




















































Council 65

AFSCME
Minnesota, South Dakota, North Dakota

^

This Letter of Understanding is entered into between the Bigfork Valley Hospital (hereafter "Employer") and AFSCME, AFL-CIO.
Local 3239 (hereafter "Union") representing the employees ofBVH.

WHEREAS: Language in the contract regarding voluntary reduction to casual was unclear; and

WHEREAS: TheCBA is notset for expiration until 12/31/22; and

WHEREAS: It isofinterest to both Parties toclarify this matter as part ofa grievance resolution;

NOW THEREFORE: The Employer and the Union agree it is necessary to outline the terms and conditions the added language.

6. The employee has reduced to casual status for six (6) months as related to Article 5, Section L #3.
The employee has been reduced tocasual status for six (6) months. At theend of thesix (6) month period,
the employee's status will continue to be casual with seniority frozen until the next available posting for
which the employee would be the most senior qualified applicant. If theemployee accepts the posting, the
employee's status will be restored, and seniority will begin to onceagain accrue. If the employee does not
accept the posting, the employee shall be deemed to have voluntarily quit and his/her seniority shall be
terminated.

9. The employee accepts a casual position - For employees that are in a FTor PT position for greater
than six (6) months, seniority will be frozen for up to six (6) months.

• A casual employee who works less than one day per month will automatically lose
seniority at the end of that month (unless approved personal. State, or Federal leave
applies).

• For LTC employees, casual employees must work one weekend per month or seniority is
automatically lost at the end of that month (unless approved personal. State, or Federal
leave applies).

BE IT FURTHER RESOLVED: that employees shall receive notice and have 14 calendar days to notify the employer requesting
a look back ofseniority hours to 1/1/2020.

BE IT FURTHER RESOLVED: The terms and conditions agreed to in this Letter of Understanding shall be incorporated into the
Labor Agreement when the contract is reopened for regular negotiations.

FINALLY, This Letter of Understanding represents the full and complete agreement between the parties regarding this matter.
The provisions of this LOU do not modify the parties Labor Agreement, but instead are in addition to the existing previsions. All
other provisions of the collective bargaining agreement continue 0 apply.

DATED THIS l^OcWr ,2021.

FOR THBBMPLOYER

]MU
Angela KleffmarHp Kyle Buckingham- Local V
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