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ARTICLE 1. PURPOSE OF AGREEMENT

This Agreement is entered into between Traverse County, hereinafier referred to as the
"Employer”, and Local Union No. 2022, affiliated with Minnesota Council 65, of the American
Federation of State, County and Municipal Employees, AFL-CIO, hereinafter referred to as the
“Union". The intent and purpose of this Agreement is to:

1.1 Provide the basis for a harmonious relationship to insure an effective, productive and
respectful labor management relationship;

12  Place in written form the parties' agreement upon Wages, hours of work and other terms and

conditions of employment including personnel policies which affect working conditions;

13  Establish procedures for the resolution of disputes concerning this Agrecment's
interpretation and/or application.

The parties agree that this Agreement is not intended to modify any of the authority or discretion
vested in the County by the statutes of the State of Minnesota, except as expressly provided by this

Agreement.

ARTICLE Il. RECOGNITION

2.1  The Employer recognizes the Union as the exclusive representative under Minnesota
Statutes Chapter 179A in the following bargaining unit as identified by the Bureau of
Mediation Services, Certification of Exclusive Representative, BMS Case No.
0O-PCE-343 as follows:

All employees of the Traverse County Courthouse and Social Service
Department who are public employees within the meaning of Minn. Stat.
179A.03, subd. 14, excluding supervisory and confidential employees.

2.2 In the event that the Employer and the Union are unable to agree as to the inclusion or
exclusion of a new or modified job class, the issue shall be submitted to the Bureau of

Mediation Services for determination.
23  The Employer shall not enter into any agreement with employees coming under the

jurisdiction of this Agreement, either individually or collectively, which in any way
conflicts with the terms and conditions of this agreement.

ARTICLE 1II. DEFINITIONS

31  Full-Time Employee: Any employee regularly scheduled to work 35 hours or more per
week.

32  Part-Time Employee: Any employee covered by this Agreement scheduled to work less
3



33

34

35

3.6

than 35 hours per week on either a regular or non-regular basis.
Employer: Traverse County Board of Commissioners and its designated representatives.

Department Head, as referred to in this Agreement, shall include the following: County
Coordinator, Auditor-Treasurer, Recorder, Assessor, Social Service Director, Extension
Agent and Veteran’s Service Officer.

Probationary Period: The first twelve (12) months of service of newly hired or rehired
employees.

Base Rate of Pay: The employee’s basic hourly or monthly pay rate exclusive of overtime
premium, extended service pay or any other special allowances.

ARTICLE IV. MANAGEMENT RIGHTS

4.1

4.2

Except as limited by the terms of this Agreement, the Employer retains whatever rights and
authority are necessary for it to operate and direct the affairs of Traverse County including
but not limited to: the right to direct the working forces; to plan, direct and control all the
operations and services of the Courthouse and Social Service Department; to determine the
method, means, organization and number of personnel by which such operations and
services are to be conducted; to schedule working hours and to assign overtime; to
determine whether goods and services should be provided; to hire, promote or relieve
employees; to demote, suspend, discipline or discharge for just cause; to make and enforce
rules and regulations which are not in conflict with this Agreement; and to change or
eliminate existing methods, equipment or facilities. It is also recognized by both parties
that the Employer shall retain the authority and prerogatives to:

4.11 Operate and manage its affairs in all respects in accordance with existing and future
laws and regulations of appropriate authorities including the Minnesota Merit
System Rules, except as expressly provided in this Agreement, and to establish
such work rules as do not conflict with the provisions contained in this Agreement;

4.12 Maintain the efficiency of government operations; and

4.13 Take whatever actions may be necessary to carry out the mission of the Employer
in emergencies.

The Employer agrees to apply the terms of this Agreement to all employees covered by this
Agreement fairly and without discrimination.

ARTICLE V. UNION SECURITY



5.1

5.2

53

5.4

5.5

5.6

5.7

In recogaition of the Union as the exclusive representative the Employer shall:

511 After thirty (30) days of employment, deduct each month an amount sufficient to
provide the payment of regular dues and other Union approved deductions
established by the Union from the wages of all employees authorizing in writing
such deduction in a form agreed upon by the Employer and the Union;

512 After thirty (30) days of employment, deduct fair share fees in accordance with the
provisions of Minnesota Statutes, Section 179A.06, subd. 3; and

513 Remit monthly such deductions to the designated officer of the Union with a list of
the names of the employees from whose wages deductions were made.

5.14 The Union shall certify to the County Coordinator, in writing, the current amount of
regular dues to be withheld.

The Union agrees to represent all members of the bargaining unit fairly and without
discrimination.

The Union may designate one Courthouse employee and one Social Service Department
employee to act as Union stewards. The Union shall certify, in writing to the County
Coordinator, the names of stewards and successors to former stewards. The Union shall
certify, in writing to the County Coordinator, a complete and current list of its officers and
representative(s).

Union Staff Representatives shall be permitted to come on the premises of the Employer
for the purpose of investigating and discussing grievances if they first notify the County
Coordinator and provided the Union Staff Representative does not unduly interfere with
the work programs of the Employer.

The Employer shall make space available on the bulletin board in the staff lounge and on
the bulletin board located near the main entrance of the Courthouse for posting of official
Union notices and announcements.

The Employer agrees that the Union's Negotiating Commitiee shall not suffer any loss of
pay for time spent in contract negotiation meetings with the Employer that are held during
normal work hours, nor shall the Union Negotiating Committee earn overtime or
compensatory time for time spent in contract negotiation meetings with the Employer that
are held during non-working hours. The Union agrees to limit the Union Negotiating
Committee to three (3) members. The Union shall certify, in writing to the County

Coordinator, a complete and current list of the negotiating commutice members.

The Union agrees to indemnify and hold the Employer harmless against any and all claims,
suit, orders or judgments including attorney's fees brought or issued against the Employer
under the provisions of this Article.



ARTICLE VI. HOURS OF WORK

6.1

6.2

6.3

6.4

Courthousc Employees.

The normal work week for Courthouse employees shall be thirty-seven and one-half
(37%) hours per week. The normal work day from the week including Memorial Day
until the week prior to Labor Day shall be Monday through Friday from 8:00 a.m. to 4:00
p.m. with a one-half (1/2) hour lunch. During all other times, the normal work day shall
be Monday through Friday from 8:30 am. to 4:30 p.m. with a one-half (1/2) hour lunch.
Upon mutual agreement between the Department Head and the employee, an employee
may deviate from the normal work week or work day in order to meet the needs of the
public and/or demands of the position. With supervisor’s prior approval, extra hours
worked between 37.5 and 40 hours may be accrued as compensatory time off, given the
hours are used within the completion of the next two subsequent payroll periods. The
hours will be tracked on the employee’s Vacation/Sick Leave Payroll Report.

