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WEINGARTEN RIGHTS

If called to a meeting with management, you have rights to representation. State the following and call your labor
representative: [f this discussion could in any way lead to my being disciplined or terminated, or affect my personal
working conditions, | respectfully request that my union representative be present at the meeting. Until my
representative arrives, | choose not to participate in this discussion.
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BECOME AN AFSCME 65 MEMBER
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Are you a new employee or not a member yet!?
Scan the QR code to sign up today and take
advantage of the many benefits of AFSCME
membership!
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MEMBER BENEFITS
AFSCME
ADVANTAGE Are you taking advantage of your union

member benefits!? Check out the many
benefits available from AFSCME
Advantage and Union Plus at:

FREE COLLEGE

www.afscme.org/member-resources

www.unionplus.org

)

Make sure to have your member number handy

UNIONPLUS when accessing these benefits.
ORGANIZING
Know someone who wants to form a ﬁ

union at their workplace? Contact our MSME

Organizing Department at 888-474-

3242 or email info@afscmeé5.org and REEI E I
inquire about forming a union. Make
sure they tell us you referred them.

Your Local benefits from referring new u ﬁ E A N I Z E

union members.
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COLLECTIVE BARGAINING AGREEMENT

ARTICLE 1
P ISE

Seciion [, Parties: THIS. AGREEMENT is entered into between Independem School Dzstr:ct No. 4335,
Waubun- Ogema-szte Earth Schodl, heremaﬁez referved to as the School District, or “District”, and.the
American. Federation of State, County and Municipal Employees; AFL-CIO, Local # 3265, heremaﬁer
referred to as the Union, pursuant to and in compliance with the Public Employment Labor Relations Act
of 1971 as amended, hereiiiafter reférred 10' as the PE. LRA., to provide the terms and conditions of
employment for all non- certified employees, excluding those mentioned under Section 2 of Article 11,
during the duration of this Agreement.

ARTICLE 2
RECOGNITION QF EXCLUSIVE REPRESENTATIVE

Section 1. Recognition: I accordance with the PELRA, the School District recognizes the American
Federation of State, County and Municipal Employees. AFL-CIO, Local # 3265, as the exclisive
representative for non-certified employees, excluding those mentioned under Séction 2. of Article 3,
‘employed by the School District, which exclusive representative shall have those rights and duties as
prescribed by the PELRA and as described in the provisions of this Agreement,

Section 2. Appropriate Unit: The. Union shall represent all such employees of the District contained
in the appropriate unit as defined in Article 3, Section 2, of this Agreement, and the PELRA and in
certification by the Commissioner of Mediation Services.

ARTICLE 3
DEFINITIONS

Section 1. Terms and Conditions of Employment:  “Terms and conditions of employment” medns the
hours of employment, the compensation there for including fringe benefits except retirement contributions
or benefifs other than employer payment. of or contributions to, premivins for group insurance coverage
Jfor retired emplovees or severance pay, and the emplover's personnel policies aﬂ’ectmg the working
conditions of the employees. Terms and conditions of employment are subject to the provisions of PELRA.
The terms are subject to the: provisions of PELRA regarding the rights of public employer's avd thé scope
of negotiations.

Section 2. Descn' tion of Appropriate Usit: For purposes of this Agreement, the tefms “miembers. of
bargaining unit” -and “appropriate unit” shall mean all persons employed by the Schiool District,
excluding the following: a) confidential emp.’oyees bj supervisory employees, c) emergency employees
who are employed for emergency work caused by natural disasters, dj all emplovees excluded from.the
definition of "public employee™ as per the PELRA.

Section 3. Employees:  All employees covered by this Agreement shall be referred to as “hon-certified
regular ‘employees” based.on the hours they ave scheduled to work by the Sckool District.

Section 4. School District: ~ For puiposes of adininistert ing this Agreement, the'term “School District”
shall mean the School Board or its designated representative.

Terms not defined in this Agreement shall have those meanings as.defined by

Sectiopn 3. Other Ternmis’
t_he PELRA.




_ ARTICLE 4
SCHOQOOL DISTRICT RIGHTS

Sectivn 1. Inherent Managerial Rights:  The exclusive representative recognizes that the School District
is not required. 10 meet and negotiate on matters of inherént managerial policy, which include but are not
limited to such areas of discretion or policv-as the functions and programs of the employer; its overall
budget; utilization of technology, the organizational structure, and selection and direction and number of
personnel,

Section 2. Managenient Responsibility The exclusive representative recognizes the right and
obligation of the School District to efficiently manage and corduct the operation of the School District
within its legal limitations and with its primary obligation to. provide educational opportunity for the
students of the School District:

