demotions to a lower classification shall
bemndzonlyforjustcause.Noﬁoeofanysuchacﬁonshnﬂbesmmﬂleanployea.Anymda
action shall be subject to the Grievance Procedure.

Section2. Process. In the event an oral or written complaint regarding an employee is brought
mmmofmﬂmnmmmmmma@mmmmmmmu
proﬁdedinmewmplﬁmmddemﬁneifafomﬂmesﬁgaﬁmism.mmedmﬁe
HummResmesDepmunmthudmimdﬂ:ataformalinvesﬁgaﬁmiswmmted,ﬂmt
deparhnmtwﬂlhaveten(lO)businessdaysminfonnﬂwemployeeinwﬁﬁng.wiﬁmcopytoﬂle
UnimBusinmAgengﬂmtawmplaiMhasbemmadeandﬂ:ataﬁomﬂmvesﬁgaﬁmwmbe
pmued.TheHmnmResomcesDepmmmnlmwdxty(GO)daysﬁommedateofﬁumﬁee
wiﬁhwhichmwmpleteimhvesﬁgaﬁonmdmduxawﬁﬁmmnmmdaﬁonﬁordisdplhe.
Howm,mtheinsmnoethatonmidemmdishhedwwndudthcinvesﬁgaﬁon,mepuﬁu
agreethatthesixty(60)daylimitwillnotapply,hﬂmther,a“beﬂesﬁmate”wiﬂbeanivedatas
tothelengﬂlofﬁmethatmaybe-neededtocompletetheinvﬁgaﬁon,andﬂntesﬁnmtewiﬂbe
pmvidedinwﬁﬁngmﬂmmployeemdtheUnionThe}hmmRmmwsDepmunmtwﬂl
providetthnionwithawriﬂmupdﬂeastoﬂlestatusoftheoumideinvestigaﬁonwidﬂntwo
(2)weeksuponrequeﬂbyﬂ1eUnion,butinnoeveutshallarequestbemadeoraresponsebe
requimdmomoﬂmthmoncewerytwoa)weeks.hdﬂmcase,aﬁnﬂdgdsionshnﬂbe
md\wedMWﬁﬁngmdpmﬁdedmtheanployaemd,ifnpmpﬁmlmehasbempmdwd,m
their Business Agent.

ARTICLE 18. INSURANCE

Section 1. Eligibflity. Insurance benefits as herein specified shall apply only to employees
:egularlyschedulednsfull-ﬁme(l.OFI’E)orasdeﬁnedinSecﬁonSofthisArﬁcle.Whmtwo

spouses are eligible for health insurance through the county’s health insurance program, they
must choose either one single policy with dependent coverage, or two single policies. They may
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policiesunﬁlm:chﬁmeﬂmttheydmponembothpolicim; however, they must elect either two
singlepoﬁciesoronesing!epolicywiﬂldepmdmwmge.

Section 2. Heslth Insurance. The Employer shallpayforﬂlebaaichmlthmmmeeﬁoﬂhe
ﬁlll-ﬁmeemploweand80%ofﬂmcostofprovidingbasichealﬂlinmmeefozthefull-ﬁme

employees’ dependents.

negligence. Subjectwcmrentmaﬂcetwailabiﬁty,ﬂleEmplayershaﬂpmvidepm&ssiond
liahilityinsuraneeﬁotallmnmandfamilybased service providers (for said coverage, the
EmployuwﬂlpayuprZZSpaemloyee).

Section 4. Life Insarance. The Employer will provide term life insurance coverage of
$65,000 on each full-time anployeewiﬂlthcpremiumbdngpaidbytheEmployat. For part-time
eznployeeswoﬂdng.SOFTiBormore,ﬂiebmeﬁt amount shall be based.upon the pro-rated FTE

employment.

Section 5. Limitations. The parties ngreeﬂ:atanydewripﬁonofinsmancebmeﬁtsoomained
inﬂﬁsArﬁcleisintendedmbeinformﬁﬁonalonlyandtheeligibilityofanyanployeefot
bmnﬁtsshdlbegovemedbythemsofmeinsmcepoﬁcy.hisﬁnmumdmdmme
Employa’sonly_obﬁgaﬁonistopaymhamomtsasagmedtohaeinmdqodaimshallbe
mndeagninstmeEmployuastheresuhofadmialofinmmmbmeﬁtsbyminmmcecm-ier.

Section 6. Dental Plan. Avolnﬂmyemployeepaiddenialinmrmueplnnisavailable.l\locost
shall accrue to the Employer as a result of the provision or maintenance of such plan.

