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AGREEMENT

This Agreement is entered into between the City of Nashwaik, hereinafter referred to as the
EMPLOYER, and Local No. 81 of the American Federation of State, County and Municipal Employees,
affiliated with the American Federation of Labor and the Congress of Industrial Organizations,
hereinafter referred to as the UNION.

ARTICLE I
PURPOSE OF AGREEMENT

Section A.

It is the intent and purpose of the parties hereto to set forth herein the basic agreement covering
rates of pay, hours of work, and all other conditions of employment to be observed between the parties
hereto.

Section B.

The provisions of this Agreement constitute the sole procedure for the processing and settlement
of any claim by an employee or the Union of a violation by the Employer of this Agreement. As the
representative of the employees, the Union may process grievances through the grievance procedure,
including arbitration, in accordance with this Agreement or adjust or settle the same.

ARTICLE T
DEFINITION OF REGULAR EMPLOYEE

Section A,

The term “regular employee”, as used in this Agreement, shall mean any employee who has
been employed by the City of Nashwauk or appointed to work for the City of Nashwauk by an authorized
supervisor or department head and who works regularly full-time or regularly part-time an average of
14 hours per week or more and who has completed the eight hundred (800) hours or one hundred (100)
working day probationary period.

ARTICLE II]
RECOGNITION

Section A.

The Employer hereby recognizes Local Union 81, Minnesota Council 65, American Federation
of State, County and Municipal Employees, AFL-CIO, as the exclusive representative for collective
bargaining purposes of all Essential employees of the City of Nashwauk, Minnesota, in the unit
composed of all regular essential full-time and part-time employees, excluding the Chief of Police as per
certification by the Bureau of Mediation Services, State of Minnesota, dated December 7, 1971. No
discrimination shall be exercised against any employee because of Union membership or because of
race, creed, sex, color, or political belief.

Section B.

It has been agreed that the policy of the Employer for the duration of this Agreement will be that
it will not enter into, establish or promulgate any resolution, agreement or compact with or affecting
such employees as were defined, either individually or collectively, which in any way conflicts with the
terms and conditions of this Agreement or with the role of the Union as the exclusive collective
bargaining agent for such employees




ARTICLE 1V
RESPONSIBILITIES OF PARTIES

Section A.
Each of the parties of this Agreement hereby acknowledge the rights and responsibilities of the
other party and agrees to discharge its responsibilities under this Agreenent.

Section B.
The Employer, including its managerial and supervisory representatives at all levels, is firmly
bound to observe the conditions of this Agreement.

Section C.
The Union, including its officers and representatives and all employees, are firmly bound to
observe the conditions of this Agreement.

Section D,
In addition to the responsibilities that may be provided elsewhere in this Agreement, the
Jollowing shall be observed:

L The applicable procedure of this Agreement will be followed for the settlement of all
grievances. All grievances shall be considered carefully and processed promptly in
accordance with such procedures.

2. There shall be no interference with the rights of employees to become or to continue as
members of the Union.

ARTICLEYV
CHECKOFF OF UNION DUES

The Employer agrees to require the payroll department to deduct from the pay check of each
employee who has signed an authorized payroll deduction card a sum certified by the Union for Union
dues or initiation fees. Such deduction is to be made each month beginning with the month specified on
the payroll deduction card. Such deductions shall be transmitted to the Financial Secretary of the Union,
along with a list of names of the employees from whose pay deductions were made.

All employees hired in any capacity in a bargaining unit position shall be required to commence
payment of Union dues the first pay period of employment after their initial 30 days of employment with
the City.

ARTICLE VI
HOURS OF WORK

Section A.

The normal hours of work for the police department employees shall be any regularly scheduled
hours. All hours worked in excess of the normal workday or workweek shall be compensated for at one
and one-half times the regular rate of pay. All hours worked in excess of the normal workday or
workweek must be approved and authorized by the supervisor or department head. All paid holidays
shall be considered as days worked in the computation of overtime.



Section B,

Work schedules shall be posted no later than the last day of the preceding pay period (the lst or
the 15th) for the next pay period (the 15th or the 1st). Each officer will be provided one (1) full weekend
off (Friday . Sunday) each month, providing manpower and staffing requirements can be met. When
changes in the work schedule are made affecting employees who are on their scheduled day of f the
employees so affected shall be notified of such change.

Full-time senior employees shall have preference over assigned shifts based on a monthly
schedule.

Section C.

The Employer will, so far as practicable, arrange work schedules so that employees will have
not less than two consecutive rest days, if possible, between work schedules, and two shifts between
scheduled shifts of work.