Section 3. Effect of Laws, Ruleés and Regulations: The exclusive representative recognizes that all
employees. covered by this Agreement shall perform the services prescribed by the School District and
shall be governed by the laws of the State of Minnesota, ‘and by School District rules, regulations,
directives dnd orders, issued by properly designated officials of the School District. The exclusive
representative also recognizes the right, obligation and duty of the School District and'its duly designated
officials to promulgate rules, regulations, directives and orders from time to time as deemed necessary by
the School District insofar as such rules, regulations, directives and orders are not u_lconsw_re_nt_ with the
terms of this Agreemerit. Any provision of this Agreement found to be ini violation of any such laws, rules.
regudations, directives-or orders shall be null and void and without force and effect.-

. The foregoing enumeration of rights and duties shall
not . be deemed to exclide other inherent management rights and management functions not expressiy
reserved herein, and all management rights and management functions not expressly delegated in this
Agreement are reserved to the School District,

ARTICLE 5
EMPLOYEE RIGHTS

Section 1. Right to View: Nothing contained .in this Agreement shall be construed to limit, impair or
affect the right of any employee or his iepresentativé to the expression or communication of a view,
grievance, complaint or opinion oi any matter related to the conditions or compensation df public
employment or their betterment, so long as the same is not designed and does not interfere with the full,
faithfisl and proper pe;formance of the duties of employment or circumvent the-rights of the exclusive
representative,

Section 2, Right to Join: Pursuant to PELRA, employees shall have the right to form and join labor or
‘emplayee organi=ations, and shall have the right not to form and join such organizations. Emplayees in
an -appropriate unit shall have the right by secret ballot to designate an exclusive represenitative for the.
prirpose of negotiating grievance procedures and the terms. and conditions of employment for employees
of sich unit with the School District.

Section 3. Opt In: Any employee: notyjzmg the Union of their desire to no longer be a member of the
Union shall not be requiired to pay d service fee. Employees may choose to pay a service fee and “optin’
by filling out the proper form with AFSCME Council 65.. A copy of the opt. in form shall be delivered to
the Employer and the E,fnpt'oyer shall deduct a service fee for non-members who opt in and give their
autkonzat;_on iR wr umg._

i




Section 4. Request for Dues Check off The School District agrees to deduct from the wages of edch Union
member, uporwrittén authorization. of the employee, an amount-equal to the regular dues of the Union,.
such deductions fo be made on the last pay period of each month; and to.transmit to the Union the total:
amount so deducted, together with a list of the names of the employees from whose pay deductions were
made.

Section 5. Personnel Files:  Members of the unit; upon written request 1o the supervisor having custody
of the file, have the right to review the content of his or her own personnel file and evaluations. Members
of the unit shall have the right to reproduce, at his or her own expense, any of the contents of his or her
own file. Eacl member of the unit shall have the right to submit for inclusion in-his or her own file written
inforination in réesponse to any material in the file and such information shall become part of the file.

Section 6. Union Securitv:

Subd. 1. Time Off for Union dctivity: ~ Any employee elected by the Union to represent Council
65 at local conventions and whickh requires his/her absence from duty, may. be granted the necessary tiie
aff to. attend such meetings without pay and without discrimingtion:and without loss of seniority rights or

any other rights granted by the Scheool District, provided such. absence does not interfere with the services

of the particular department. The limit to attend such convention will be for 2 people and for a'maximum.
of 2 days each.

Subd. 2. Union Access. A Union Representative assigned to the School District shall have access
fo the Districts piremises 1o conduct official Union business at such time that the District solely

determines will not impair the condict of District business.

Subd._3. Bulletin Board. The School Distiict.will provide bulletin board space for posting of all
authorized Union notices and material.

ARTICLE 6
RATES OF PAY

Section |, Rates of Pay

Subd. 1. The wages and salaries reflected in Schedule A, attached hereto, shall be part of the

Agreement for the period commencing July 1,2022 1o June 30, 2024.

Subd. 2. During the duration of this Agreement, advancement in salary shall be subject to the
ternis of this Agreement. In. the event a successor agreementis not entered into prior to the expiration of
this Agreement, an employee. shall be. compensm‘ed according to hisflier current rate.

Subd. 3. If an employee is placed by the School District into .a new department or classification
other than that pay classification normally ass:gned on the sixth consecutive day, the employee-shall
receive the. hxgher rate applicable for the newly assigned classification. If an employee changes a job

classification whether by reassignmient or volunteerism, the raise received as ‘a result of the

reclassification. will ‘be commensurate. with other employees with. the same point fotal and years of

emplovment with-the-District.




Subd_4. Emplovees who have changed their classification/job position piior to 7/1/2010 will be
grandfathered in at their currvent rate-of pay. Emplovees hired after 7/1/2010 who élect to volintarily
change their classification/job position to a lower classification will' be moved to the stavting pay per the
cantract. In.the event an employee is forced to-change their classification/job position they will retain
‘their current rate of pay.