Social Service Department Employees.

The normal work week for Social Service Department employees shall be forty (40) hours
per week. The normal work days shall be Monday through Friday from 8:00 A.M. to 4:30
P.M. with one-half (1/2) hour allowed for lunch. Upon mutual agreement between the
Employer and the employce, an employee may deviate from the normal work week or

work day.

Rest Breaks

Employees shall be granted two (2) paid fifteen (15) minute rest breaks per each full-time
work shift at times mutually agreed upon between the Department Heads and their
employees.

Employee Availability During Off-Duty Hours

No employee will be required to be on-call outside of their normal work week. However,
if requested by the Department Head, employees may be required to provide an Employee
Contact List to be used, as necessary, by Law Enforcement and Department Heads. It is
expected that employees on the Employee Contact List will respond to emergency
situations during off-duty hours pursuant to the requirements of various Minnesota Statutes
and will be compensated for overtime, compensatory time and call back in accordance with
Article VII. This provision of the contract (Article VI, Section 6.4) will become effective
the date of signing of this contract.

ARTICLE VII. OVERTIME AND CALL BACK

7’1

Overtime Hours/Compensatory Time

Except as noted in Article VII, Section 7.3, all hours worked in excess of forty (40) hours
in a week and all work performed on Saturdays, Sundays or on a recognized holiday shall

6



7.2

73

be considered overtime upon the approval of the Department Head. The employee shall
obtain approval of overtime from the Department Head prior to the occurrence of overtime,
except in emergency situations. Approval of overtime on weekends and/or holidays, will
not include hours spent traveling to and from, or hours spent at conferences or other events
that are not directly related to the employee’s job. An employee shall not be required to
take time off during the normal work week to avoid the payment of overtime. For
purposes of computing overtime the work week shall begin at 12:01 a.m. on Sunday.

Work performed by Courthouse employees beyond thirty-seven and one half (37%2) hours
per week and through forty (40) hours per week shall be compensated at straight time rates
and shall not be considered as “Compensatory Time Off". Work performed by all
employees beyond forty (40) hours per week will be compensated at the rate of time and
one-half or banked as compensatory time at the overtime rate at the employee’s option.
Employees may bank up to thirty (30) hours of compensatory time off. Employees who
have banked thirty (30) hours of compensatory time off shalil be paid one and one-half (1'2)
times their base rate of pay in cash for work performed in excess of forty (40) hours per
week. Compensatory time off will be taken at a time mutually agreed to by the
Department Head and employee or paid out at the employee’s request. Upon termination of
employment or notice by the employee that they desire to be paid for compensatory time,

employees shall be compensated at their regular rate of pay for any accrued compensatory
time off.

Overtime Rates

All overtime hours shall be compensated for at the rate of time and one-half. For the
purpose of computing overtime compensation, overtime hours worked shall not be

pyramided, compounded, or paid twice for the same hours worked.

Call Back Compensation

Employees who are required to return to work in response to an emergency situation afier
the completion of his/her normal work day or work week shall receive a minimum of two
(2) hours of comp time in accordance with Article VII, Sections 7.3 and 7.4, whichever is
applicable Employees who receive emergency work related telephone calls at home after
the completion of his/her normal work day or work week shall receive comp-time for
actual time worked in accordance with Article V11, Sections 7.3 and 7.4, whichever is
applicable. All emergency situations requiring “Call Back Compensation” shall be
reported to the Department Head as soon as practical for approval. An early start or
extension of a normal work day shall not be considered a call back.

ARTICLE VIII. HOLIDAYS

8.1

The following days shall be observed paid holidays for all full-time employees:
News Years Day Labor Day



8.2

8.3

8.4

Martin Luther King Day Veteran's Day

President's Day Columbus Day

Memorial Day Thanksgiving Day
Independence Day Friday after Thanksgiving
Christmas Eve Christmas Day

Whenever New Year's Day, Independence day, Veteran's Day, Christmas Eve or
Christmas Day fall on a Saturday, the preceding Friday (or Thursday in the event that
Christmas day falls on a Saturday) shall be observed as a holiday. Whenever these same
holidays fall on a Sunday, the succeeding Monday shall be observed as the holiday, unless
Christmas Eve falls on Sunday, in which case Christmas Eve shall then be observed on the
succeeding Tuesday.

Employees who are required to work on a holiday shall, at the employee’s option and
subject to the provisions of Section 7.1, receive either overtime pay or compensatory time
off at the rate of one and one half (1%2) time for the number of hours worked.

Part-time employees who are reguiarly scheduled for at least twenty-one (21) hours per
week shall earn holiday pay on a pro-rated basis for those holidays listed in Article VIII,
Section 8.1. A part-time employee’s regularly scheduled hours worked per pay period
shall be multiplied by the number of regularly scheduled hours worked each day by
full-time employees then divided by the number of regularly scheduled hours worked per
pay period by full-time employees to determine the hours of holiday pay a part-time
employee receives for each holiday (e.g. a courthouse employee working 30 hours per
week: 65 x 7.5 + 81.25 = 6 hours holiday pay).

ARTICLE IX. VACATION LEAVE

9.1

All full-time employees shall earn vacation in accordance with the following schedule:

Years of Employment Days Earned Per Month
0-2 years 8 hours
3-5 years 10 hours
6-10 years 12 hours
11-15 years 14 hours
Beginning the 16% year 16 hours

Part-time employees who are regularly scheduled for at least twenty-one (21) hours per
week shall earn vacation pay on a pro-rated basis. A part-time employee’s regularly
scheduled hours worked per pay period shall be multiplied by the amount of vacation leave
eamned by full-time employees with the same years of service then divided by the number
of regularly scheduled hours worked per pay period by full-time employees to determine

8



9.3

9.4

9.5

9.6

the hours of vacation pay a part-time employee eamns each month (c.g. a courthouse
employee with one year of service working 30 hours per week: 65 X 7.5+ 81.25 = 6 hours
vacation pay).

New Employees Vacation leave
New employees shall earn vacation leave from the start of their employment but may not

use vacation until after the completion of three (3) months service unless the vacation leave
is approved by the employee’s supervisor due to special circumstances.

Vacation Leave Accrual

Unused vacation leave for regular full-time employces may be accumulated without
limitation during the year, but no more than a maximum of two hundred ten (210) hours of
unused vacation leave will be allowed as of December 3 1# of any given year. Any
vacation leave in excess of the maximum accumulation of two hundred ten (210) hours as
of December 31% of any given year will be lost to the employee.