Section D,
Split shift work shall not be scheduled for employees.

Section E.

All employees who are called out for services during their regular scheduled time or regular
scheduled days off shall receive a minimum of two hours time, and, further, any employee reporting for
work without being previously notified not to report and subsequently sent home, shall receive a
minimum of two hours.

Section F.

Police Department employees shall be allowed a minimum of four (4) hours for court time,
portal to portal, when such time is required on their normally scheduled day off at straight time pay. The
filing and signing of complaints shall be done on the officer’s regular shift unless extraordinary
circumstances prevent the same. The Chief of Police shall authorize the filing and signing of complaints
at times other than the scheduled shift.

Section G.

Employees may accumulate up to one hundred (100) straight-time hours of compensatory time
off which would allow for a total of one hundred fifty (150) hours time of f. Employees shall have the
option each pay period between overtime hours in pay at 1-1/2 rates or in compensatory time off at 1-1 2,
rates. Once an employee has accumulated the maximum allowable 100 hours, they shall automatically
receive pay for all overtime hours worked. Employees shall be allowed to carry over from year to year
the maximum allowable (100), but may not accrue any additional hours of comp time. Upon retirement, a
maximum of 50~ accumulated comp time may be taken as cash, the balance must be taken as time off.

ARTICLEVII
HOLIDAY PROVISIONS

Section A,
For the purpose of the Agreement, the following days shall be paid holidays:

New Year’s Day Memorial Day Floating Holiday
Martin Luther King Day Independence Day Thanksgiving Day
Presidents Day Labor Day Day before Christinas
Good Friday Veterans Day Christmas Day




Section B,

Whenever an employee is required to work on any of the above paid holidays, he shall receive
one and one-half (1-1/2) times his regular classified rate of pay for all such hours worked on said
holiday, in addition to his regular salary.

When an employee does not work on any of the above holidays, he shall receive cash payment
for such holiday above and beyond his monthly salary or his daily wages as holiday pay.

Section C.
Employees working less than full-time shall receive holiday pay on an average of daily hours
computed in the last pay period preceding such holiday.

Section D.
When a paid holiday falls during an employee’s scheduled vacation, he shall receive an
additional day off with pay or an additional day’s pay in lieu of a day off.

ARTICLE vIII
VACATION

Section A.

Subject to the provisions hereof, each eligible employee who has completed the specified hours
of work shall receive an annual vacation with pay corresponding to the length of service as shown in the
following table: Employees shall have the option of converting vacation time to hours instead of days.
Employees have the option fo use any amount of vacation hours to cover a vacation shift.

Years of

Continuous Service Weeks of Vacation
One (1) One (1)
Two (2) Two (2)
Five (5) Three (3)
Ten (10) Four (4)
Fifteen (15) Five (5)
Twenty (20) Six (6)

Section B.

Effective November 1, 1993, an employee shall accumulate one— half (1/2) day of vacation for
each month that the employee does not use any sick leave. Any vacation accumulated shall be granted as
a block of time off which shall not be taken until after November 30 each year. (For purposes of
accumulating vacation days, the year is November 1, 1993 to October 31, 1994, etc.)

Employees shall have the option of taking one-half of their accumulated bonus time as pay, half
off in a block of time.

Bonus pay to be paid the first pay period in December.

Regular part-time employees shall receive vacation benefits on a pro rated basis.

Section C.

In determining vacation periods, the wishes of the employees will be respected as to the time of
taking vacation, insofar as the needs of the service will permit, it being understood that the rights of the
senior employee will prevail in the selection of vacation time when an agreement cannot be reached
among the employees; provided, further, that employees shall be required to notify their department
head in writing two weeks prior to the vacation schedule period.



Section D.

At the time of vacation scheduling, the employee shall have the right, at his option, to split his
vacation into no more than two (2) periods of any combination of number of days. In choosing such
option, employee must have no less than two weeks of vacation time coming. The Chief shall schedule
vacation time in conjunction with the staffing needs of the department with every intent to avoid or
minimize overtime,

Section E
All employees may carry over (40) forty hours of vacation each year.

Section F

Should an employee’s sick leave benefit be exhausted, he shall have the right to request and
receive all vacation credit due him at that time irrespective of the established vacation period explained
in Section C above.

Section G.
Upon termination of employment for any cause, an employee shall be paid for any accumulated
vacation credit, including pro rata payments for periods of less than one year.