Section 7. Retiree Health Insurance Contributions. Employees hired on or after Janvary 1,
2020, are eligible for contributions towudsﬂmprmﬁumsofaCountysponsoredhealthplan
upon PERA retirement beginning at age fifty-five (55) according to the following non-
cumulative schedule:

15 years of service  $5,000 towards premiums
20 years of service ~ $7,500 towards premiums
25 years of service  $10,000 towards premiums

Retirees hired on or before December 31, 2019, are eligible beginning at age fifty-five (55), or at

ageﬁﬂy(SO)wiﬂlthirty(SO)ymofwvice, for County contribution to their health insurance
praninmsaceoxdingtothefollowingsdwd:ﬂe:
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10 years of service  50% of the Employer portion of the premium
15 years of service  58% of the Employer portion of the premiom
20 years of service  66% of the Employer portion of the premium
25 years of service  85% of the Employer portion of the premium
30+years of service Not to exceed the rates being paid for active employees

Section8. Part-Time Employee Health Insurance. The Employer shall contribute to the
health insurance premiums of certain part-time employess on the following basis:

Mmbywsworkﬁ:gamgﬂmiyassignedschedﬂedeﬁneﬂedhthemudbudga
of st least seventy (70) percent (1365 hours, .7 FTE) shall receive a prorated contribution
equalwﬂldrpaMQeﬁmewwatdﬂleainglesmdardhmlthinsmmepmmium;my
costs above that amount, indudingﬁeeosttopmvidehedthinsmceforﬂ:e
employee’s dependents, shall be totally the employes’s responsibility. The assigned hours
ofmyomrentposiﬁonsandaﬂﬁxﬂneposiﬁonsshaﬂbethetotaldimeﬁonofﬁe
employer, not subject to grievance or arbitration.

ARTI . IND UAL RI

Section 1. Employees have the right to jein ot to refrain from joining the Union. Neither the
EmployermrtheUnionshaﬂdimiminatGagainstmintu-&rcwiththeﬁghts of employees to
become or not to become members of the Union, and further, there shall be no discrimination or
coercion against any employee because of Union membership or non-membership. The Union
ghall, in the responsibility of exclusive representative of employees, represent all employecs
without discrimination, interference, restraint, or coercion.

ARTICLE 20. SAVINGS CLAUSE

Section 1. ThisAgteunentiswhjemmthehwsoftheUnitedSmtes,thcsmteofmnemta,
andCarltonCcunty.lntheevmtanyprovisionofthisAgremeMshallbehzldtobeeonmto
hwbyammtofwmpetmﬁlﬁsdicﬁonﬁomwhoseﬁnﬂjudgmmmdmmappeﬂhasbem
taken within the time provided, such provision shall be voided and negotiation shall begin on the
vddedproﬁdmwiﬂ:inﬁﬁem(lS)cﬂmdmdays.Aﬂotherpmvisiomshﬂlmnﬁmemfuﬂ
force and effect.

ARTIE 21. COMPLETE AGREE OF BARG. G

Section 1. Complete Agreement. This Agreement shall represent the complete Agreement
between the Union and the Employer.

Section2. Rights of Parties. The parties acknowledge that during the negotiations which

msdwdmﬂ:isAgwmmteechhadﬂmmlhnimdﬁghtmdoppommitywmakemquestsmd
proposalswithrespecttoanysubjeotormattznotmovedbylawﬁ'omﬂwmofoollecﬁve
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bargaining, and that the complete understandings and agreements arrived at by the parties after
the exercise of that right and opportunity are set forth in this Agreement. Therefore, the
Employer and the Union, for the life of this Agreement, each voluntarily and unqualifiedly
waives the right and each agrees that the other shall not be obligated to bargain collectively with
respect to any subject or matter not specifically referred to or covered in this Agreement, even
though such subject or matter may not have been within the knowledge or contemplation of
either or both of the parties at the time that they negotiated or signed this Agreement, unless they
mutually agree to do so.

ARTICLE 22. SALARY INFORMATION

Section 1.

Subd. 1

sw. 2I

SM 3.

Section 2.
Subd. 1.

Subd. 2.

Subd. 3.

Subd. 4.

Wages.

Generally. Wages and classifications shall be attached to this Agreement as Wage
Schedule.

Wages for 2022, First day of the first full pay period of 20222 — 3% general
increase. These benefits shall be applied retroactively, if necessary.

Wages for 2023, First day of the first full pay period 02023 — 2.75% general
increase. These benefits shall be applied retroactively, if necessary.

Steps.