Payment for Accumulated Vacation Leave

An employee whose employment is terminated prior to the completion of his/her
probationary period shall receive no vacation pay upon termination. Employees leaving the
employment of Traverse County after completing their probationary period shall be
compensated at their current rate of pay for the number of unused vacation days

accumulated up to the maximum allowable accumulation.

Requesting Vacation Leave
Whenever possible, employees should request vacation leave in advance by submitting a

vacation request form 1o their Department Head so that the request may be approved in
advance of the date and time requested. The wishes of the employees will be respected as to
the time of taking vacations insofar as the needs of the Department will permit.

ARTICLE X. SICK LEAVE

10.1

Earning Sick Leave
Al full-time employees shall be credited with one (1) day of sick leave for each full month

of service. Part-time employees who are regularly scheduled for at Jeast twenty-one 21
hours per week shall earn sick leave on a pro-ated basis. A part-time employee’s
regularly scheduled hours worked per pay period shall be multiplied by the number of
regularly scheduled hours worked each day by full-time employees then divided by the
number of regularly scheduled hours worked per pay period by full-time employees to0
determine the hours of sick leave a part-time employee earns each month (e.g. a courthouse
employee working 30 hours per week: 65 X 7.5 =+ 81.25 = 6 hours leave earned per month).

10.2 Sick Leave Accumulation



10.3

10.4

10.5

10.6

10.7

10.21 Sick leave may be accumulated without limit, provided: When the amount for any
one employee has accumulated to a total of 800 hours, then one-half of any
additional amount accumulated shail be added to the sick leave accumulation and
one-half shall be added to the vacation benefits.

1022 Sick leave may be accumulated without limit, provided: When the amount for any
one employee drops below the accumulated figure of 800 hours, no sick leave
accumulation may be added to the vacation benefits until the 800 hour total is again

reached.

Reasons For Using Sick Leave
An eligible employee may draw on his/her accrued sick leave during any period of time
he/she is unable to work for the following reasons:

1) Iliness or disability of employee;

2) Need by employee for medical, dental or chiropractic care;

3) Exposure to contagious disease which endangers the health of other
employees or the general public.

4) [liness, disability, medical, dental or chiropractic appointments of a spouse,
child/step-child, ward as defined by Minnesota Statutes §524-5.102 or
parent/step-parent, grandchildren, significant other in immediate household
for such reasonable period as the employee's attendance may be necessary.
Sick leave to arrange for nursing care shall be limited to not more than three
(3) days.

5) For any of the purposes set forth in Minnesota Statutes §181.9413, as may
be amended from time to time.

Reporting Reason for Sick Leave
An employee shall report or cause to be reported to his/her Department Head the reason for
sick leave prior to her/his normal starting time or as soon thereafier as possible.

Claiming Sick Leave When Physically Fit
Claiming sick leave when physically fit, except as provided in Section 10.3, may be cause
for disciplinary action.

Iliness of More Than Three Days

The Employer may request evidence of the nature or extent of an injury or illness which
requires an employee to be absent more than three (3) days at any one time. Upon request,
the employee shall furnish a signed statement from the employee’s physician outlining the
reasons for the absence. If said statement is not produced within one week, it shall be
grounds for disciplinary action, up to and including termination.

Sick Leave Severance Pay
An employee with ten (10) or more years of continuous service shall receive as severance
pay upon separation from employment with the Employer up to eight hundred (800} hours

10



10.8

10.9

of their accumulated sick leave at the rate of one-fourth of their average straight time
hourly rate for the previous five (5) year period. Any employee with twenty (20) or more
years of continuous service shall receive as severance pay upon separation from
employment with the Employer up to cight hundred (800) hours of their accumulated sick
leave at the rate of thirty percent (30%) of their average straight time hourly rate for the
previous three (3) year period. Any and all sick leave severance payments made under
this §10.7 shall be converted to cash and deposited in the employee’s post-retirement

Health Care Savings Plan.

Other Employees' Contribution

Employees may contribute their accumulated sick leave to another employee in order o
extend the amount of paid sick leave available to that employee. An employee cannot
donate more than eighty (80) hours in a calendar year and he/she must retain a minimum of
two hundred (200) hours in their personal sick leave account. No employee will be
allowed to receive more than one hundred (100) days of donated sick leave for any single
condition. The contributing employee’s sick leave hours will be donated and used on an
hour for hour basis, without regard the contributing or receiving employee’s rate of pay.
A receiving employee is not entitled to any contribution until the receiving employee has
exhausted all leave (vacation, sick, and compensatory time), except that the receiving
employee shall be able to reserve forty (40) hours of sick leave.

Bereavement Leave

Employees may be granted up to a three (3) working day bereavement leave when a death
occurs in their immediate family. Such days shall be with pay and shall not be deducted
from sick leave or vacation. For purposes of this section, immediate family shall mean the
parents, children, ward as defined by Minnesota Statutes §524-5.102, spouse, significant
other in immediate household, brother, sister, grandparents and grandchildren of the
employee and/or the employee’s spouse.

Employees shall be granted up to one (1) working day bereavement leave when a death
occurs for an uncle, aunt, brother-in-law, or sister-in-law of the employee and/or a
significant other in the immediate household. Such days shall be with pay and shall not be
deducted from sick leave or vacation.

ARTICLE XI. INJURY ON DUTY/WORKER COMPENSATION

11.1

Reporting an Injury

An employee who is injured on the job, regardless of the extent of the injury, will notify the
County Coordinator of the injury. An "Incident Report" form must be completed by the
employee for all accidents or injuries and given to the County Coordinator within
twenty-four (24) hours of the injury. Any employee who is injured in the performance of
duties shail be paid the regular wage for the day of the injury regardless of the time of day
on which the injury occurred.

11



11.2

11.3

Worker's Compensation Waiting Period

If an employee is unable to work due to a job related injury or sickness compensable under
Worker's Compensation, the Employer will compensate the Employee's full normal salary
for the initial waiting period set forth in Minn. Stat. 176.121 . Such compensation by the
Employer will not be deducted from any of the Employee's accumulated benefits. In the
event Worker's Compensation subsequently provides payment for this waiting period, such
payment will be reimbursed to the Employer in order to avoid double payment to the
Employee.

Use of Accumulated Benefits
An employee who is unable to work due to a job related injury or sickness may use his/her
accumulated benefits in order to receive a normal full salary.

ARTICLE XII. LEAVES OF ABSENCE

12.1

12.2

12.3

12.4

12.5

Family and Medical Leave Act

The Employer agrees to apply the provisions of the Family and Medical Leave Act
(FMLA) to all eligible employees. Notwithstanding the fact that the Employer may require
all employees to use accrued leave during an FMLA eligible event, any eligible employee
may reserve forty (40) hours of sick leave.