Subd_ 5. In the event that ar-applicani posses previous work experience the Schaol District may
elect to start the employee at o rate of pay other than the starting wage of the current contract. The
School District will not start any niew emplovee at a rate of pay higher than the senior person in the.
classification. in which. they are to be hired, In the event of a department of one the starting wage will not
be higher than the peison leaving the position. The School District will notify the Union in-writing with
the School Districts intent fo start a new -employee-at a rate of pay other than the starting wage in the
‘contract.

Section 2. Overtinie. _
All hours worked in excess of forty (40) hours per week shail be paid at time and one-half (1-1/2)
‘the employee’s normal rate of pay.

Any fiours which aré- approved in writing by the supervisor or administration worked on a
Sunday or a Holiday shall be paid at double time (2X) the employée’s iormal rate of pay.

Section 3. Comp Time _

An employee’ may elect to convert hours of overtime worked in a calendar year to compensatory
time. off, in licu of payment, in accordance with the following terms. Compensatory time shall be
accumulated at a rate of one and one-half times overtime hours worked for equivalent time off:
Compensatory time shall. be used within thirty (30) days or the employee will be paid at the normal
overtime rates. The 30 days can be extended by mutual agreenient,

Section4. Late Start/Early Out School Day Alteration
Employees will have the option to:use eight (8)-hours per year for the purposes of a late start or
early ount. '

ARTICLE 7
GROUP INSURANCE
Section 1. Selection of Policy and Carrier: The selection of the insurance carrier and policy shall be

‘made by the School District as provided by law.

Section 2. Enrollinent: The employee must enroll in the School Distéict group health and
hospitalization plan to qualify. The School District’s designated representative and a member of the
Exclusive Representative shall meet at the request of the Exclusive Representative to discuss insurance.

Section 3. Single Coverage: The School District, for single coverage, shall pay up to and not exceed
'$7,783.00 of the hospital, surgical and major medical insurance premiums for full-tirhe staff. Continuing
thereafter, for-each continuing year, the School District contribution shall increase this maximum by 5%
or the amount of the premium increase; whichever is less, any additional cost of the premium shall be
bomne by the employes ard paid by payroll deduction. Choice of policy jor single coverage is at the
discretion of the employee. Employces are eligible for insurance benetits upon employment:

Section 4 Dependent Coverage/Eamily "Split” Benefits; The School District, for dependent/family




coverage, shall pay up to.and not to exceed $9,473 of the hospital, surgical and major medical insurance
premiums for full-time- staff and theéir dependents. Choice of policy for dependerit coverage is at the
discretion of _the._f:mp_loyee,_

1.1.1  Split benefits occur when two fuh’ time emplovees desire family insurance
Benefits from the District, One family member may receive the Districts
current premium contribution and the other family member may receive up fo
but not to- exceed one half of the family contr ibution. The two District
contributions may not exceed one and one half the amoimt. of the District
family contribution.

1.1.2- Example: Monthly premium cost = $1,200

District contribution = $.700 provided to first family. member

District contribution =3 350 provided to second family member

Total District Contribution = $1,050 toward the required premium
1.1.3  Prorated split benefit shall apply to part-time employees.

Section 5. Claims against the School District: It is understood that the School District s only obligation is
fo purchase an insurance pohay and pay such amounts agreed to herein and no claim shall be made
against the School District as & result of a denial of insurance benefits by an insurance carrier:

Section 6.. Duration of Insurance Contributions: An employee is eligible for School District
‘contribution as provzded in this Article as long as.the employee is-employed by the School District. Upon

termiriation of employment,.all District contribution shall cease.

Section 7. Eligibility. Any fuﬂ benefits provided in this Article are designed for full-time personnel as
described in Article 11 hereof. Part-time employeeés shall be ehg:b!e for-partial benefits proportional fo.
the extent of their employment. Eligibility is subject to any limitations containéd in the contract between
the insurance carrier and.the District. '

Section 8. Election: The employee can change the health insurance coverage from single to family or
Jamily to single coverage only before July 1 each year or af the time the émployee is emploved by the
District or if a.status change occurs. Employees can.submit this change to the insurarice carrier through
the business affice.

Secrion 9. Regular Emplovee:  For insurance purposes, d régular employee is.defined as a custodiar
who works a minimum of forty (40) hours per week or cooks, secretaries, and aides who work a minifunr
of thirty-five (33) hours per-week for the school year

Section 10.. Prorated Benefits: Any employee who is emploved for the.School District, vhether part-r;me
or full-time, shall be eligible for benefils in proportion to the'terms and conditions of his/her employment.
For clarification purposes, the term "benefits™ applies to the following: Health Insurance (Ariicle VII)
and Leaves of Absence (Article VII), This Section does not apply to annual leave or holidays for nine
month employees and part-tinie employees.