New Employees. New employees shall normally be paid at the minimum (Step 1)
of the salary range for their classification. However, the Employer may pay a new
employee at Step 2 or higher if such higher placement is justified by exceptional
qualifications of the new employee or by lack of available qualified eligible persons
at the minimum rate.

Step Incresses. An employee shall be eligible for a step upon the completion of a
calendar year following hire and every calendar year thereafter. For promoted
employees, the employee shall be eligible for a step following the 90 days
promotional step, and upon the completion of every calendar year thereafter.
Employees working two or more separate classifications shall be entitled to their step
increases based upon the total FTE regardless of number of classifications.

Promotion Step. In the event of a promotion or job transfer to a higher grade level,
the promoted or transferred employee will be placed at the step within the new grade
that represents at least a forty-five cent (.45) pay increase for the first ninety (90)
calendar day period. Upon completion of the ninety (90) days, he/she will then
progress to the next step in the new grade, and shall progress through any remaining
steps at the regular rate of one step every twelve (12) months.

Salary upon Return from Trial Perlod. An employee who does not successfully
complete a trial period and retarns to the employee’s former classification pursuant to
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Article 6, Section 4, Subds. 4 and 5, shall return to the anniversary date and rate of
pay which the employee had in the former classification.

Subd. 5. Maximum Salary. An employee’s salary shall not exceed the established range for
the employee’s classification.

Section3. PayDays. Regular and normal pay days shall be established as per current County
policy. The Employer shall provide for direct deposit of paychecks. Employees hired after
January 1, 2008 shall be required to participate in the County’s direct deposit payroll system.

ARTICLE 23. VOL ARY TION

Section 1. Refirement. Retirement shall be in accord with the procedures outlined by the
Public Employees Retirement Association (PERA). Retirement means the individual is eligible
for retirement benefits from PERA or other State system at the time employment ceases.

Section2. Resignations, All employees resigning must give a two (2) week advance written
notice, absent extenmating circamstances, to the department head, with copy to the Human
Resources Department.

Section3. Severance. Any employee who retires with 0-9 years of continuous service with
the Employer shall not be entitled to payment for any day of accumulated sick leave. Retirees
with ten (10) or more years of continuous service, or an employee who dies while in the
employmmtofﬂteEmrployer,shallzeceivesickleavepaymentinaeoordancewiﬂzﬂ:efollowing
schedule:

Less than 10 years of service No payment

10 years of service 50% of any unused sick leave accumulation
11 years of service 60% of any unused sick Jeave accumulation
12 years of service 70% of any unused sick leave accumulation
13 years of service 80% of any unused sick leave accumulation
14 years of service 90% of any unused sick leave accumulation
15+ years of service 100% of any unused sick leave accummlation

Employees retiring with 10 or more years of service shall have 100% of their eligible payout
directed to the Minnesota State Retirement System (MSRS) administered Post-Retirement Health
Care Savings Plan (HCSP), and be subject to all terms and conditions of said plan. For
employeeshiredbeﬁorelnml,mpasme:nshallbemademexeeedninehmdredswemy-ﬁve
(975) hours. For employees hired on or after 1/1/21, no payment shall be made to exceed one
thousand eighty-seven and one half (1087.5) hours. Severance benefits will be paid to a deceased
employee’s legal representative or beneficiary, in accordance with the above schedule.

Section4. Sick Leave Payout. Employees in good standing who are leaving the Employer

after completing at least fifteen (15) years of service shall be eligible for payout of 50% of
accumulated unused sick leave to a maximum of sixty (60) days.
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ARTICLE 24. TRAINING

Section 1. Tuition Refand. Tuition refind will be handled according to current County
policy.

Section 2. Expemses. In order for employees to maintain adequate performance standards in
their job classification, training or education courses may be required. If training or education
courses are required by an employee’s supervisor or by the State or Federal Government,
employees will be allowed time off with pay and will have their expenses paid for when they
attend training or education courses in accordance with current policy.

Section 3. Compensation. In the case of required training or education courses employees
will be compensated up to a maximum of 7.5 hours per day (which is their normal work day)
plus any travel time involved as per the Fair Labor Standards Act.

Section 4. Licensure Fees. The county shall reimburse for licensure fees incurred in
connection with licenses required by the Employer.

ARTICLE 25. EMPLOYEE ASSISTANCE FROGRAM

Section 1. The Employer wili contract with a third party provider to establish and maintain an
Employee Assistance Program.