Military Leave
The Employer agrees to follow all state and federal laws regarding employee leave for
military service.

Leave Without Pay

Upon a two week advance request of the employee, the Department Head may grant a
leave of absence without pay. Such leave of absence may not exceed six (6) months, but
may be extended for good cause to the maximum of one (1) year.  No benefits of vacation
leave, holiday pay or sick leave will accrue during said leave period. Employees on leave
without pay may continue their insurance program by payment of the entire cost. Said
employee shall be reinstated at the same level of benefits as they were at when taking the
leave.

Jury Duty leave
Employees serving on jury duty or subpoenaed as a witness shall be granted leave of
absence with pay. Pay received for serving on jury duty shall be paid to the Employer.

Absence Due to Inclement Weather

Employees absent from work because of inclement weather have the options of using
vacation leave, sick leave, forfeiting pay or making up the time by special arrangement
with their Department Head. The Department Head may use their discretion in determining
the employee's use of paid leave, taking into consideration factors such as school closings,
canceled events, forecasts and an employee's situation. In the event that the Sheriff
declares “no travel” in the County due to inclement weather, County offices will close and

12



employees will be paid during the closed office hours. Employees will not be required to
utilize accrued vacation or sick leave when the Sheriff makes such a declaration.

ARTICLE XITI. INSURANCE
13.1 Eligibility

13.2

Insurance benefits specified in this Article shall apply to all employees who are regularly
scheduled to work on average at least thirty (30) hours per week. Employees are judged to
be working an average of thirty (30) hours or more per week if after one month of
employment they have worked thirty (30) hours or more per week, has a signed statement
saying they are willing to work thirty (30) hours or more per week and the Department
Head has signed a statement saying they will be able to give the employee an average of
thirty (30) or more hours of employment a week. Upon termination of the employment
relationship the Employer’s final contribution to the health insurance premium will be the
month the employment relationship ends, except as noted in Section 13.5.

Hospital/Medical Insurance

The Employer will provide 2 health and medical care insurance program with a $1,500
single, $3,000 family deductible health and medical insurance plan (“Base Plan”). The
County may provide such additional plans as it deems prudent. The Employer and Union
agree that any changes in the Employer’s Base Plan can only be made as set forth in

Section 13.6.

For 2017: The Employer shall provide a health and medical care insurance program with

$1500 single, $3000 family deductible health and medical insurance plan. Under the

terms of the Cafeteria Plan, the County shall contribute the following commencing on the
month subsequent to full execution of this Agreement:

i. Single Contribution: $550.00 per month.

ii. Family Contribution: $1 175.00 per month.

iii. Cash in Lieu for Emplovee’s hired prior to January 1. 2017: $800.00 per month
upon proof of other group coverage or a qualified plan with a maximum of
$4000.00 deductible. Any employee, who is a dependent on a spouse’s County
group plan and who has not personally enrolled in the County group plan, is entitled
to monthly contributions.

iv. Cash in Lieu for Employee’s hired after January 1,2017: Anamount equivalent to
the single premium for the Base Plan or the amount of the County’s Single
Contribution, whichever is less, upon proof of other group coverage or a qualified
plan with a maximum of $4000.00 deductible. Any employee, who is a dependent
on a spouse’s County group plan and who has not personally enrolled in the County
group plan, is entitled to monthly contributions.

For 2018 and 2019: The Employer shall provide a health and medical care insurance
program with $1500 single, $3000 family deductible health and medical insurance plan.
Under the terms of the Cafeteria Plan, the County shall contribute the following:

.

i Single Contribution: $550.00 per month.

13



13.3

13.4

135

13.51

ii. Family Contribution: $1175.00 per month.

jli.  Cash in Lieu for Emplovee’s hired prior to Japuary 1. 2017: $800.00 per month
upon proof of other group coverage or 2 qualified plan with a maximum of
$4000.00 deductible. Any employee, who is a dependent on a spouse’s County
group plan and who has not personally enrolled in the County group plan, is entitled
to monthly contributions.

iv. Cash in Lieu for Emplovee’s hired after January 1,2017: Anamount equivalent to the

single premium for the Base Plan or the amount of the County’s Single Contribution,

whichever is less, upon proof of other group coverage or a qualified plan with a maximum

of $4000.00 deductible. Any employee, who is a dependent on a spouse’s County group

plan and who has not personally enrolled in the County group plan, is entitled to monthly

contributions.

If there is an increase in the cost of coverage and the County’s contribution is not sufficient
to cover the entire premium, the increase in the premium amount shall be equally shared by
the County and employee with each absorbing 50% of the increase.

Life Insurance

The Employer will provide and pay the full premium cost of term life insurance for
employees who average at Jeast thirty (30) hours of work per week in the amount of twenty
thousand dollars ($20,000.00).

Disability Insurance

The Employer will provide and pay the cost of disability insurance for employees who
average at least thirty (30) hours of work per week with benefits of two hundred dollars
($200.00) per monthfor a Short Term Disability Policy and one hundred dollars ($100.00)
per month for a Long Term Disability Policy. Extra disability insurance is available
through the County Auditor's Office with any additional cost being paid by the employee.

insurance After Retirement

For emplovees hired before September 2, 1986 - All regular full-time and 4/5 full-time

employees who have worked for Traverse County a minimum of fifteen (15) years of
continuous full-time employment and have reached the age of sixty (60), or worked for
Traverse County a minimum of twenty-two (22) years of continuous full-time employment
and reached the age of fifty-five (55) will be eligible to remain under the County’s Group
Health Insurance Plan until the employee becomes eligible for Medicare and the County
shall contribute ninety-two percent (92%) of the then current cost of the individual
premium toward individual coverage and eighty-four percent (84%) of the then current
cost of the dependent premium toward dependent coverage. Ifan eligible retiree has taken
cash-in-lieu of insurance for a period of one year prior to the date of retirement, the County
shall continue to pay such eligible employees, who can demonstrate proof of other
qualifying insurance, the same amount that the County pays existing employees who take
cash-in-lieu of insurance. After a retiree becomes eligible for Medicare, a retiree may opt
to remain on the County’s Group Health Insurance Plan or enroll in the County’s Group
Medicare Plan, and the County shall contribute ninety-two percent (92%) of the then
14



current cost of individual premium toward individual coverage and eighty-four percent
(84%) of the then current cost of the dependent premium toward dependent coverage with
the retiree paying the balance. In the event of the death of a retiree, eligible dependents
shall have the right to remain under the group policy for such a term as determined by State
and/or Federal law provided they pay the premium, after which they can convert to
individual coverage as provided by the plan documents. Eligible dependents shall include
a husband, wife, or dependent child(ren) as defined by the Group Health Insurance Plan.
If a retiree is later employed by another entity and group health insurance is available, they
will immediately be dropped from the County group. A retiree or terminated employee is
responsible for researching their insurance benefit options prior to or at the time of
retirement or termination as outlined above.

