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MEMORAI\DT]M OF AGREEMENT

This Memora¡rdum of Agreement is entered into between the Courty of Blue Earth (hereafter
"County') and AFSCME Council 65, Local No. 565 (hereafter *Union') representing the Blue
Earth County employees in the Courttrorse Unit.

WHEREAS, the County and the Union are parties to a collective bargaining agreement; and

\ilIIEREAS, the parties have negotiated an insurance provision in Article 17; and

WHEREAS, Article 17.3 provides that High Deductible Health Plan (HDHP)ÆIeatth Savings
Account (HSA) deductibles will be two thousand seven hundred dollars ($2,700.00) for single
coverage and five thousand four hundred dollars ($5,400.00) for family coverage; and

WHEREAS, the Internal Revenue Service has increased the minimum level of the deductibles
for HDFIP/HSA for 2020.

NOW, TIIEREFORE, the County and the Union agree as follows:

In order to provide a similar level of HDIIP/HSA coverage and protection to members of
the bargaining unit in2A20 that they had in 2019, the deductibles in Article 17.3 will be
changed to two thousand eight hundred ($2,800.00) for single coverage and five thousand
six hundred ($5,600.00) for family coverage.

2. Effective May l, 2020,Article17.3 shall be modified as follows:

17.3 Effective January 1,2019, High Deductible Health Plan
(HDHP)/Health Savings Account (HSA) deductibles will be two thousand
seven hundred dollars ($2,700.00) for single coverage and five thousand
four hundred dollars ($5,400.00) for family coverage. For Employees
selecting single coverage under the HDHP/HSA plan, on January I,2019,
the Employer shall contribute one thousand three hundred fifty dollars
($1,350.00) to the single HDHP/HSA deductible. For Employees selecting
family coverage under the HDHP/HSA plan, on January l, 2019, the
Employer shall contribute two thousand seven hundred dollars ($2,700.00)
toward the family HDHP/HSA deductible. Effective January 1,2020, the
Employer shall contribute six hundred seventy-five dollars ($675.00)
toward the single HDIIP/HSA deductible; and on July l, 2020, the
Employer shall contribute six hundred seventy-five dollars ($675.00)

toward the single HDHPIHSA deductible. Effective January 1,2020, the
Employer shall confribute one thousand three hundred fifty dollars
($1,350.00) toward the family HDHPÆ{SA deductible; and on July 1,

2A20, the Employer shall contribute one thousand three hundred fifty
dollars ($1,350.00) toward the family HDHP/HSA deductible. Effective
July l. 2020. High Deductible Health Plan (HDFIP)ÆIælth Savings
Account (HSA) deductibles will be two thousand eiqht hundred dollars
($2.800.00) for sinsle coverage and five thousand six hundred do[ars
($5.600.001 for familv coveraee.

3. This Agreement shall be effective May 1,2020



4. This Memorandum of Agreement rcpresents the fult and complete agreement between the

parties regarding this matter.

r.OR TIIE s l¿l 7ô

IN IVTII\IESS IVHEREOF, the parties have caused this Memorandum of Agreement to be

executed.

Dated this 6fl day of 2020.

FOR THE

By Lt/. ,^ By: I
Ay*

, President 5-6-20

')



MEMORANDUM OF UNDERSTANDING (MOU)
Between Blue Earth County

and
Amedcan Federation of State, County, and Municipal Employees, AFL-CIO,

Minnesota Council No. 65
Courthouse Unit

This MOU is being agreed to between Blue Earth County and Amedcan Federation of State, County,
and Municþal Employees (AFSCME) to amend the collective bargaining âgreement as follows:

Futloush Definition
A furiough is a temponry lezve of absence or teduction in work hours such that an employee is
relieved of work duties and wages.

Voluntarv Furloush
An employee-elected leave without pây which is not mandated or required by the County, but that the
employee voluntariþ chooses to heþ ease the ftnancial burden âcross the County.

Voluntary futlough must be at least one (1) hour but no more than three (3) weeks. The maximum
âmount of voluntary furlough taken is 120 hours for regular full-time employees; 60 hours fot regulat
.5 part-time employees; and 90 houts for regular .75 part-ttme employees.

If an employee elects to t¿ke fudough, the employee shall not be permitted to make that time up by
working additional houts ot to substitute eatned leave time for the voluntary futlough time.

Recotd Keenins...........................................+

Employees need to record on their time sheet the fudough hours in a manner prescribed by payroll.

The employee will be responsible to ensure that s/he has enough earned tjme worked or taken in the
pay period to covet applicable payroll deductions, i.e. employee's shate of insurance premiums, flexible
spending dollars, deferted compensation, union dues, and other deductions. For example: having
enough paid hours in the pay period so that payroll has sufficient dollars from which to make your
deductions.

Benefits
There will be no reduction in benefits, i.e. vacation, sick leave, County's premium participation for
health insutance, holidays. Eatned benefits will continue as is and per the tetms of the collective
bargaining âgreement and be paid out per County practice.

Taking a fudough the day befote or the day after alnoltday will not negate the holiday pay

Seniodw
Taking a frlriough will have no effect on an employee's seniorþ
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PERA Imnlication
If an employee, within 5 years of receiving a tetirement benefit from PERA, chooses to p^y by paytoll
deduction the employee share of the PERA conttibution fot the furlough days taken, the County will
make its conftibution for those days as well. To elect this exception the employee shall make awtitten
declaration that s/he intends to tetire from County employment within 5 yeats of the declatation.

Making this declaration will not require the employee to tetire within the 5 year period.

Scheduling of Fudough Time
The Department Director, andf or the Department Directot's delegated authodty, and employee will
determine who takes what fudough time off when and the characteristics unique to the decision. In
determining the futiough schedule, the wishes of the employees shall be respected as to the time of
taking furlough, insofar as the needs of the service will permit. It being undetstood that the rights of
the senior employees will ptevail in the selection of fudough when agteement cânnot be teached

among the employees. The minimum amount of futlough taken in a single day wül be one (1) hour.

The Depattment Ditector, andf ot the Department Director's delegated authority, âre responsible to
pre-approve fudough time taken off.

Interaction With Othet Leaves
Employees who are on unpaid leave of absence, i.e. 10 days unpaid leave granted by the County, 6

months unpaid sick leave of absence, and unpaid FMLA leave, fot example, fr^y choose to use the

tequired furlough concurtently with the approved unpaid leave of absence (up to 720 hours furlough).

Furlough mây not be taken curtently with disctplinary leave.

Restdction on Ovettime
The purpose of the fudough is to save money and that purpose would be defeated if employees made

up futlough time off by working additional houts resultìng in overtime. Payment of ovettime will be

restricted by the department's annual budgeted amount. Any expenditute in excess of the annual

budgeted overtime line item will require advance approval by the County,\dministtator. Employees
may receive comp time off âs compensation for overtime as defined by their collective bargaining
agreement.

Sign Off and Basis for Cancellation
The employee will be required to sþ off and commit to the voluntary furlough as future fnancial
decisions will be based on the employee's commitment. Release of the employee ftom the voluntary
frrlough commitment will be based on a life changing event such as those provided for in our health

insurance coverage to switch from a single to a famtly plan or vice-versa during the plan yeat.

Mandatorv Futlough
In the event that amaLnda;tory furlough would be tequired during the timeframe of June 7,2020
thtough December 31,2020, the County âgrees to meet and negotiate with the bargaining units.
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Chair, Blue Earth Countv Board
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Rcpresentative
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