ARTICLE 8
Section |, 403B. All public employees who work 20 hours or more per week may enter into a 4038

plan.  The School District will inatch- up to 2% of regular pay with a maximum of $2,000 per year.
Employee must complete one year probation to be eligible.




ARTICLE 9
LEAVES OF ABSENCE

Section 1. Sick Leave

Use; Sick legve with pay shall be allowed whenever an employee s ubsence is found to have been
due to personal illness, pig}fszcal disability; dental care, or medical care that could not-be received ata
time. outside the Districts regular work schedule, which prevented the employee's attendance and
performance-of duties on that day. Sickleave may also be used in the case of illness of an immediate
SJamily member.

9,10 and 1 month full-time employees will be allowed the Jollowing: 12 days peryear the first 2
years of employment and 11 days per year thereafter, accumulative to 110.days. Part-time emplovees are
prorated based on actual time worked.

12 month full-time emplovees will be allowed 15 days per-year the first 2 vears of employment;
12 days per year thereafter.

Unused. sick leave days mav accumulate to a maximum credit of 110-days of sick leave per
employee.

The School District may require an employee to furnish a medical certificate from a qualifi ed
physician as evidence. of illness, indicating such absence was due to illness, in order to qualifyv for sick
leave pay. However, the final determination as tfo the eligibility.of an employee for sick leave is reserved
to the School District: In the event that a medical certificate: will be required, the employee-will be 50
advised.

Sick leave allowed shall be dedicted front the accrued sick leave days earned by the employee.
However, .an employee on initial probation shall be eligible t0.use up to one day per month of empfoyee 5
accrued sick leave, until completion of probationary period.

Sick leave. may be utilized during a period of physical disability resulting from a condition of
pregnaricv. The emplavee shall provide the District with a physiciank statéement certifving the dates of
disability. An unpaid leave for child care purpose may be granted at the discretion of the School District.

An-employee who has completed fi ifteen (13) consecutive vears of service with the District and
hds a balance of unused sick days over seventy-five (75) may be pdid out at.5 0% of the substitute rate of
pay per-each'sick day above seventy-five (75) if réquested by deadlines submitted below.

9-and 10 month employees: June 15

1T and 12 month employees: June 30

Upon the. Superintendent s approval, non-ceitified staff will be given. the option to-dondte up to
thrée (3) sick leave days to another non-certified union member upon request twice annually (Julv 1 thru
June 30%). This will be allowed to be used by the employee, their significant other, or their immediate
[family. member.

 Sick Leave shall be approved only upon entry of absence into Time Clock Plus

Secifon 2. Workers Compensation:  Pursuant to State Statute, an employee injured on the job in
the service of the School District and collecting Workers Compensation insurance may draw sick leave

P




and receive full salary from the School District, the salary to be reduced by an amount equal to the
insurance payments and only that fraction of the days riot covered by insivance will be deducted from
accrited sick leave.

Section 3. Bereavemeni:  Five (5) days of bereavement.leave with pay may be allowed per year. All
paid bereavement days will be deducted fiom accumulated sick leave. Additional days without pay-may’
be granted by the School District. The granting of bereavement leave beyond. the Jive days shall. be
handled by the superintendent, ‘and.the superintendent or the District may; at their sole discretion grant
additional days.

Section 4. Medical Leave

Subd. I, Definition: An employee, who lias completed the initial probationary period, who'is’
unable to peiform duties because of illness or injury; and who Has exhausted all sick leave credit
available, may, upon request, be granted a medical leave of absence, without pay, up to six(6) months,
this would inclide any FMLA time granted. This leave tiiay be renewed at the discretion of the School
District, '

Sibd.. 2. Request. 4 request for leave of absence, or renewal theveqf, under this Section shall be

accompanied by a written doctor § statement outlining the condition of health and ‘estimated time ai which
the employee is expected to be able to assume normal responsibilities.

: FMLA leave shall be

granted pursuant to applicable law.

Section 5. Insurance Application

An employee on unpaid leave is eligible to continue to participate in group insurance programs if
permitted under the insurance. policy provisions. The employee shall pay the entire premium for such
insitrance commencing with the beginning of the leave, and shall pay to the School District the monthly-
premium in advance.

Section 6: Immediate Family

_ For purposes of immediate family illness, immediate family includes. father; mother, sister,
brother, daughter, son, wife, husband, mother-in- law, father-in-law, son-in-law, daughter ~in-law,
grandchild or significant other.

Section 7. Credit:

An.employee who returns from an unpaid leave shall retain experience credit Jfor-pay purposes
and other benefits which had accrued at the time leave cotimenced. No credit shall accrue for the period
of time that an.emplovee was on an unpaid leave.