13.52. For employees hired on or affer September 2. 1986 —All regular and 4/5 full-time
employees who have worked for Traverse County for a period of twenty (20) years
of continuous full-time employment will be eligible to remain under the heaith
retirement program until age sixty-five (65) with the County participating in paying
the premium in the same ratio as they do for all other employees. If an eligible
retiree has taken cash-in-lieu of insurance for a period of one year prior to the date
of retirement, the County shall continue to pay such eligible employees, who can
demonstrate proof of qualifying insurance (including County insurance in which
the employee is a dependent on a spouse’s policy), the same amount that the
County pays existing employees who take cash-in-lieu of insurance until age
sixty-five (65). After age sixty-five (65), any cash-in-lieu payments and County
contributions towards the premiums shall cease, but the retirees may opt to remain
in the County’s Group Health Insurance Plan or enroll in the Traverse County
BCBS of Minnesota Group Medicare plan, provided that the retiree pays the full
premium for either of the insurances. In the event of the death of an employee, the
eligible dependents shall have the right to remain under the group policy for a term
as determined by State Law provided they pay the premium, after which they can
convert to individual coverage on their own, if allowed by the plan and State Law.
If a person is later employed by some other agency and group health insurance
coverage is available, the person will immediately be dropped from the County
group. Eligible dependents shall include husband or wife and unmarried children,
unless the group policy or State law requires otherwise. In reference to any
retiring or terminated employee, it is their responsibility and obligation to research
their insurance benefit options prior to or at the time of retirement or termination.

13.53 Upon retirement at the age of at least sixty-two (62) years, all regular employees
who have worked for Traverse County for a period of at least fifteen (15) years of
continuous full-time (30 hours or more per week) employment, will be eligible for
one (1) year of Employer contributions toward the individual health insurance
premium for each five (5) years of service. The Employer contribution shal} be
the sarne amount as contributed toward the individual health insurance premium for
full-time (30 hours or more per week) employees. If an eligible retiree has taken
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13.6

13.54

13.55

cash-in-lieu of insurance for a period of one year prior to the date of retirement, the
County shall continue to pay such eligible employees, who can demonstrate proof
of qualifying insurance (including County insurance in which the employee is a
dependent on a spouse’s policy), the same amount that the County pays existing
employees who take cash-in-lieu of insurance. The contribution towards the health
insurance premium or cash in lieu will be made for a maximum of three (3) years.
After the three (3) year maximum contribution, the retiree will have the option to
remain in the County’s Group Health Insurance Plan for a term as determined by
State and/or Federal law, provided they pay the full premium. After the three (3)
year maximum contribution, the County will no longer participate in paying part of
the premium for the retiree.

Retired employees shall have the option to remain in the County’s Group
Voluntary Dental Plan and Life Insurance Plan, provided they pay the full
premium, and provided the current provider of the plan will allow the practice.
The life insurance plan may include coverage for the employee’s spouse.

Insurance Opener. Traverse County intends on conducting a comprehensive
review of its plans and the administration of its group health insurance benefits to
ensure maximum compliance with the Affordable Care Act. To the extent that
such review will result in financial penalties to the County or reveals other
compliance issues, the parties hereto agree that the contract will need to be
reopened to avoid such penalties and to ensure compliance.

Insurance Committee

Traverse County will maintain an Insurance Committee. The Insurance Committee will

meet on an as needed basis to discuss and explore insurance coverage, changes to

coverage, coverage options, and the need to issue Requests for Proposals for all types of

insurance offered by Traverse County.

The composition of the Insurance Committee shall consist of a member from each
bargaining unit, the County Coordinator, the Human Resources Director, a County

Commissioner, and such other individuals as the County Board of Commissioner’s deems
appropriate. The AFSCME bargaining unit shal be able to have two representatives on

committee but only one vote.

As set forth above, the parties to this Agreement acknowledge that Traverse County is

required to provide a health and medical insurance program with a $1500.00 single and a

$3000.00 family deductible health and medical insurance plan (hereinafter “the Base
Plan”). However, and notwithstanding Minnesota Statutes §471.6161, subd. 5, the
Insurance Committee shall have the authority to recommend to the Board of

Commissioners a change in the Base Plan, so long as the designated representative from
each Traverse County bargaining unit and a majority of the Insurance Committee members
as a whole vote in favor of a change to the Base Plan. Any change to the Base Plan shall
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13.7

also be approved by a simple majority of the Board of Commissioners and, upon such
approval, shall be binding upon the bargaining units.

Nothing contained in the section shall preclude Traverse County from altering or
climinating other insurance plans (other than the Base Plan), offering additional insurance
pians, or increasing the aggregate value of the Base Plan, with or without the consent of the
Insurance Committee.

Insurance Re-Opener

In the event the Traverse County Board of Commissioners wishes to pursue insurance plan
options recommended by the Insurance Committee, a contract re-opener regarding
insurance plans, employer contributions and employee participation shall go into effect.
If the Union and the Employer cannot resolve the insurance issues, the Union may, by
written notice to the Employer, request the matter be submitted to arbitration. The
arbitration proceedings shall be conducted by an arbitrator to be selected by mutual
agreement of the Employer and the Union. If the parties fail to mutually agree upon an
arbitration within ten (10) calendar days, either party may request the BMS to submit a
panel of arbitrations. Both the Employer and the Union shall have the right to strike
names from the panel. The first strike shall be determined by the flip of a coin. The
process will be repeated, and the remaining person shall be the arbitrator.

ARTICLE XIV. SENIORITY

14.1

14.2

14.4

Types of Seniority
There shall be three types of seniority established by the Agreement.

14.11 County Seniority will be determined by the employee's length of employment with
the Employer. County Seniority shall be used to determine an employee’s benefits
(i.e. vacation accrual, sick leave severance, extended service pay, etc.)

14.12 Unit Seniority is defined as the employee's length of continuous service within the
Courthouse Unit and the Social Service Department Unit.

14.13 Classification Seniority is defined as the employee’s length of continuous service
in a job classification.

Interruptions in Seniority
An employee's seniority shall be interrupted only by separation because of resignation,

discharge for just cause, failure to return to work upon expiration of a leave of absence,
failure to respond to a recall from layoff, death or retirement.