ARTICLE IX
SICK LEAVE

Section A,

All regular full-time employees shall earn sick leave at the rate of 1-1/4 working days for each
month of service, accumulative to one hundred thirty (130) working days. Each full month of service
shall be construed as 173.3 hours. Once an employee has reached the maximum accumulation of 130
days, additional accumulated sick leave shall be placed in an individual catastrophic sick leave bank
which may be utilized by the employee who has exhausted all of their regular sick leave.

Section B.

All regular part-time employees working less than full-time shall earn sick leave credits on a pro
rata basis, accumulative to ninety (90) working days. The pro rated sick leave benefits for any regular
part-time employee who normally works two hours per day or more, but less than full time (8 hours)
shall be the number of hours worked in such month divided by the facior 173.3, the resultant multiplied
by 1-1/4 days for any part-time employee absent due to sickness. The benefits shall be computed on a pro
rata basis using the average number of hours per day in any pay period immediately preceding the
occurrence of such sick leave day.

Section C.

If a regular employee of the City of Nashwauk shall receive a compensable injury and have
accrued benefits under either sick leave or vacation programs, the Employer shall pay the difference
between the compensation received by the employee and his regular monthly or yearly rate of pay, same
to be deducted from said accrued vacation or sick leave benefits. The Employer will provide for the
payments described in this section during the period of disability. It is understood that the additional
payments made to the employee over and above that paid by Workmen’s Compensation shall not exceed
the amount of credits which an employee is entitled to from such accrued vacation or sick leave benefits.




Section D.

To assure that there will be no doubling up of sick leave or vacation pay and Workmen’s lost-
pay compensation, the Employer’s Workmen’s Compensation insurance carrier will be required to make
checks for such lost-pay compensation payable to the City of Nashwauk and to the employee, and mail
said check to the Employer. The City Clerk will contact the employee to determine whether or not the
employee was unable to return to work because of the compensable injury, and the City Clerk will
endorse the check over to the employee and will promptly deliver it to him.

Section E,

After an employee has used all of his accumulated sick leave, he shall be granted a leave of
absence without pay for a period not to exceed six months without having his name removed from the
payroll. After the six months period has expired, the Employer may review the case and determine
whether any further leave shall be granted, said leaves not to exceed two years and are to be subject to a
doctor’s report for each six months period.

Section F,

Employees who have ten years of service or more with the City and sever employment with the
City shall be paid for fifty percent (50) of their accumulated sick leave, employees with fifteen (15) years
of service shall receive 75-9, and employees with twenty (20) years of service or more shall receive 100%
of their accumulated sick leave, provided they were not severed by virtue of just cause dismissal.

Section G.

Employees shall not be eligible for sick leave payments from the City for any Worker's
Compensation eligible illness or injuries suffered by said employee while in the employ of another
employer.

Section H, Long Term Disability

The Employer shall provide a policy for Long Term Disability to all eligible employees which
will provide for 66-2/3 of the monthly gross income after 90 days of any injury or illness, or exhaustion
of all personal accumulated sick leave, whichever occurs first. Said disability insurance shall be paid
from the date of eligibility until age 65. During the period of disability, an employee shall receive full
medical benefits for the first six months, and thereafter, a single premium medical benefit paid for by the
City.

ARTICLEX
DEATH IN THE FAMILY

Section A.

In the event there is a death in the immediate family, three days absence without the loss of pay
shall be granted. Immediate family shall be defined as parent, brother, sister, children, and
grandparents, of either the employee or his spouse. Two additional days may be allowed for travel or
personal business. Such two additional days shall be requested by the employee and approved by the
Employer for the purpose of time off without the loss of pay.
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ARTICLE XI
SENIORITY

Section A.

It is mutually agreed between the Employer and the Union that both promotional opportunity
and job security in the event of a decrease in force or recalls after layoffs shall increase in proportion to
an employee’s seniority. Therefore, in the administration of this Article, Article XI, it is the intent of both
parties that, if practicable, full consideration shall be given to seniority in all such cases.

Section B.

Seniority standing for all full-time employees shall be granted to all employees who have
attained a regular full-time status by completing one hundred (100) working days of probation as defined
in Article 1l, Definition of Regular Employee, Section A, of this Agreement. The seniority date of an
employee attaining such regular full-time employee status shall be the first day of employment in the
bargaining unit.  During the probationary period of one (1) calendar year, the employee may be
discharged by the Employer without cause and without the same being considered a breach of this
Agreement or constituting a grievance hereunder.