Section 8. Education Grant:

Any emplayee under this Agreement who is granted.a feh’owskzp or other educational grant or
pays his/her own way and has been in the system jor five (5) years may be granted a one (1) year leave of
absence without pay and may remain on the Districts health insurance plan but must pay his/her own
premiuim. Any person graiited the leave must agree 1o work it the system at least one (1) year following
the year of ubsence. One leave-may be granited per year, at the discretion of the School Board.

Section. Personal Leave:
Employee 5 with less than five (5) years.of service will receive three (3) personal leave days. per year.
An employee can aceuninlate a total of "five.(5) days. The personal leave days will be deducted from the
employees sick leave,




Employee 5 with more than five (5) years of service will receive four (4) personal leave days per year.
An émployee can accumulate a total of five (5) days. The personal leave days will not be deducted from
the employees sick leave.

*Employees with five (5) yedrs of service or:more can wtilize 5 personal or sick leave days from their
accrited leave time over break as o paid holiday leave. Requests for leave must be made i writing to
the Superintendent at least 3 days in advance. All leaves st have prior written approval from the
Superintendent..

Section [0.  Annual Leave

Annual leave shall be approved in writing by the immediate supervisor and Superintendent prior
fo taking leave.

Subd. I. Regular 12-month employees: o
1-5  yearsservice shall receive I week of paid leave
6-10  vears service shall receive 2 weeks of paid leave
11-19  vears service shall receive 3 weeks of paid leave
20 plus.years service shall receive 4 weeks.of paid leave

Subd. 2, Regular 11-month emplovees:
1-3  years service shall receive: I week of paid leave
6-10  years service shall receive 2 weeks of paid leave
1+ years service shall receive 3 weeks of paid leave

Any legal holiday or holidays which fall within an employee’s vacation period shall not count as
¢ vacation day. '

Subd._3. Regular 10 month employees (employed 35 or more -hours per week) who have more
than 2 years of service shall receive 1 week of paid leave,

Section L1, ‘Bublic Office Leave
Pursuant Minnesota Statutes 211.B.10 and 3.088

Sectioni 12,  Leave Prior tg Separation of Emploviment
All leaves must have prior written approval from the Superintendent. No leaves can be taken after
last working day on site;




ARTICLE 10
HOLIDAYS

Section 1. Paid Holidays:
All 12 month employees will receive these days as paid holidays. If any holiday falls on a

weekend, it is up to the sole discretion of the Administration to allow the holiday to be taken on.the
preceding Friday or the following Monday:

Labor Day Thanksgiving Day and Day After
*Christmas Day *New Year's Day

**Presidents Day Good Friday

Easter Monday Memorial Day

July 4%

*" Half day before New Year's Day and Christmas Day may be given at the discretion of the.
Superintendent, if it falls on a work day.

** If school is dismissed for that day.

Section 2.
All 11 month employees will receive the Jollowing as paid holidays:
Labor Day Thanksgiving Day and Day After
*Christmas Day *New Yeqr’s Day
**Presidents. Day Good Friday
Easter-Monday Memorial Day

* Half day before New Years Day and Christmas Day may be given at the discretion of the
Supermtendent if' it falls on a work day.
** [f school is dismissed. for that day.

Section 3: (new}
All 10 month employees will receive the following as paid holidays.

Labor Day The Day After Thanksgiving
Thanksgiving Christmas Day
New Year s Day Good Friday

Section 4:

All9-month employees will receive the following as paid. holidays:

Thanksgiving The Day After Thanksgiving
Christmas Day New Years Day
Good Friday

Section 5: Holiday Pay Entitlement

To.be entitled to receive a paid holiday, an employee miist be in payioll Status on the: normal work
‘day. tmmedzare!y preceding and the normal work day immediately following the holiday(s). An employee

in a non-pay statis immediately preceding and the normal work day immediately following the holiday(s)
is not entitled to regular pay for the holiday(s).




ARTICLE i1
LICENSE FEE

The District will pay the boiler liceiise renewal fee for custodians.

 ARTCLEL2
: HOQURS OF SERVICE AND DUTY YEAR

Section I. Basic Work Week: The regular work week, exclusive of lunch, shall be presciibed by the
School District each yeat for regular emplovees.

Section 2. Basic Work Year: The regular work year shall be prescribed by the School District each year
Jorregular employees.

Section 3. Payt-time Emplovees:  The School District reserves the right to employ such personnél as'it
deems desirable or necessary on q part-time or.casual basis for-time less than that of the regular
emplovee.

2: All employvees will be assigned starting time and skz_'_ﬁs as

determined by the Schaol District.

Section 3. Lunch Period: Employees shall be provided a duty free Iunch period of at least 30 minutes.

Section 6. Sehool Closing:  In the event that school is closed for any reason and the employees are not
required to perform services, the employees compensation shall be specifically reduced accordingly (see
exception in Section 7 below).

