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Staff hired whose effective employment begins on or after May 1, 2006 shall be eligible only for those 
benefits listed under the 403B match plan. 

Staff hired whose effective employment date is prior to May 1, 2006 shall remain eligible for benefits 
provided for in Article VII, Rates of Pay and Unused Sick Leave Pay. (A list of those staff shall be 
attached to this contract). 

Any match amount placed in the 403B Plan by the District shall be deducted from the unused sick leave 
amount as described in Article VII at the time of termination from employment. If the total amount of 
the District match is equal to or greater than the unused sick leave pay as determined in Article VII, the 
staff member shall not be entitled to any unused sick leave pay. The District's annual contribution into 
the retiree's account must not exceed the IRS contribution limit. 

If a staff member does not participate in the 403B match amount listed in this Article VIIA to the full 
amount allowed and within the provisions of tax deferral of unused sick leave pay requirements, then 
the difference shall be subtracted from the unused sick leave amount and placed in the 403B account 
first before dividing the remaining amount between the post retirement health care account and 403B 
account. 

See the following hypothetical examples: 

1. 

2. 

Assumed 100% participation each year: 
Unused Sick Leave Pay Earned 
Less District's 100% Eligible Annual 

Contributions 
Net Available For Allocation 

Balance Payable to PRHCP* $1,500 
Balance Payable to 403(B) $1,500 

* PRHCP - Post Retirement Health Care Plan

$10,000 

7.000 
$ 3,000 

Assumed Less Than 100% Participation When Member chose to match only 
$250 instead of the Eligible $750 one year. 
Unused Sick Leave Pay Earned 
Less District's Partial Contribution 
�ess District's 100% Eligible Annual 

Contributions 
Net Available For Distribution 
Balance of Partial Contribution Payable 

To 403B Plan First 
Net Available for Allocation 

Balance Payable to PRHCP* 
Balance Payable to 403(B) 

$1,125 
$1,125 

$10,000 
250 

7 000 
$ 2,750 

500 
$ 2,250 

Eligible AFSCME staff choosing to participate shall make their initial application for participation in 
the 403B annuity matching program by September 15 of each year for that school year. Once an 
eligible staff member elects to participate in the 403B annuity matching program said election is 
irrevocable for that school year and will continue each subsequent year unless modified by staff 
member who must notify the District and annuity carrier. A list of the number and identity of 
approved vendors is attached to this Agreement. 
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     ARTICLE VIII

GROUP INSURANCE 

Section 1. Establishment of VEBA With Health Reimbursement Arrangement For Active 
Employees: 
Effective July 1, 2004, District shall make available a VEBA Plan and Trust described in summary and 
attached hereto as VEBA Attachment #1 to all qualified bargaining unit members and eligible retirees 
who exercise their option to enroll in the high deductible health insurance program offered in Section 4, 
Subd. 2 of this Article. District and employees and eligible retirees assent to and ratify the appointment 
of the trustee and plan administrator for the VEBA Plan and Trust identified in VEBA Attachment #1. 
It is intended that this arrangement constitute a voluntary employees' beneficiary association under 
Section 501(c)(9) of the Internal Revenue Code. 

The District maintains a cafeteria plan with a health flexible spending account ("FSA"). The District 
will specify in the Adoption Agreement for the VEBA Plan document, before the first day of the FSA 
plan year, that eligible health expenses will be paid from the FSA first, until an individual's FSA account 
is exhausted, and from the VEBA Plan second. If the ordering rule described above is not available 
because the FSA plan year has already begun at the time the election is made, eligible health expenses 
will be paid from the VEBA Plan first, until an individual's VEBA Plan account is exhausted, and from 
the FSA plan second. 

The VEBA Plan year will begin and end op. the same dates as the high deductible health insurance 
program offered in Section 4, Subd. 2 of this Article. 

Section 2. Benefits Provided Through the VEBA: 
District shall provide the following welfare benefit arrangement through the VEBA Plan: 
A health reimbursement arrangement for active employees and retirees described in summary and 
attached hereto as VEBA Attachment #2. 

Section 3. Administrative Fees: 
Administrative fees allocable to individual accounts of active employees who are active participants in 
the VEBA Plan are incorporated into the premium amounts. Administrative fees allocable to individual 
accounts of former employees shall be incorporated into the premium amounts. 

Section 4. District Contributions: 
Subd. 1. Contributions to the Active Emplovees' Plan: District will make an annual contribution to 
individual accounts under the health reimbursement arrangement for qualifying bargaining unit members 
in accordance to the following schedule: 

As of July 1, 2018, an amount of $2,600.00 for each qualified employee who elects single / 
single + children / family coverage under the group health plan described in Subd. 2. 

The contribution will be made at the beginning of each quarter over the VEBA Plan year. If a participant 
in the VEBA Plan is entitled to receive an annual contribution that is prorated on a quarterly basis over 
the VEBA Plan year, and the participant incurs one or more claims for an eligible health expense that 
exceeds the participant's account balance in the VEBA Plan, the District shall, at the participant's request, 
accelerate its prorated contribution for that year to the extent necessary to reimburse the participant for 
the claim. The total contribution for such a participant shall in no event exceed the contribution to which 
he or she was originally entitled to for that year. 