Regular part-time officers shall obtain seniority after working 67 shifts in a calendar year and
their seniority shall be recorded by hours worked with their first day of employment being determined
after meeting said requirement. See Appendix “B” for a current seniority list.

No part-time officer shall work more than 66 shifts in a calendar year without prior Council
approval.

Part-time officers given the option to cover a twelve (12) hour or ten (10) hour shift but only
work an eight (8) hour shift. Flexibility on coverage would depend on the need, authorized by Chief,

A full-time officer works an overtime shift — option to cover 12 hour shift with a ten (10) our shift
or an eight (8) hour shift. Flexibility on coverage would depend on the need, authorized by Chief.

Section C.

A regular employee shall lose his seniority standing upon writien voluntary resignation from
employment with the City of Nashwauk or upon a discharge for cause after a hearing as provided in this
Agreement. An employee’s seniority shall not be terminated because of absence due to illness, authorized
leave of absence, or temporary layoff.

Section D.

Seniority rights of all City employees shall be on a departmental basis, and no employee of any
department shall be denied the right of application in accordance with posting procedures for any newly-
created position or vacancy that may occur from time to time, providing that such applicant has the
necessary qualifications to perform the work,
Section E.

In the event of a layoff, employees shall be laid off according to seniority in the inverse order of
hiring. Employees shall be rehired according to seniority in the inverse order of layoffs.

In all cases of layoff, regular full-time employees shall be retained over any regular part-time
employees.



Section F,

In the case of reduction of force or the elimination of a position, the senior employee may exert
his seniority preference over a junior employee in any classification of work, provided he has the
necessary qualifications and the ability to perform the duties of the job involved,

Section G.

Temporary vacancies may be filled by the senior qualified employee. In the event such vacancy
has a higher rate of pay, the employee shall receive such higher rate of pay when such an appointment is
made. Regular full-time officers shall have the option of filling said vacancies created by the absence of
another regular full-time officer; (just vacation, illness, or comp time) rather than part-time officers, if
and when the vacancy occurs on the full-time officers scheduled day off.

Section H,

Notice of all vacancies and newly created positions shall be posted on bulletin boards in all
departments, and employees shall be given five working days in which to make application for said
vacancies or new positions. Postings shall close at 4:00 PM on the fifth day of the posting. The City
Council shall review all applicants, and shall award the vacancy or new position to the senior applicant
who meets the minimum qualifications of the position. In the event the Union does not concur in the
determination of the senior qualified applicant, the applicant or the Union shall have the right to appeal
through the normal grievance procedure. Employees awarded a vacancy or new position shall be on
probation in the position for 30 working days, during which such time they may choose to return to their
previous position, upon written notification to the Employer, and/or the Employer may determine, after
evaluation and observation of the employee’s performance, to return the employee to their previous
position, if the employee has not met the performance standards or expectations of the position. Any
employee returned to their previous position may grieve the action of the Employer, if they do not agree
With the assessment,

All postings shall include the job description, the rate of pay, the hours of work, the minimum
qualifications, including appropriate licenses.

Section I,

Seniority lists shall be brought up to date on January 1 of each calendar year and posted on
employee bulletin boards in all departments. A copy of the seniority list shall be sent by mail to the
Secretary and the President of the Union.

Section J,
Nothing herein shall be construed to affect the status of war veterans in contravention of

existing laws relating fo war veterans employment, discharge or promotion.

Section K.

For any employee hired after January 1, 2005, said employee shall retain lay off and recall
rights for a period not to exceed two (2) years from the date of their official layoff. Recall for interinittent
shifts shall not change the date of the original lay off, but extended recall for more than 60 consecutive
days, would constitute a new lay off date. For current employees on lay off, their official lay off date
shall be January 1, 2005 and they shall have recall rights until December 31, 2007, unless recalled for
more than the above mentioned 60 consecutive days.

Section L.
Seniority earned in the Non-Essential Unit may not be used in the Essential Unit, and vice versa.



ARTICLE XII
SUSPENSIONS AND DISCHARGES

Section A.

When there is a good and sufficient reason and the employee has been temporarily suspended
Jor disciplinary reasons, the employee shall be notified of the reason for his suspension and the length of
the suspension in writing at the time of suspension. If the employee feels he has been suspended without
good reason or that the period of suspension is unwarranted, the employee shall have the right of appeal
by invoking the normal grievance procedure within ten days of the date of suspension. If it is determined
that the suspension was made without good reason, the employee shall be reinstated immediately and
shall receive full pay for any pay lost as a result of the suspension.

