
















































LETTER OF UNDERSTANDING:

AFSCME LOCAL 498 & CITY OF COHASSET

UPDATE EXHIBIT A- WAGES AND CERTIFICATION PAY

This Letter Of Understanding is entered into between the City of Cohasset (hereafter "Employer") and AFSCME, AFL-CIO,

Local 498 (hereafter "Union") representing the employees of the City of Cohasset

WHEREAS: The Employer and the Union are both parties to a Collective Bargaining Agreement negotiated in good faith

and approved by both the Employer and the Union and

WHEREAS: In the process of the execution of the CBA, both parties agree that there is lack of clarity in regard to Exhibit

A- Salaries and Step Value Pay; and

WHEREAS: The Union has found varied application of Step Value assignment and wishes to clarify the process for all new

hires and certifications achieved after the signing of this agreement:

WHEREAS: The CBA does not re-open for regular negotiations until 2021; and

WHEREAS: Both parties seek a clear understanding of the application of Certification Pay moving forward into the

future;

THEREFORE: The Employer and the Union agree it is necessary to outline the terms and conditions of Certification
ray;

BE IT RESOLVED: The following shall replace Existing Exhibit A in the Collective Bargaining Agreement:

Job Class

Deputy Clerk

Treasurer

Deputy City

Clerk

*'ION INITALS

Salary Range

$47,000.00 $58,500.00

$40,000.00 $47,000.00

Criteria for

Advancement

Minimum average

review of 4 out of 5 on

annual performance

review

Minimum average

review of 4 out of 5 on

annual performance

review

1

Experience

Must demonstrate superior execution of
job responsibilities with minimal
supervision

Must demonstrate superior execution of
job responsibilities with minimal
supervision

EMPLOYER INITIALS:



Zoning Officer

Senior Public

Works/Utilities

Worker

Public Works

Utility Worker

Parks and

Recreation

Coordinator

Classification

$40,000.00 $55,000.00

$49,000.00 $55,000.00

$40,000.00 $49,000.00

$40,000.00 $49,000.00

Minimum average

review of 4 out of 5 on

annual performance

review

Minimum average

review of 4 out of 5 on

annual performance

review

Minimum average

review of 4 out of 5 on

annual performance

review

Minimum average

review of 4 out of 5 on

annual performance

Must demonstrate superior execution of
job responsibilities with minimal
supervision

Must demonstrate superior execution of
job responsibilities with minimal
supervision

Must demonstrate superior execution of
job responsibilities with minimal
supervision

Must demonstrate superior execution of
job responsibilities with minimal
supervision

review

step Value (100%) Certification Type

Deputy Clerk Treasurer

Deput Ci Clerk

$7,000.00

$7,000.00

$7,000.00

$3,000.00

$3,000.00

$3,000.00

$3,000.00

(MCMC) Minnesota certified Municipal Clerk

(MMMC) Minnesota Master Municipal Clerk

MCMC) Minnesota certified Munici al Clerk

Water License

Sewer License

Natural Gas License

Road Maintenance License

Public Works/Utilities
Worker

1. Upon successful completion of respective exam and certification type, employees

shall receive 1/3 of the step value pay.

2. Compensation shall occur on the next pay period following submission of proof of

completion and be retroactive to the certificate completion date.
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3. Compensation of the step value pay shall be calculated on a pro-rated basis the
initial year.

a. After receiving certificate type, employees shall receive an annual experience
increase of $100.00 for every year of service thereafter until they reach 2/3 of the
step value pay, expectedly ten (10) years of service utilizing certificate type. Such
increase shall be applied on the employee's certificate completion anniversary
date each year or given upon hire.

5. Upon successful completion of ten (10) years of City of Cohasset performance
employees shall receive the last 1/3 of step value pay, expectedly after ten (10)
years of service with the City of Cohasset. Such increase shall begin on the
employee's certificate completion anniversary date.

6. Compensation of the step value pay shall be calculated on a pro-rated basis the
final year.

7. Certifications are stackable and shall be added to each qualifying employee's base
pay.

BE IT FURTHER RESOLVED: The terms and conditions agreed to in this Letter of Understanding shall be incorporated into

the Labor Agreement when the contract is reopened for regular negotiations.

AALLY, This Letter of Understanding represents the full and complete agreement between the parties regarding this

matter. The provisions of this LOU modify only Exhibit A of the parties Labor Agreement from date of signature forward;

all previously awarded certification steps shall be honored. All other provisions of the collective bargaining agreement

continue to apply.

DATED THIS Of

FOR THE EMPLOYER

Mayor- Greg Hagy

Director of Finance- Max Peters

'ION INITA

2019

RT E NION

ab r epe ta n toll

Union Steward-Dorie LaShomb
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