Seniority Lists
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14.5

Upon request of the Union, the Employer shall establish seniority lists reflecting each
bargaining unit employee's County, Unit and Classification Seniority dates. When two or
more employees have the same Classification Seniority dates, seniority shall be
determined by Unit Seniority. Should a tie still exist, seniority shall be determined by lot.
Employees shall have thirty (30) calendar days from the date the lists are established to
notify the Employer of any disagreement over the seniority lists.

Probationary Period
A new employee will serve a twelve (12) month probationary period, which may not be
extended. A probationary employee may be terminated at the sole discretion of the

Employer. After successful completion of the probationary period, the employee’s name
will be added to the seniority lists.

ARTICLE XV. PROMOTIONS, LAYOFF AND RECALL

15.1

Except in those instances where senior employees are not qualified to perform remaining
work, seniority shall determine the order of:

15.11 Layoff - which shail be by inverse seniority within a classification provided all
part-time, probationary and temporary employees are laid off first. However, an
employee about to be laid off shall have the right to bump (displace) an employee
with less seniority in their unit, provided that the Employer determines the
employee who is exercising bumping rights is qualified to perform the duties of the
position into which he/she is bumping and he/she has greater unit seniority than the
employee who is to be bumped. If the Employer determines that a senior
employee is not qualified to perform the duties of the position into which he/she
would like to bump, the reasons shall be given to the employee in writing and
subject to the grievance procedure.

15.12 Recall from layoff - which shall be by inverse order of layoff provided that, if an
employee does not return to work upon recall, as directed by the Employer, or on an
extended date mutually acceptable to the employee and Employer, she/he shall
automatically have terminated her/his employment.

15.13 Promotions and Vacancies - Whenever possible, vacancies in the Social Service
Department shall be filled on a promotional or lateral basis from among the present
employees, giving first consideration to the senior qualified employee in the unit
where the vacancy occurs. If the Employer determines it necessary to bypass the
senior applicant, the reasons shall be given to the employee in writing. This
provision does not apply to vacancies within the Courthouse Unit.

15.13 Accepting Applications - The Employer retains the right to accept applications for
all bargaining unit positions from both within and outside the bargaining unit.

18



15.2 Notice of Layoff and Recall
The Employer shall issue written notice thirty (30) calendar days in advance of
layoff or recall from layoff to effected employees. Recall notification shail be by
registered or certified mail to the employee's last known address.

153 Posting Vacancies or New Positions
Any vacancy or newly created position shall be posted in a conspicuous place in
each building where employees work. Such notice shall be posted for at ieast
fourteen (14) calendar days prior to filling. The notice shall include the minimum
qualifications for the position, job duties and responsibilities, rate of pay, normal
work hours and the position classification. The Employer will not be obligated to
consider a request for promotion or lateral transfer from an employee who has not
submitted a request in writing to the Employer on or before the 14th working day

after the job is posted.

ARTICLE XVI1. DISCIPLINE AND DISCHARGE

16.1

16.2

16.3

Discipline

The purpose of disciplinary action is to correct rather than punish. The Employer will only
discipline employees for just cause. Disciplinary action shall be progressive and follow the
steps listed below:

1. Oral Reprimand

2. Written Reprimand

3. Suspension and/or Demotion
4, Discharge

In cases of gross misconduct or incompetence, discipline need not be progressive and may
for a first offense involve an appropriate suspension, demotion or discharge.

Union Steward Present at Questioning

Employees will not be questioned concerning an investigation of disciplinary action unless
the employee has been given the opportunity to have a Union Steward present at such
questioning. This provision does not apply to investigation of criminal conduct or to
normal employee reporting requirements. The Employer has no obligation to inform the
employee of this right.

Written Record of Disciplinary Actions

A written record of all disciplinary actions other than oral reprimands shall be entered into
the employee's personnel record. All disciplinary entries in the personnel record shall state
the corrective action expected of the employee. Employees shall receive a copy of all
evaluative and disciplinary entries into their personnel record and shall be entitled to have
the employee's written response therein. Any subject matter submitted by the Employer
into the Employee's personnel record which would be detrimental to the employee's future
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16.4

16.5

16.6

promotion, transfer, present or future employment, shall be served upon the employee in
writing. Such matters shall be a proper subject for the grievance procedure. The written
record of disciplinary action shall be removed from an employee's record five (5) years
from the date of the written record provided no other disciplinary action was instituted
during that time.

Discharge Procedure

If the Employer feels there is just cause for discharge, the employee shall first be
suspended for three (3) working days. The employee and Union Staff Representative shall
be notified in writing that the employee is subject to discharge, the reasons for the
discharge and the effective date of the discharge. The employee may request an
opportunity to hear an explanation of the evidence against him/her, to present her/his side
of the story and is entitled to Union representation at such meeting upon request.

Employee's Right to Grieve Disciplinary Action
Any disciplinary action or measure imposed on an employee may be processed as a
grievance through the grievance procedure.

Employee's Right to Inspect Personnel File
All employees shall have the right to inspect their personnel file at reasonable times during
working hours in the presence of the County Coordinator.

ARTICLE XVII. GRIEVANCE PROCEDURE

17.1

17.2

17.3

Definition of a Grievance
A grievance is defined as a dispute or a disagreement as to the interpretation or application
of the terms and conditions of this Agreement.

Investigating and Prescnting a Grievance

An employee and the Union Representative shall be allowed a reasonable amount of time
during normal working hours without loss of pay to both investigate and present a
grievance to the Employer, provided such employee and Union Representative have
notified and received the appropriate Department Head’s approval. Such approval shall
be given when the request is reasonable and not detrimental to the work programs of the
Employer. Union business during normal working hours will be limited to the
investigation and presentation of grievances to the Employer. The Employer’s facilities
will not be used by the Union for other Union business without the Employer’s express
permission. No more than one (1) steward shall investigate or present a grievance on paid
time.

Grievance Procedure

17.31 Step 1. Any employee, with or without his/her Union Steward, who has a
grievance shall orally present the grievance to their Department Head within ten
(10) calendar days of its occurrence. The employee and/or Union Steward shall

20



17.4

reference the provision or provisions of the Agreement allegedly violated. The
Department Head shall attempt to adjust the matter and respond to the employee
and/or Union Steward within ten (10) calendar days after the presentation of the
grievance.

Step 2. Ifthe Grievance is not settled in Step 1 and the Union wishes to appeal the
grievance to Step 2, it shall be presented in writing to the County Coordinator
within ten (10) calendar days following the Department Head’s response in Step 1.
Any grievance not appealed in writing to Step 2 by the Union within ten (10)
calendar days shall be considered waived. The written grievance shall set forth the
nature of the grievance, the facts on which it is based, the provision or provisions of
the Agreement allegedly violated and the remedy requested. Within ten (10)
calendar days of the presentation, the County Coordinator and Personnel
Committee shall discuss the grievance with the Union at a time mutually agreeable.
The County Coordinator shall give a written response to the Union within ten (10)
calendar days following their meeting.