Section B,

After the completion of the eight hundred (800) hours or one hundred (100) working days
probationary period of employment, an employee shall not be removed or discharged, and action to
discharge an employee shall be taken by the Employer only after a hearing upon due notice upon stated
charges in writing. The statement of charges and a notice of hearing shall be filed with the employee at
least ten days in advance of the hearing, the employee and the Union or its representative shall have the
right to present witnesses, introduce evidence, and to examine witnesses and evidence presented against
him.

The salary of the employee may be suspended during the period in which the hearing takes
place, but his or her name shall not be removed from the payroll. In case of reinstatement after the
hearing, the employee shall be given all the back pay withheld during the period of suspension. Further,
he shall be reinstated in good standing without record of discipline against the employee’s personnel
file. If it is determined that the employment of such employee is to be terminated, such employee shall
receive in cash payment of any accumulated vacation credit or any other fringe benefits that he may be
entitled to otherwise as a part of this Agreement. In case of a veteran, the Minnesota Statutes pertaining
to veterans preference will prevail,

Section C.
In the event a general layoff is contemplated, the Employer agrees to call in the Union and to
discuss the procedure of such layoff prior to any official action by such Employer.

Section D,

It is Nashwauk City Policy that all employees of the City shall retire on their 70ih birthday or
earlier, beginning with January 1, 1983. The Council may extend retirement for a period of no more than
2 years in a case of special hardship due to pension entitlement problems.

ARTICLE XIII
GRIEVANCE PROCEDURE

Section A.

The Employer and the Union will attempt to adjust all grievances which may arise by virtue of
this Agreement or otherwise in the following manner. For purpose of this Agreement, a grievance is
defined as a violation of the express terms of this Labor Agreement:

Step 1. An effort shall be made to adjust the grievance between the employee and his
immediate supervisor or department head.
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Step 2. In the event no settlement is reached, the Grievance Conunittee of the Union and
the Employer (City Council) will discuss the matter and attempt to settle it, All
grievances brought to the attention of the Employer (City Council) must be
presented in writing within 30 days of the commission of the alleged grievance.

Step 3 Prior to going to arbitration, either party to the Agreement may request mediation
of the grievance by the Minnesota Bureau of Mediation Services. Such request
must be made within ten (10) working days following the decision in Step 2. The
time limit for the requesting arbitration is tolled during the mediationand if the
mediation does not resolve the grievance, arbitration may commence as hereafter

provided.

Step 4. If no settlement is reached in Step 3, the grievance shall be submitted to
arbitration, and the decision of the arbitrator shall be final and binding on the
parties. If the parties are unable to agree upon the appointment of the arbitrator

within five days after submission of the grievance to arbitration, either party may

then request the Director, Bureau of Mediation Services, State of Minnesota, to
furnish a list of five prospective arbitrators. From this list, each party shall in turn
strike one name until one name remains, and the last remaining individual shall be
designated as the arbitrator. The grieving party shall strike first. A hearing on the
grievance will be held promptly by the arbitrator, and a decision shall be rendered
by him within 30 days after the date of the hearing. All expenses and costs of the
arbitrator shall be shared and assessed equally to the parties.

Section B.
Duly authorized representatives of the Union shall have the right to accompany the employee

and/or the Union Grievance Committee at all fimes in the discussion or adjustment of grievances.

Section C. Arbitrator’s Authority

The arbitrator shall have no right to amend, modify, nullify, ignore, add to or subtract from the
terms and conditions of this Agreement, The arbitrator shall consider and decide only the specific
issue(s) submitted in writing by the Employer and the Union, and shall have no authority to make a
decision on any other issues not so submitted. The arbitrator shall be without power to make decisions
contrary to, or inconsistent with, or modifying or varying in any way the application of laws, rules or
regulations having the force and effect of law.

Section D.
A party instituting any action, proceeding or complaint in a Federal or State Court of Law, or

before an administrative tribunal, Federal Agency, State Agency, or seeking relief through any statutory
process for which relief may be granted, the subject matter of which may constitute a grievance under
this Agreement, shall immediately thereupon waive any and all rights to pursue a grievance under this
Article. Upon instituting a proceeding in another forum as outlined herein, the employee shall waive the
right to initiate a grievance pursuant to this Article or, if the grievance is pending in the grievance
procedure, the right to pursue it further shall be immediately waived. This section shall not apply to
actions to compel arbitration as provided in this Agreement or to enforce the award of an arbitrator.
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ARTICLE XIV
GENERAL PROVISIONS

Section A.