ARTICLE 26. DISCIPLINE

Section]. Just Cause. . The Employer shall discipline employees for just ca only
Dlsaphnewillbemoneormoreof&xefollowmgfonm maltepnmmd,wml:en

suspension; demotion; discharge. Principles ofprogmss:ved:smphnewillbefollowﬁmmalnng
disciplinary decisions. All disciplinary actions are subject to the grievance procedure set forth in
Article 7. Oral reprimands shall be documented as such and kept in a separate file for one (1)
year. If no further infractions occur they shall be destroyed. Any oral reprimand, so documented,
shall be subject to the grievance procedure.

on2. Notice of Receipt. Written reprimands, notices of suspension, demotion or
duchargewh:duretobecomsapartofanemployee s personne! file shall be read by the
employee, and the employee shall be asked to acknowledge receipt by signature on the notice,

The employee shall receive a copy of such reprimands or notices.

Section 3. -Notice, Content. Notices of discharge shall state that the discharge is effective
following a five-day unpaid suspension commencing on the date the notice is received by the
employee,

Section 4. Personnel Files. Employees may examine their own personnel file at reasonable
times under the direct supervision of the Employer.

ARTICLE 27. PART-TIME BENEFITS
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L et e TS TG - AT SR L Hoomr o, eIy

Section1. Calculation. Part-time employees are eligible for the fringe benefits of vacation,
sick leave, and holidays on a pro-rated basis. Beneﬁlswillbepro-ratedbasedonassignedﬁﬂl-
time equivalent (FTE). Holidaypaywillberomdedtothaneuestqumerhow.

Section2. Holiday Coverage. Part-time amployees filling in for full-time during the
ocwumeofahnﬁdaywouldreceiveﬁ;llholidaypay.Employeesonjob share shall receive full
hoﬁdayswhenwoﬂdngﬁlﬂﬁmewhmaholidayoms.

ARTICLE 28. POSTIO VALUATIO

Section 1. It is undesstood that employee position descriptions and rates of pay need to bere-
evﬂuatedonaregtﬂubasismdhaﬁhmdmifmmmmaﬂuthkesinhmsidaaﬁmboth

mnkeitaspedﬁcmndiﬁminwﬂﬁnginmycontaamagteanmtforﬂwmferﬂmme
guccessor or assign shail be bound by the terms ofthisAgremlmLInaddiﬁon,ﬂleEmployer
shnﬂwnﬁmembeﬁabhforﬂmwmpletepaﬁmmwofﬂﬁsmmmmﬁlﬂwmm
assiguexpresslyagreesinwﬁﬁngwithﬂ:eUniontobeﬁ:nyboundbyﬂmtmnsofihis
.'I'heEmployuagreesﬂmtitshallgivctheUnionnotioeofitsintenttomterintoany
suchumsferatlwstmirw(m)dayspﬁmmthedatemchumfuiswbewmeeﬁwﬁve.

hﬁewaﬁﬁe-mﬁtywvuedhyﬂﬁsAgremaummyporﬁmﬂmeoﬁsmfmed,mm
consolidated, abolished, or taken over by transfer, merger, consolidation, assignment,
reeeivmhip,adminimatmship,orbmmypmceedhg& the basic geographic &rea in which
anyenrployeepresenﬂyisassigmdshaﬂmtbechangedunlessthmismmual agreement of
some between the employee involved and management.

ARTI 4

ThisAgmmnentshnﬂbeeﬁ‘ecﬁveﬁomﬂwﬁrstdayomeary,mm,andshall continue in full
fomeandeﬂ'ectupmandincludingﬂwSIstdayofDember,zom,andsha]lbeautomaﬁcally
renewed from year to year thereafter unless eithﬂrpattyshallmﬁfytheothuinwriﬁngone
bundred twenty (120) days prior to December 31, 20223, that it desires to modify or terminate
ﬂlisAgmementeffeeﬁveaﬁetDecemberiil, 20223. In the event such notice is given,
mgoﬁaﬁomshdlbeginumonaspmcﬁcd.ﬂﬁsmshﬂlmainhﬁﬂlﬁnwandm
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during the entire period of negotiations for a modification of this Agreement and shall
antomatically be extended until such time as a new or modified Agreement is approved by both
parties, effective date of termination notwithstanding.
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Cariton County Wage Schedule - 2022 - AFSCME PHHS