If a qualified bargaining unit member enters the VEBA Plan as a participant on a date after the first day 
of the VEBA Plan year, the District shall prorate the amount of the employer contribution to reflect the 
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SCHEDULE A 

July 1, 2021 -June 30, 2022 AFSCME Salary Schedule 

21-22 MATRIX

1.0225 1.0225 1.0225 1.0225 1.0225 1.0225 

STEPO STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 

18.76 19.20 19.64 20.08 20.55 21.03 
15.79 16.15 16.51 16.87 17.27 17.66 

15.31 15.64 16.00 16.32 16.70 17.08 

15.14 15.47 15.81 16.16 16.50 16.84 
14.70 15.04 15.32 15.67 16.02 16.37 
19.70 20.14 20.46 20.90 21.34 21.78 

17.37 17.77 18.18 18.59 19.05 19.51 
15.04 15.34 15.69 16.05 16.40 16.75 

16.20 16.56 16.94 17.33 17.73 18.14 
16.20 16.56 16.94 17.33 17.73 18.14 

15.04 15.33 15.67 16.02 16.42 16.82 

15.51 16.19 16.24 17.14 17.64 18.15 

15.30 15.64 16.00 16.32 16.70 17.08 

26.07 26.51 26.94 27.37 27.81 28.24 

19.61 20.04 20.48 20.92 21.35 21.78 
0.00 0.00 0.00 0.00 0.00 0.00 

16.30 16.68 17.03 17.43 17.85 18.27 
15.30 15.64 16.00 16.32 16.70 17.08 
15.30 15.64 16.00 16.32 16.70 17.08 

17.77 18.19 18.53 18.97 19.41 19.86 
16.26 16.65 17.03 17.43 17.84 18.25 
0.00 0.00 0.00 0.00 0.00 0.00 

17.56 17.99 18.37 18.79 19.23 19.67 

17.98 18.37 18.80 19.23 19.69 20.15 
19.10 19.56 20.00 20.47 20.94 21.41 
18.15 18.59 19.02 19.47 19.91 20.36 

Grid Increment Amount 

POSITION 

Bus Driver 
Braillist 
Comm Ed. Para 
Cook/Special Diets
Cook's Helper 
COTA 
Custodial Engineer 
Custodian I 
Maint. Cust 
Groundskeeper 
Groundskeeper Helper 
Head Cook 
Health Professional 
Lead Transportation 
Assistant Mechanic 
Maintenance 
Media Assistant 
Paraprofessional 
Recess Monitor 
School Age Care Coord. 
School Health Spec. 
Secretary - Clerk I 
Secretary - Clerk II 
Secretary - Clerk III 
Speech Lang. Path. Asst. 
Test/ Assess Coord. 
Comm. Ed. Prog. Asst. 16.53 16.92 17.27 17.65 18.05 18.45 

Bus Driver EXTRA Trips 8/30/21-- bus drivers will receive their regular rate of pay for drive time to 
and from an event and sit time will be paid at the extra trip rate of $14.00 per hour during the event. 
*Steps will be granted in 2021-2022

July 1, 2022 - June 30, 2023 AFSCME Salary Schedule 
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Grid Increment Amount 

POSITION 

Bus Driver 

Braillist 

Comm Ed. Para 

Cook/ Special Diet s 

Cook's Helper 

COTA 

Cust od ial Engineer 

Cust od ian I 

Maint. Cust 

Groundskeeper 

Ground skeeper Helper 

Head Cook 

Health Professional 

Lead Transportat ion 

Assist ant Mechanic 

Maint enance 

Med ia Assist ant 

Paraprofessional 

Recess Monit or 

School Age Care Coord. 

School Health Spec. 

Secretary - Clerk I 

Secretary - Clerk II 

Secretary - Clerk III 

Speech Lang. Pat h. Asst. 

Test/ Assess Coord. 

Comm. Ed. Prog. Asst. 

22-23 MA TRIX

1.0225 1.0225 1.0225 

STEP0 STEP 1 STEP2 

19.09 19.54 19.98 
16.06 16.43 16.80 

15.58 15.91 16.28 

15.40 15.74 16.09 

14.96 15.30 15.59 

20.04 20.49 20.82 

17.67 18.08 18.50 

15.30 15.61 15.97 

16.49 16.85 17.24 

16.49 16.85 17.24 

15.30 15.60 15.94 

15.78 16.47 16.53 

15.57 15.91 16.28 

26.52 26.97 27.41 

19.95 20.40 20.84 

0.00 0.00 0.00 
16.59 16.97 17.33 

15.57 15.91 16.28 

15.57 15.91 16.28 

18.08 18.51 18.85 

16.54 16.94 17.33 

0.00 0.00 0.00 
17.87 18.30 18.69 

18.29 18.69 19.13 

19.43 19.90 20.35 

18.47 18.92 19.35 

16.82 17.22 17.57 

1.0225 1.0225 1.0225 

STEP3 STEP4 STEP 5 

20.43 20.91 21.40 

17.17 17.57 17.97 

16.60 16.99 17.37 

16.44 16.79 17.13 

15.94 16.30 16.66 

21.27 21.71 22.16 

18.92 19.38 19.85 

16.33 16.69 17.05 

17.63 18.04 18.46 

17.63 18.04 18.46 

16.30 16.71 17.12 

17.44 17.95 18.47 

16.60 16.99 17.38 

27.85 28.29 28.74 

21.29 21.72 22.16 

0.00 0.00 0.00 

17.73 18.16 18.59 

16.60 16.99 17.38 
16.61 16.99 17.38 

19.30 19.75 20.21 

17.73 18.15 18.57 

0.00 0.00 0.00 

19.12 19.57 20.01 

19.57 20.03 20.50 

20.83 21.31 21.78 

19.81 20.26 20.71 

17.96 18.37 18.78 

Bus Driver EXTRA Trips 8/30/21-- bus d rivers will receive their regular rat e of pay for d rive t ime t o
and from an event and sit time will be paid at the ext ra t rip rat e of $14.00 per hour d uring the event. 
*St eps will be granted in 2022-2023
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