Effective as of the date of this Agreement, any new police officer shall not receive any uniform
or equipment allowance until they have completed one (1) year of police duty service. All full-time
officers shall receive an annual uniform and equipment allowance of $600.00 per year effective January
2004, with a maximum accumulation equal to twice the annual amount.. Employees will submit charges
for items purchased to the City, and the City shall pay for items purchased directly to the vendor. Part-
time officers shall be granted a pro-rata share of the annual allowance based on total hours worked per
year.

Section B. Shift Differential

The Employer agrees to pay a shift differential of $.75 for all hours worked after 2:00 p.m. and
prior to 6:00 a.m.

Section C.
Any employee designated to fill in for the Chief of Police shall be compensated for said hours by
an additional $.75 per hour.

Section D. Pay Days

Pay periods shall end on the 15th and the last day of each month, with pay days on the 5th and
20th of the month. If a payday falls on a weekend or holidays, employees shall be paid on the last
preceding workday before the holiday or weekend,

Section E. Personal Leave

Effective January 1, 1993, each employee shall be granted one (1) paid personal leave day per
year. Request for a personal leave day is to be directed to the Chief in advance of the day requested off.

Section F.

The Employer agrees to pay employees at their regular rate of pay for all time spent in training
which is required by the Employer or mandated by P.0.S.T. Board. The Employer shall not be required
to pay for any time spent in training outside the employee’s regular work day unless the employee is
required to attend such training by the Employer. Any time spent actually driving an automobile to and
from schooling required by the Employer shall be compensated for at the employee’s regular rate of pay
and mileage.

All department and/or police commission meetings, when attendance is required, shall be paid
at straight time rate.

Section G.
City shall pay $90.00 for their POST licenses.
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ARTICLE XV
INSURANCE PROGRAM

Section A.

The Employer shall provide and pay the entire premium for all present and future regular
employees life insurance in the amount of $20,000.00 for each eligible employee under the age of 65,
with a double indemnity clause in the event of accidenial death and a dismemberment benefit in the case
of accident. Active employees age 65 or over will be eligible for $12,000.00 coverage, with no premium
charge to the employees.

Section B.
Active employees under the age of 65 may elect to purchase an additional $4,000.00 coverage

for which the monthly premium shall be paid by the employee. Such coverage shall terminate upon the
employee reaching age 65, providing that 51% of the group elects to purchase $4,000.00 of coverage.

Section C.

The Employer shall provide and pay the entire premium for hospital and medical insurance
coverage at the current premiwm rate under the present level of benefits (See attached schedule of
benefits) for the duration of this Agreement for both single and family coverage. Effective July 1, 2000,
the Employer shall pay 90% of the monthly premium for either a single or family policy and the
employee shall pay the remaining 10% of the monthly premium. The level of benefits shall not change
without the wmutual consent of both parties to the Agreement, The Employer shall secure a 125 Flex
Benefit Plan that will enable the employee to make their premium payment, pre-tax, no later than July 1,
2006.Any employee hired after January 1, 2013 shall pay 20% of the monthly premium for either a single
or family policy, and the Employer shall pay 80% of the premium.

Section D.

If there should be a desire on the part of the Employer or the employee to review the level of
benefits, both parties of this Agreement shall negotiate a level of benefits agreed to by a standard
specification 90 days prior to the renewal date of such hospital-medical contract before any change can
be made by either party.

Section E.

Life insurance and hospital-medical coverage shall be paid and provided for all employees by
the Employer in the manner as described in Sections A, B and C above, during the probationary period
and during periods of sick leave, vacation, and in all cases where an employee is on a compensable leave
under the Workmen’s Compensation Act for the entire period of such injury, vacation, or sick leave
period,

Section F,
Employees working less than full-time shall receive payment of the above benefits premiums on

a pro rata basis.

ARTICLE XVI
INSURANCE COVERAGE FOR RETIRED EMPLOYEES

Section A.

Laws of 1965, Chapter 296, authorize the Employer to insure or protect its retired officers and
employees and their dependents under a policy or policies or contract or contracts of group insurance or
benefits covering life, health and accident, medical and surgical benefits and hospitalization insurance
benefits, and to pay all or any part of the premiums or charges of such insurance or protection as
provided for in this Labor Agreement at the time of the employee’s retirement.
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Section B,

Eligibility for retired employees: Any employee of the City of Nashwauk, Minnesota, who retires
on or after February 1, 1972, shall become eligible for the supplemental insurance coverage or
insurance program then in effect with the City of Nashwauk; provided, however, that such retired
employee is eligible for the benefits under any public employee retirement act or entitled to benefits
under the Federal Social Security Act for services credited to public employment, and has a minimum of
twenty years of service with the City of Nashwauk and has reached the age of 50 years.