Section 7. E-Learning Davs: Employees may use personal or sick leave from their accrued leave time for
E-Learning days during the school vear. Requests for leave must be submitted to the Superintendent
within one week of the event (7 calendar days). Leaves must be submitted on: the E-Learning Day Time
Claim Form,

Emplovees who have exhausted available leave may request makeup hours outside of their contracted
workdent by completing assigned custodial work. Cantact the Superintendent and make a writtei request
within oné week (7 calendar days) of the-event.

Section 8. Inclement Weather (Snow Days) or Emergencies: Inthe event that school is not held, starts.

laté, or releases éarly on a regularly scheduled school day due to inclement weather or other emergencies
that employees are not required to work, said employees shall be given opportunity to make up such lost
time-at a later date under the following conditions:

I3 _Reguz’ar'?, 10 and 12 month employees shall:be able to reschedule the lost hours or use
comp tiiite {0 gffset any loss.

2, Employees who work 9 or 10 month full-time shall be able to reschedule the lost hours of
work, or be able to work additional days.

3. All makeup of lost time must be prearranged with the employee’s immediate supervisor
(School Principals, etc.). Title I employvees must be doing approved Title 1 activities.

4. Employees will not be paid for lost time until such time is made up.and documented on a




separaté time sheet and signed. off by the employee s immediate supervisor.

5, Should the school year be extended becaise of inclement weather or other emergencies,
employees - who do not normally receive additional paid holidays because they fall outside of the regular
school yeat, shall not receive said holiday pay.

6. When.the storm days that ave built into the school calendar ave used up and the school
year has to be extended, employees will not be able to make up lost day(s), but must be present when the
school is in session, This dpplies to nine and ten-month.employees. This section:does not apply to
‘emplovees who are employed on a temporary basis or part-time basis. o

Section 9. Schiool Tournament Playvoffs. ... In the event that school is not held, starts late, or-releases early
due to tournament games.on.a regularly scheduled school day,.employees will be given two options:
1, Attend the activity. Sign:in with the designated Administrator at the event to receive salaried
pay for regular contracted workday.
2. Sign outand not aitend the event. The employee may choose to take Peisonal Leave day, Sick
Leave or Leave without pay.

o ARTICLE 13
ISCIPLINE, DISCHARGE AND PROBATIONARY PERIOD

Section I. Probationiary Period: An employee under the provisions of this Agreement shall serve a
probationary period of one school year of continuous service in the School District during which time the
School District shall have the unqualified right to suspend without pay, discharge or otherwise discipline
such employee, and during this probationary period, the: employee shall have no recourse to the grievance
procedure; insofar as sispension, discharge or other. discipline is concerned. However, a probationary
-employee shall have the right to-bring a griévance.on any other provisions of the contiact alleged io have
been violated.

Section 2. Probationgiyv Period: Change of Classification: In addition to the. initial probationary period,
.an_employee transferred or promoted to a different classification shall se¥ve a new probationary period of
three (3) calendar months in any such wnew classification. During this three (3) month probanonary
period, if it is determined by the School District that the employees performarice in the new classification
is. unsatisfactory, the School District shall have the right to reassign the employec to the forier
classification. ' "

Section 3. Completion.of Probationary Period: An employee who has completea' the probationary period
may be suspended without pay or discharged only Jor cause. An employee who has completed the
probationary. period and is suspended without pay or discharged shall have access to the grievance
procedure.

Section 4. Senioriry Date: Emp!oyees shall acquire seniority upon completion of the probationary period
as defined in this Agreement and, upon acquiring seniority, the seniority dute shall relate back-io the first
date of continuous service in a position governed by this Agreement. If more than one employee
comimences work on the same date, seniority ranking for such employees shall be determined by ihe
Schoal District.




ARTICLE 14
SENIORITY AND REDUCTION IN FORCE

Section 1, &nm

Subd, 1. Seniority standing s_ha_!f be granted to all bargaining unit employees upon successfidl
completion of the probationary period as provided in this Agreement.

Subd, 2. The seniority date shall be the first date of continuous service in the bargaining.unit, and
such date shall be established upon completion. of the probationary period in-the School District. Upon
completion of the probationary period, the seniority date shall revert back to the first date of continiious
service in the bavgaining unit.

Subd. 3. A seniority list shall be developed by the School District-and posted no later than May 1
of each year. The Union shall be provided with a copy of the pdsting. An employee who does not agree
with the seniority date as. posred shall have thirty (30) calendar days to challenge the posting and to file a.
grievance if no- resolution is reached. The list shall then be used by the School District for purposes as
provided in this Article.

Section 2. Lavoffand Recall:

Subd.. 1. The parties recognize the pr mczpt’e of seniority in:the application of this Article, within
classification concerning ldyoff and recall, provided the employee is fully qualified for the duties and
responsibilities of the position, as determined by the School District.

Subd. 2. An emplovee on layoff pursuasit to this Article shall be notified by the School District by
registered mail of any vacancy for which the employee is qualified as deter mined by the School District.