Grades m:‘:m Step-2 Step-3 | Step4 | Step-5 | Step-6 | Step-7 | Step-8 | Step-9
100 |$ 1915|% 1981|$2050|$ 2123 |5 2197 | $ 22.78
120 |35 1096|$ 2067)|$2139)|5 2212|$ 2291|$ 23.78
120 |$ 243|$ 219|$ 2296|$ 2377|$ 460 |5 2551
130 |$ 2334|$ 2415[52498|$ 25859 2678 | 3 22.76
40 |$ 2479|$ 2567|$2656|$ 27.49| S 2844 | S 2951
150 |$ 2663|$ 2758|$2854|$ 2953 |$ 3057 |5 3172
160 |¢ 2021|$ 3024 (% 3130|S 3240 $ 33.54| % 3479
170 |$ 3117|$ 3227|$33.39|$ 3456|$ 3577 | % 37.11
180 |$ 3247|¢ 233385 3431($ 3528)$ 36275 3727 | $ 3832 $ 39.40| $ 40.58
| s00 |$ 3474|$ 3572636718 3775|3879 ¢ 30895 4100/ 4216 | 9 4343
200 |$ 37.24|$ 3828|$3936|%540.46|$ 4160 |$ 4277 | $ 4395} $ 4519 | § 46.56
20 |$ 4069|$ 4184|$ 43.00|$ 4422 | $ 4546|$ 4673 | $ 4804 | $ 4938 | § S0.88
20 |5 4361|$ 4481|4608 |$ 47.37 | $ 4868 |$ 50.05| S 5147 | § 5290 | $ 54.50
220 |¢ 47n|$ a854|¢ 4991 |$ 51205 5274 | $ 54216 5572 | § 57.29 | § 59.02
200 |4 5111|¢ 5255) ¢ 5402| 5 55555 57.09| % 58.69|$ 60.32 | $ 62.02 |5 63.90
¢ 55288 5684|55844|$ 60075 61L.76|$ 6347 |$ 6525| % 67.08|$ 69.11
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Cariton County Wage Schedule - 2023 - AFSCME PHHS
(Grades m:::un Step-2 | Step-3 | Step4 | Step5 | Step-6 | Step-7 | Step-8 | Step-9
00 |$ 12967|$ 2035|9$ 2106|$ 2182 | 5 2257 | § 23.41
120 [$ 2051|$ 21245 21988 2273 | § 23.54 | § 2443
120 |$ 2202($ 2280|$ 23.59($ 2442 | $ 2527 | § 2671
130 |$ 2398|% 24.81|5 2567|%5 2657 |$ 2751 $ 2853
140 |$ 2547|$ 2637 |$ 27.29|$ 2825|$ 2923 | § 30.32
150 |$ 27.35|$ 2834|$ 2032 (% 3035/ 3141 ¢ 3260
160 |$ 3001|$ 31.07|$ 3217 ($ 33.30| $ 3446 $ 3575
120 ($ 3208($ 3316| 5 3431[$ 3551|$ 3675 $ 3813
180 |$ 3336|$ 3430($3526|% 3625|$ 37227 | $ 38.29| $ 39.37 | § 4048 $ 4170
190 |S$ 3570|$ 3670 (53772 S 38795 39.85(5 4098 | $ 42.13 | S 43.32 | § M52
200 |$ 38265 393454045 4158 | S 4274 | $ 4395 | $ 45.16 | $ 4643 | § 47.84
210 |S 4181|$ 4299 |$ 4418 |$ 4543 |$ 4671 | $ 4802 | $ 45.36| $ 5074 | $ 52.28
20 |$ 4481|$ 46.05|$ 47.35|5 4867 | S 50.02 | $ 5143 | $ 52.88|$ 5436 | $ 56.00
20 |$ 4851|S 4988 $ 5128 S 5270 $ 5419 | $ 5571 | S 57.26 | $ 5886 | S 60.65
240 |S 5252|$ 53.99.| $ 5550 |$ 57.07 | $ 58.66 | $ 60.30| $ 6198 | $ 63.73 | § 65.66
250 |$ 56805 5841560045 6172[% 6346|$ 6521| 5 6704 | $ 6893 |$ 7101

Page 27 of 28




AFSCME Public Health & Human Services Unit = 2022

IN WITNESS WHEREOF, we have hereunto set our bands and seals this____day
of . 2021.

COUNTY OF CARLTON American Federation of State, County &
Municipal Employees (AFL-CIO)
Y, & ]Qi / Council No.65, Local 2750
by. L 1o~ by A, 20—
County Board Chair 0
Dated: \:—)— - (Qq -cg~ \
by. RR.
" 2 AK 1 ﬂ(:f;
by, T2 IR oy 7O Widraie
C Auditor
— Labor Representative
;1
by I - '_ rd /_\
Céunty Afiorhey ——

Dated: {A/ (o471
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