Section C.

The Employer agrees to provide for each retiree and his dependents who are entitled to Federal
Social Security Medicare credited to public service a supplemental hospital medical insurance coverage
provided by the insurance carrier’s supplementation. Such supplemental coverage shall be that area of
hospital medical benefits not provided under the Federal Social Security Medicare Program. The
Employer agrees to provide for and pay the premium for such retiree and his dependents on the basis of
Jull single and 50~ of dependency coverage in accordance with the laws of 1965, Chapter 296. Any
portion of the premium for such insurance program that may be the obligation of the retiree will be paid
for by the employee. Such arrangements shall not terminate upon the death of the employee, and the
Employer will no longer be obligated for any dependency coverage.

Section D.

Hospital and medical coverage will be provided by Blue Cross/Blue Shield for retired officials
and employees at the following rates:

Class of Retiree Total
Retiree Under 65 |
*Retiree Over 65
*Retiree & Spouse, Both over 65
*One Over, One Under 65
*One Over, One Under 65, with Dependents
*Both Over 65, with Dependents
*Both Over 65, with One Child
*One Over 65, with One Child

*Note: The use of the term “Over 65” in the rates presumes that anyone over 05 is eligible for both Parts
A and B of Medicare. If someone over 65 is not eligible for Medicare, the active group rate will apply.

Section E.

Retiree medical and hospital insurance premiums pertaining to those under the single plan will
be paid for in its entirety by the Employer. Those with dependency coverage, the employer will pay full
single and 50% of the dependency coverage, the other 50% of the dependency coverage costs will come
Sfrom the retiree’s hospitalization insurance fund, if such a fund exists, or from the retiree. Effective July
1, 2006 the employee shall be required to pay 10% of the single premium upon retirement from the City
of Nashwaitk
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Section F.
All new employees hired prior to January 1, 2015 who retired after 25 years of service and age

55 shall, upon retirement, be covered under health insurance for ten (10) years after retirement with a
single policy, and he/she would have to pay 100% of their spouses.

Section G
Dental and vision insurance. Dental: City will pay 100% of the employee dental plan; employee to

cover remaining dependents.
Vision: City to pay 100% of family premium. Employee may fund 100% of both dental and vision
and in exchange the City will match a monthly deposit up fo $50 to the employee’s deferred comp.

ARTICLE XVII
DURATION OF AGREEMENT

Section A.
Except as otherwise provided, this Agreement shall continue in full force and effect until

December 31, 2020.. It shall be automatically renewed year to year thereafter unless either party desires
to modify or amend said Agreement. The requirement to modify or amend this Agreement shall be made
by either party giving a written notice of such intent by Certified Mail, return receipt required, not later
than sixty (60) days prior to the expiration of this Agreement or any extension thereof. If settlement on a
new agreement cannot be reached within the sixty (60) days provided, the present agreement shall
remain in effect until a new settlement has been reached.

IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and seals on the date

first above stated.
LOCA /# FS CM%
By: /i"’

CITY OF NASHWAU)

By: L
Mayor / St/ iff Repre entative
By.'wm A /\/\/Aﬂ/@ AQ/ By:
City Clerk Patrolman Steward, Local 81
W« O &%m AL

Witness

Effective Date: January 1, 2018
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APPENDIX “A”

CITY OF NASHWAUK
SALARY SCHEDULE
ESSENTIAL UNIT:
Day Shift Shift Premium
Assistant Chief 1/12018 3% $27.91 $28.66
1/1/2019 3% $28.75 $29.50
1/172020 3% $29.61 $30.36

January 1, 2018 through January 1, 2020 Hourly Pay Plan for employees hired after 1-1-2018; Advancement
to next step upon hire date anniversary
Grade Start 6 month Step 3 Step4  Step 5 Step 6

Asst Police Chief 7 $21.68 $22.76 $23.84 $24,93  $26.02 $27.10
Shift Premium $22.28 $23.39 $24.51 $25.62  $26.74 $27.85
Patrolman 1/1/2018 3% $25.63 $26.38

1/12019 3% $26.40 $27.15

1/1/2020 3% $27.19 $27.94

January 1, 2018 through January 1, 2020 Hourly Pay Plan for employees hired after 1-1-2018; Advancement
to next step upon hire date anniversary.
Grade Start 6 month Step 3 Step 4 StepS  Step 6

Patrol Officers 6 $19.90 $20.90 $21.89  $22.89 $23.88  $24.88
Shift Premium $20.42 $21.45 $22.47 $23.49 $24.51  $25.53
Retro pay for 2018

City agrees to complete a job description analysis and wage comp study in 2018

The parties agree that this Agreement may be opened each September, if the level of benefits for the
hospital/medical insurance plan are altered by the insurance provider. If the parties to the Agreement
cannot agree to a resolution on a health insurance issie, it may be submitted to binding arbitration for
final resolution.