The notice-shall be sent by registered mail to the employee s last known address. It is the responsibility of

the employec to provide the School District with a current address. Failure fo veturn following notice of
recall within ten (10) working ddavs shall be considered voluntary termination by the employee.

Subd. 3. An employee o lavoff shail retain seniority and right to recall, within clgssification, for
positions for which qualified, in senior ity order for a period of twelve (12) months dfier the date of lavaff.

Section 3. Fillii

Subd. 1. Notices of all vacancies and newly created positions shall be electronically
posted,; and the employees given five (5) days time in which to make apphcatmn fo fi il such vacancy or
newly credated.position,

Subd. 2 Notice of vacancies and newly created positions shall state the type of work,
place of work, rate of pay. hours to be worked and Job classification.
Subd. 3: Whenever possible, the vacancy or newl: created position shall be filled from

among the present emplovees, giving first cons:deratron to gualifications for the job and seniority. When
all other qualifications are equal, the Emp!oye.r shall promote the most senior qualified applicant Jor a
position. I the event the mest senior employee is not selected fo fill the vacancy or newly created
position, such eniplovee shall be given written reasons therefore upon request.

Secrion 4. Loss.of Seniority: An-employvee shall lose seniority for the following reasons:

L Discharge for cduse.




Voluntary resignation or retirement. _

Failure to accept recall within the period as provided in Section 2 hereof. "
The expiration of 12 months without nofice of recall.

Failure to return upon the expiration of an.quthorized leave of absence.

ERCNEVY

An employee shall not lose seniority for authorized absences due to short term illness, a layoff of less than
12 mionths diration during the period of a School District authorized leave of absence.

ARTICLE I5
GRIEVANCE PROCEDURE

Section 1, Grievance Definition: 4 “erievance” shall mean an allegation. by an employee resulting in a
dispute or disagreement between the employee and the School District as to the interpretation: or

application of the terms and conditions of this Agreement.

Section 2. Representative: The employee, administrator or School Board wiay be represented during any
step of the procedure by any person or agent designated by such party to.act in his/her behalf.

Section 3.

Sribd. 1. Extension: Time limits specified in this Agréement may be extended by mutual
agreement.

Subd. 2. Davs: Reference to days regarding time periods in‘this procedure shall refer-to working
days. A working day is defined as all-week days-not designated as lholidays by state Jaw.

_ ; _of Time: In computing any period of time prescribed or allowed by
procedures herein, the date of the aci; event or default for which the designated period of time begins to

run shall not be included. The last day of the period shall be counted, unless ft_"is-a-Saturddy, a Sunday or
a legal holiday, in whick évent the period runs until the end of the next day which is.not a Saturday, a
Sunday or a legal holiday. '

Subd. 4. Filing and Postimark: The filing or service of any notice or document herein shall be

timely. if it is personally served oF if it bears a certified postmark of the United States Postal Service
within the time period.

Section 4. Time Limitation_gnd Waiver: Grievances shall not be valid for consideration unless the
grievance is submitted in writing to the School District’s designee, setting forth the fucts and the specific
provision of the Agréement dllegedly violated and the particitlar relief sought within twenty days after the
date of the first event giving rise to which the grievance occurred. Failuve to file any grievance within
such period shall be deemed a waiver thereof. Failure fo appeal a grievance from one level to another
within the time periods hereafter provided shall constitute a waiver of the-grievance. Aneffort:shall first
be made to adjust an alleged grievance informally between the employee -and the School District’s
designee..

Section_ 3, Adjustiments of Grievances: T. he School District and the employee shall attempt 1o adjist-all
grievances which may arise during the-course of employment of any employee within the School District
in the following manner;

Sisbd, 1. Level I If a grievance is not resolved through informal discussions, the School District
designee shall give.a written decision on the grievance to the parties involved within ten days after receipt




of the written grievance. .

Subd, 2. Level II: In the event the grievance is not resolved in Level I, the decision rendered may
be appealed to the Superintendent of Schools, provided such appeai is made in writing within five days
after receipt of the: decision in-Level 1. If a grievance is pr opem’v appealed to the Superinterident, the
Superintendent or his‘her designee shall set a time to meet regarding the grievance within fifteen days
after receipt of the appeal. Within ten days after. the meeting, the Superintendent or his/her designee. shall
issue a decision in writing to the parties involved.

Subd. 3. Level IIi: In the event the grievance is not resolved in. Level II, the decision rendered
may be appealed to the School Board, provided such appeal is made in writing within five days after
receipt of the decision in Level I If a grievance is properly appealed to the: Sckool Board, the School
Board shall set a time fo hear the grievance. within twenty days after receipt of the appeal. Within twenty
days after-the meeting, the School Board shall issue its decision in writing to the parties involved. At the
option -of the School Board, a committee or representative(s) or the Board may be designated by the
Board to hear the appeal at this level, and report its. findings and recommendations.fo the Schoal Board,
The School Board shall then render its decision.