17.33 Step 3. A grievance not resolved in Step 2 of the grievance process may be
presented to the Bureau of Mediation Services (BMS) by mutual agreement. Itis
recognized by the parties that the intervention of the BMS does not preclude either
party from proceeding to arbitration. The use of the BMS is for a possible mediated
resolution only.

17.34 Step4. Ifthe grievance is not resolved through the BMS or if the parties choose to
bypass Step 3 the Union may, by written notice to the Employer, request arbitration
of the grievance. The Arbitration proceedings shall be conducted by an arbitrator to
be selected by mutual agreement of the Employer and the Union. If the parties fail
to mutually agree upon an arbitrator within ten (10) calendar days, either party may
request the BMS to submit a panel of arbitrators. Both the Employer and the Union
shall have the right to strike names from the panel. The first strike shall be
determined by the flip of a coin. The process will be repeated, and the remaining
person shall be the arbitrator.

Arbitrator's Authority

The arbitrator shall have no right to amend, modify, nullify, ignore, add to or subtract from
the terms and conditions of this contract. The arbitrator shall consider and decide only the
specific issue(s) submitted in writing by the Employer and the Union, and shall have no
authority to make a decision on any other issue not so submitted. The arbitrator shall be
without power to make decisions contrary to, or inconsistent with, or modifying or varying
in any way the application of laws, rules or regulations having the force and effect of law.
The arbitrator's decision shall be submitted in writing within thirty (30) days following the
close of the hearing or the submission of briefs by the parties, whichever is later, unless the
parties agree to an extension. The decision shall be binding on both the Employer and the
Union and shall be based solely on the arbitrator's interpretation or application of the
express terms of this contract and to the facts of the grievance presented.
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17.5

17.6

Arbitrator's Fees

The fees and expenses for the arbitrator’s services and proceedings shail be borne equally
by the Employer and the Union provided that each party shall be responsible for
compensating its Own representatives and witnesses. If either party desires a verbatim
record of the proceedings, it may cause such a record to be made, providing it pays for the
record. If both parties desire a verbatim record of the proceedings, the cost shall be shared
equally.

Waiver

If a grievance is not presented within the time limits set forth above, it will be considered
waived". If a grievance is not appealed to the next step within the specified time limit or
any agreed extension thereof, it will be considered settled on the basis of the Employer's
last answer. If the Employer does not answer a grievance or an appeal thereof within the
specified time limits, the Union will elect to treat the grievance as denied at that step and
may immediately appeal the grievance t0 the next step. The time limit of each step may be
extended by mutual agreement of the Employer and Unicn.

ARTICLE XXVIII. ALLOWANCES

18.1

18.2

Mileage
Employees who use their own vehicles while engaged in county work shall be reimbursed
at the IRS rate.

Meal Expenses
Employees are required to provide receipts in order to receive reimbursable meal expenses.
Reimbursable meal expenses shall be reimbursed at actual cost up 10 $40.00 per day.

ARTICLE XIX. SALARY SCHEDULES

19.1

19.2

Appendix A

Employees shall be compensated in accordance with the schedule attached hereto as
Appendix A. Employees hired prior to January 1, 2015 shall receive step increases on
January 1 of each year if they are entitled to a step increase. Employees hired after
January 1, 2015 shall receive step increases on the first day of the month of their
anniversary date in a particular classification.

Beginning Salary

Ordinarily, newly hired employees shall be paid at the beginning of the salary schedule
which is applicable to their job classification. The Employer reserves the right to grant
credit for applicable education, training and/or experience provided no newly hired
employee's beginning rate of pay exceeds the rate of any existing employee in the same job
classification. Higher rates of pay may be adopted in unusual circumstances when agreed
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19.3

194

19.5

19.6

to by the Employer and the Union.

New Classifications

Any new position created by the Employer that is within the bargaining unit as described in
Article IT will be submitted to the Union for concurrence or negotiation of placement on the
salary schedule.

Salary Upon a Change in Position

If an employee takes a position that is a lower grade or is demoted, the employee will be
placed on the wage schedule for the new position at the step that reflects the employee’s
then current years of service with in the bargaining units. If an employee takes a position
that is a higher grade or is promoted, the employee will be placed on the wage schedule for
the new position that reflects that most immediate increase.

Merit System Reclassifications

If as a result of a Merit System review, a Social Service Department position is reclassified
and no salary schedule exists for the new classification, the salary schedule for the new
classification will be subject to negotiation with the Union. If a salary schedule for the
reclassified position does exist, affected employees will be placed on the step that realizes
the most immediate wage increase.

Extended Service Pay

In addition to an employee’s base rate of pay as provided for in Article XIX, Salary Schedules,
all employees who work an average of twenty-six (26) hours or more per week shall receive
extended service pay based on the following schedule:

Beginning with the 6" year of service $.15/hour

Beginning with the 1 1™ year of service $.20/hour
Beginning with the 16" year of service $.25/hour
Beginning with the 21 year of service $.30/hour
Beginning with the 26 year of service $.35/hour

Extended service pay will begin the first of the employee’s anniversary month.

ARTICLE XX. SAVINGS CLAUSE

20.1

This Agreement is subject to the laws of the United States and the State of Minnesota. In
the event any provision of this Agreement shall be held contrary to law by a court of
competent jurisdiction, from whose formal judgment or decree no appeal has been taken
within the time provided, such provision shall be voided. All other provisions shall
continue in full force and effect.

ARTICLE XXI. INDIVIDUAL RIGHTS
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21.1

Neither the Union or the Employer will discriminate against any employee because of
Union membership or non-membership, nor because of age, race, creed, gender, color or
religious belief.

ARTICLE XXII. COMPLETE AGREEMENT

22.1

This Agreement shall represent the complete agreement between the Union and the
Employer. Accordingly, unless it is determined to be in the best interest of both parties, the
Employer and the Union each agrees that, for the life of this Agreement, the other shall not
be obligated to bargain collectively with respect to any subject matter not specifically
referred to or covered in this Agreement. Any policies or protocols not specifically
addressed or defined in this Agreement shall follow the provisions set forth in the Traverse
County Employee Handbook and Policy Manual and applicable labor laws.