The parties further agree that the City will arrange for the “local” ambulance service provider to accept

the payment provided by BC/BS for any ground ambulance service provided. Employees shall remit the
BC/BS payment to the City who will then reimburse the “local” ambulance provider.
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Longevity:

The City shall pay to the employee on a separate check the first pay period in December the amount

indicated below as a longevity bonus:

Years of Service Longevity Bonus
5 years $200.00
10 years 250.00
15 years 300.00
20 years 350.00
25 years 400.00
30 years 500.00
APPENDIX “B”
SENIORITY DATES
JIM MADDERN 06-21-96

JOE DASOVICH 02-02-09
RILEY SAVOLAINEN  01-30-17
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Council 65 /47-,

Minneiota, South Dakata, Narth Dakota

LETTER OF UNDERSTANDING

This Letter of Understanding is entered into between the City of Nashwauk (hereafter “Employer") and AFSCME, AFL-CIO, Local
81 (all chapters) (hereafter “Union”) representing the employees of City of Nashwauk Public Works, Clerical, EMS, and Paolice

Department.

WHEREAS: The Arrowhead Pro-Care Medical insurance pool dissolved as of June 30, 2018 and the NEASC is no longer offering
the City of Nashwauk the current insurance plan; and

WHEREAS: The Employer and the Union have agreed to re-open the contract strictly for the purposes of bargaining a change in
active employee insurance plans; and

WHEREAS: The Employer and the Union mutually agree upon the following contribution levels and plan eption; and

NOW THEREFORE: The Employer and the Union agree it is necessary to outline the terms and conditions of the following
contractual change;

BE IT RESOLVED: Effective January 1, 2020 the following language alterations shall maintain the full force of the contract, with
the parties agreeing that the following shall be the additionalfamended insurance language moving forward to signify the change
to the new insurance provider and deductible plan:

FINALLY, This Letter of Understanding represents the full and complete agreement between the parties regarding this matter. The
provisions of this LOU modify only the noted portions the parties Labor Agreement. All other provisions of the collective bargaining
agreement continue to apply including but not limited to the retiree health insurance section.

1. Premium Contributions

* Adjust language in all collective bargaining agreements related to the deductible payments to the following:

Public Works/Deputy Clerk, Police, and Police Chief Article XV, Section C- Section C., EMS Article X1V, Section C
The Employer shall provide and-pay-the-entire-premium for hospital and medical insurance coverage BCBS Plan
$2800/$5600, 100% Coinsurance, FlexRX, No 4Q C/O, Embedded Deductible at the current premium rate under the
present level of henefits (See attached schedule of benefits) for the duration of this Agreement for both single and
family coverage. Effective January 1, 2020 July-4,-20086, the Employer shall pay 90% of the monthly premium for
gither a single or family policy and the employee shall pay the remaining 10% of the monthly premium. The level of
benefits shall not change without the mutual consent of both parties to the Agreement. The-Employer-shall-secure-a
125 Flex-Benefit Plan-that-wil-enable-the-employee-to-make-their-premium-payment-pre-tax-no-later than-January-1;
2020 July-1.-2006.Any employee hired after January 1, 2013 shall pay 20% of the monthly premium for either a single
or family policy, and the Employer shall pay 80% of the premium.

2. Deductible Contributions
*Add the following language to collective bargaining agreements reflect the transition to a deductible plan:

1. Effective January 1, 2020 the Employer's annual contribution to all active employees HSA/VEBA account shall be
with the amounts as follows:
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Employer will contribute to the deductible:
Single $2,800.00
Family $5,600.00

2. Annual deposits into each employees' HSA/VEBA accounts shall occur within the first business week of January
each calendar year, with the first deposit in to occur in 2020.

DATED THIS Z< of g*’j_)@'é 2019,

FORT E?F’LOYER
ét_, -/(_,ﬂ"""'\

_—

(=l «‘L»\

City Mayor

X LN

/ ¥
City Administration Locﬂnion PreM /
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