Section 6. Schaol Board Review: The School Boaid reserves the right o review any decision issued
under Level I or Level I of this procedure provided the School Board or its representative notify the
parties of ifs intention to review within ten days after the decision. ‘has been rendered. In the event the
School Board reviews a grievance under this Section, the School B__Oﬂid reserves the right to reverse or
modify such decision.

Section 7. Denial of a Grievance: Failure by the School Board or its representative to issue d
decision within the time periods provided herein shall constitute a denial of the grievance and the
‘emplovee may appeal it to the next level,

Section 8. Arbitration Procedures: Ii. the event that the employee and the School Board-are unable
to resolve any gitevance, the grievance niay be submitted to arbitration as defined herein:

Subd. 1. Request: A request to submit a grievance to arbitration must be in writing signed by the
aggrzeved empfovee dnd such request must be filed in the office of the Superintendent within ten da}’s
Jollowing the decision in Level III of the:grievance procedure.

Subd. 2. Prior Procedure Required! No grievance shall be considered by the arbitraior which has
not first been duly processed in accordance with the grievance procedure and appeal provisions.

Subd. 3. Selection-of Arbitrator: Upon the proper submission: of a grievarice under the tferms of
this procediire, the parties shall, within ten days after the request to arbitrate, attenipt to ggree upon the
selection of an arbitrator. If no agreement on an arbitrator is reached, either party may request . the
‘Commissioner to. appoint an arbitrator, pursuant to PELR.A,, providing such request is made within
‘twenty davs dfier request for arbitration. The request shall ask the appointnient be made within thirty davs
after the receipt of said request. Failure to dgree upon an-arbitrator or the failure to reqiest an a -bitrator
Jrom the Commissioner within the time periods provided herein shall constitute a waiver of the grievance:

Subd. 4. Hearing: The grievance shall. be heard by a single arbitrator, and both parties may-be
répresented by such person or persons as they may choose and desighate, and the parties shall have the
Fight'to'a hearing at which time both parties will have the opportunity to submit evidence, offer testiniony,
and maké oral or written arguments relating to the | issues before the arbitrator. The proceeding before the
arbitrator shall be a heari ing denovo:







abligations of employment. Ii he. parties: agree that. ihis Article shall not be subject to the giievance or
arbitration procedyre but is enforéeable in the cotirts.

ARTICLE I7'
DURATION.

Section. 1. Term and Reopening Negotiatibns: This Agréement shall remain in fill force.and effect for a

period.commencing oit its.date of execution, anid thereaﬁer wntil modif‘ cations.are made pursuant to the
PELRA sz either party destres to modi jj' oi~ anieid. this Agreement commercing at ils expiration, it:shall
give iitlen’ notice of such intent no later than 120 days prior to said. exp:razmn Unless otherwise

mutially agreed, the parties shall not commence Hegotiations more thun"90 days prior to the expiration of

this Agreement:

Section 2. Effect: This dgreement constitules the fill and complele agreement between the School District
and. the exclisiie represeptative represeniing the emplovees. The provisions. hefem veldting. to terms and
conditions. of empléyment supersede any apd all prior agreements; resolutions, practices, school district
pohc:es rules or reguiatzons concerning ‘terms and conditions of eraployment inconsisient: w:tk tkese
provisions. Nothing in. this Aoreement shall be construed to obligate the Sehdol Districe to continue or
discontinue existing or past practices; or pxohzbu‘ the School District from exarcising. all. management
rights and prevogatives, exéept. uwofar as this exercise would be in express violation. of any term orterms
af 'this Agreemeit.

Section 3. Finality: Any matters relating to. the terms and conditions. of employmentwhether or not
veferred 1o in-this Agreemeiit, shall not be open for negotiations. during the terin of this dgreement.

S@Q&Q&i&kﬁﬁﬂb&h& T be prows:aus of 1 rhzs A greemerzr shall be sevembie, and if any p: awszon zhereof
ofher pmwsmns of z‘bzx Agf eement oF. the appliccmon of mzy prowszaﬁ thefeof

IN BITNESS WHEREOE, the parties have executed this Agreement as follows:

FOR: AFSCME LOCAL UNION NO. 3265 FOR: SCHOOL DISTRICT NO: 435
COUNCIL 63 WUBUN-OGEAM WH]TE EARTH

‘Presideni

Ck:ejEmp!oyee Nego!‘:ator ' R Chief District Négoriaror

Dated this 7 et Ay Of 2022 Dated this _14 day_-oﬁ'_vg@%" 2022




	CN 65 Contract Cover Page TEMPLATE
	3265-0000 Waubun Ogema White Earth School Contract 07.01.2022-06.30.2024