ARTICLE XXIII. TERM OF AGREEMENT

23.1 This Agreement will be effective as of January 1, 2017, and will remain in full force
and effect through December 31,2019. It will be automatically renewed from year to year
thereafier unless either party notifies the other in writing by June 1, 2019 that it desires to
modify this Agreement. Notwithstanding the notice period in the preceding sentence, the
parties agree that they may commence negotiations concerning subsequent Agreement
prior to June 1, 2019. In witness thereof, the parties have caused this Agreement to be
executed this ___ day of February, 2017.

FOR AMERICAN FEDERATION OF STATE
COUNTY AND MUNICIPAL EMPLOYEES,

FOR COUNCIL NO. 65, AFL-CIO
/ Fa
wf’:/ﬁyﬂ - -'f:/"’é._ -
eininger, Chairm#f, Traverse /" Jon Anderson
County Board of Commissioners [~ Staff Representative

R MW’D

Rhonda Antrim
Traverse County Coordinator
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2017 Budgeted Wage Schedule

Grade 1 2 3 4 5 3 7 8 9 10
1 8.57 8.83 9,09 9.37 9.65 9.94 10.24 10.54 10.86 11.19
2 9.09 9.36 9.64 9.93 10.23| 10.53 10.85 11.18] 1151 11.86
3 9,63 9.92 10.22 10.53 10.84] 1117 11.50 11.85 12.20 12.57
4 10.21 10.52 1083 11.16] 11.49] 1184 12.19 12.56 12.93 13.32
5 10.82] 1115 11.48 11.83 12.18] 12.55 12.92 13.31 13.71 14.12
6 11.47 11.82| 12.17 1254 1291 13.30 13.70 14.11] 14.53 14.97
7 12.16 12.52 12.90] 13.29]  13.69 14.10 14.52 14.96 15.40 15.87
8 12.89] 13.28 13.67 14.08 14.51 14.94 15.39 15.85] 16.33 16.82
9 13.66|  14.07]  14.50 14.93 15.38| 15.84 1631  16.80] 17.31 17.83
10 14.48]  14.92 15.36 15.83] 16.30 16.79 17.29 17.81 18.35 18.90
11 1535| 15.81 16.20|  16.78] 17.28 17.80 18.33 18.88 19.45 20.03
12 16.27| 1676 17.26 17.78 18.32 18.86 19.43]  2001| 2061 21.23
13 17.25 17.77 18.30{  18.85 1941 2000 2060 2121 21.85 22.51
14 18.28 18.83 19.40 1998| 2058 21.20 21.83| 22.49] 23.16 23.86
15 19.38] 19.96 20.56 21.18 21.81| 2247 23.14| 23.84 24.55 25.29
16 20.54 51.16|  21.80 2245 23.12 23.82 24.53 25.27 26.02 26.81
17 21.78 2243 2310 23.80 2451  25.25 26.00 26.78]  27.59 28.41
18 23.08 23.78 2449 25.22 25.98 26.76 27.56 28.39 29.24 30.12
19 Ja47| 2520, 25.96 26.74]  27.54| 2837 2922  30.09 31.00 31.93
20 25.94 2671 27.52 2834 29.19 30.07 30.97 31.90 32.86 33.84
21 27.49 2832 2917, 3004] 3094 31.87 32.83 33.81| 34.83 35.87
22 29.14 30.02 30.92 _ 31.84 32.80 33.78 34.80 35.84 36.92 38,02
23 30.89 31.82] 3277  3376| 3477 35.81 36.80] 37.99 39.13 20.31
24 32.74 3373| 34.74| 35.78| 3685 37.96 39.10| 40.27| 41.48| 4272
25 3471 3576  36.82| 3793 3907 a024| 4144|4269 43.97) 4529
26 36.79 3790 39.03] 4020 414l 42.65 a393| 4525 4661 48.00
27 39.00] 40.17 2137| 4262| 4389 4521 a657| 4706 49.40] 50.85




2018 Budgeted Wage Schedule

1 2 3 4 5 6 T 8 9 10

1 8.75 9.00 9.28 9.55 0.84] 1014 10.44] 1075 11.08] 1141
2 9.27 9.55 983] 10.13] 10.43] 1074] 1107 1140] 11.74] 12.09
3 982 1012] 10.42| 1074] 11.06| 1139 1173] 1208 1245 1282
4 1041l 1073| 11.05| 11.38| 11.72] 1207 1243] 12.81] 1319] 13.59
5 1104l 1137] 1171 12.06] 1242| 1280 1318 13.58] 1398/ 14.40
6 1170 1205 1241 1279] 13.47| 1356] 13.97| 14.39] 14.82] 1527
7 a0 12.78] 13.16| 13.55| 13.96| 1438 1481 1525| 1571] 16.18
8 1315 13.54] 1395 14.37| 1480 1524[ 1570{ 16.17] 1665 17.15
9 1304l  1435] 1479  15.23| 1569, 16.16] 16.64] 17.14] 17.65| 1818
10 | 1a77] 1522 1567, 1614 1663] 17.13] 1764 18171 1871 19.27
11 1566 1613 16.61| 1711 1762 1815 1870, 18.26| 19.84; 2043
12 1660l 17.10] 17.61| 18.14] 18.68( 19.24] 1982 2041 21.03| 2166
13 1760]  1812] 18.67] 19.23] 19.80]  20.40[ 2101[ 2164] 2229| 22.96
14 1865 19.21| 1979 2038 2099 21.62| 2227| 2294) 2363 24.33
15 | 319.77| 2036 2097| 2160 22.25| 22.92 2361 2431 25.04] 25.79
16 2096] 2158/ 2223 T 2280 23.58] 24.29] 2502] 2577 2655 27.34
17 | 2221 2288 23571 2427, 2500 25.75, 2652, 27.32]  28.14| 28.98
18, 2355 2425 2498, 2573] 2650] 27.30 28.11; 28.96| 29.83) 3072
19 | 2496] 2571 2648  27.27| 2809 28.93 29.80] 30.70] 3162] 32.56
20 ' 2646, 27.25| 2807/ 2891 2978 30.67 31.59] 3254 3351 3452
o1 2804 2888 2075  30.64] 3156 3251 3348[ 3449, 3552 3659
22 7073  30.63| 3154  32.48| 3346 3446 3549] 36.56, 37.66| 3878
23 31511 3245 33.43| 34.43] 35.46] 3653 3762 3875 3991 4111
24 3340 3440 3543 3650 3759 3872| 3988 4108/ 4231) 4358
25 340 36.47]  37.56] 3869 39.85| 4104 4227 43.54] 44.85| 4613
26 3753 3865 39.81] 4101| 4224 4350 4481] 4615 4754 48.96
27 39781 4097|4220  43.47| 4477 4611 4750 48.92| 50.39] 5190







